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MINUTES 

Executive Committee 

Tuesday, November 10, 2020 

3:00pm – Microsoft Teams 

 

Present: Sue Doe, Chair; Ruth Hufbauer, Vice Chair; Stephanie Clemons, BOG 

Representative; Timothy Gallagher, Past Faculty Council Chair; Amy Barkley, Executive 

Assistant; Yolanda Sarason, Business; Andrew Norton, Agricultural Sciences; Sybil 

Sharvelle, Engineering; Carole Makela, Health and Human Sciences; Antonio Pedros-Gascon, 

Liberal Arts; Linda Meyer, Libraries; David Koons, Natural Resources; Melinda Smith, 

Natural Sciences; Jennifer Peel, Veterinary Medicine & Biomedical Sciences; Sami Haddad, 

Student Assistant 

 

Guests: President Joyce McConnell; Brad Goetz, Chair University Curriculum Committee; 

Mary Pedersen, Provost/Executive Vice President; Susan James, Vice Provost for Faculty 

Affairs 

 

Absent: None 

 

Chair Sue Doe called the meeting to order at 3:03 p.m.  

 

Chair Doe: We have our usual, nicely packed Executive Committee agenda. Hope we have time 

at the end of the meeting, if group is still interested, pursuing that idea of the resolution regarding 

unit responsibility on delivery modes of instruction. Had discussed this at the last meeting, felt it 

was fairly important. Have a Google Doc that we can share and draft together in any time left at 

the end of meeting. Brad got it started, have also worked on this a little bit.  

 

November 10, 2020 EXECUTIVE COMMITTEE AGENDA ITEMS: 

 

I. Minutes to be Approved 

 

A. Executive Committee Minutes – October 27, 2020 

 

Chair Doe: Asked: Are there any corrections to be made to the minutes from October 27th? 

 

Hearing none, minutes unanimously approved.  

 

B. Minutes from the Special Faculty Council Meeting – November 2, 2020  

 

Chair Doe: The second set of minutes are from the Special Faculty Council meeting. Asked: Are 

there any corrections to be made from that meeting?  

 

Carole Makela: Stated that it was the understanding we would not have minutes from the 

meeting, but rather a set of comments of what was heard and what was said. Didn’t think it was 

appropriate to call them minutes.  
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Chair Doe: Reminded members that the meeting was not recorded. Had a couple people 

attempting to take notes, then Amy Barkley compiled them. Would be better to call these notes 

rather than minutes. Thanked Carole. 

 

Antonio Pedros-Gascon: Recommendation for any future meeting like this. Would avoid using in 

the introduction anything like “we will not head down a discussion path that is fundamentally 

anti-football or anti-athletics.” Basically already positioning faculty who are questioning 

anything pertaining those topics as appearing anti-athletics. Believes that many of us are very 

engaged when it comes to the diversity that athletics may provide to the institution, but doesn’t 

mean we have to agree on everything they do.  

 

Chair Doe: Thanked Pedros-Gascon for the feedback. Leading up to the meeting, knowing how 

complex it would be, responsibility was to try to maintain a degree of focus in the meeting. 

Didn’t think that anything that was heard was anti-athletics, nor the questions regarding athletics 

and COVID were inherently anti-athletics in the meeting. Felt discussions leading up in Faculty 

Council could be interpreted as anti-athletics, whether they are or not. Wanted to make clear that 

this was not the intent, was trying to keep the meeting under focus.  

 

Pedros-Gascon: Stated disagreement, sees this as trying to have accountability. Hoped there will 

be a presentation regarding the budget, and discussion afterwards. Sees the external reports were 

important to discuss there given that they were released following day to our last Faculty Council 

though the report was dated days before that meeting. Feels there are important issues that need 

to be discussed regarding the reports, in any meeting. 

 

Chair Doe: Thanked Pedros-Gascon. Asked: Any additional corrections? Will come back to the 

issues raised by Pedros-Gascon later in the meeting. 

 

Special Faculty Council Minutes approved, with correction to change title to “Notes”.  

 

 II. Items Pending/Discussion Items 

 

A. Announcements 

 

Chair Doe: Couple announcements. Have been holding on to several copies of Ibram X. Kendi’s 

“How To Be An Anti-Racist”. Requested members to write in the chat if they did not have a 

copy. Would like to get a copy to all members of the Executive Committee. Can either pick them 

up at the front desk of the Provost’s Office, or can be delivered.  

 

Chair Doe: Still doing Laps and Chats on Thursdays, outdoor office hours. Was suggested by 

Ruth Hufbauer to mixing up the times to meet other people’s schedules. Will be doing it this 

week at 1:00 p.m., and next week will be at 2:00 p.m. Invited members to join if they are able.  

 

1. The Next Executive Committee Meeting will be held on November 17, 

2020 on Microsoft Teams – 3:00pm. If it is acceptable to everyone to 

meet during Fall Break. We will have only one other meeting after that 

(November 24) prior to the December 1st Faculty Council meeting.  
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Chair Doe: There are only two possible meeting dates remaining before our December 1st 

Faculty Council meeting, November 17th and November 24th. November 24th is over the Fall 

Break, probably do not want to meet this day, which means that next week, November 17th, 

would be the last meeting before December 1st. Would have quite a bit to do, in the case. Hoping 

that we can just meet next week and not on the 24th. Requested members to voice in the chat if 

they had any concerns. Also asked members to look ahead to December, an abbreviated month, 

can finalize all the meeting dates going into next semester next week.  

 

2. Faculty Retirees – [potential] 

 

B. President Report – President Joyce McConnell 

 

President Joyce McConnell: Spoke about the courageous Strategic Transformation process. 

Stated that Chair Doe had joined them for the meeting that morning. Everyone is eager to learn 

more about what is going on and what is going to happen when we get back on January 19th. 

Have expanded the Executive Leadership Team meetings to include the Council of Deans. What 

we have been working on so far is determining process and what the schedule will be. Waiting 

on feedback, and then will share with everyone. Would like it to be very iterative, there will be 

opportunities for input. 

 

President McConnell: Provided updates on two high-level position searches, both external 

searches. One is the Vice President for Diversity and the other is the CSU PD, where we have an 

interim in place right now, Wendy Goldschmidt. Discussed election day and how well the 

officers were working with the interim Police Chief. Were able to recruit volunteers for the Safe 

Walk around campus. Have done a lot of training with the police officers around issues having to 

do with race, mental impairment, sexual identity, gender identity. Important issues on campus for 

our students. Actual job description is a process we are going through right now, working with 

Rico Mon, chair of that task force. Engaging stakeholders in this process. Using similar process 

for the Vice President of Diversity. Using an external search firm that has a strong history in 

inclusion and diversity in its recruitment. One other position, being searched for internally, is the 

Campus Resilience Officer. This is due to some reorganization in the Office of Operations.  

 

President McConnell: Wanted to report on task forces. Already mentioned the policing task 

force. The Race, Bias, Equity and Inclusion task force is doing well, has three co-chairs and an 

advisory council, and is moving forward with its work. Over the summer, leadership team all 

read Ibram X. Kendi’s “How To Be An Anti-Racist”, and invited Dr. Jamie Washington to 

facilitate a discussion. Was a productive and important experience for the leadership team. 

Offered to make a connection with Dr. Washington if members wanted him to facilitate.  

 

President McConnell: The budget, at least from the state side, is looking better than we hoped. 

The drastic 30% cut is no longer on the table, which is great. Had projected a drop in enrollment 

of 7 or 8%, but it is only 5%. However, much of our tuition revenue comes from out-of-state 

students, and the drop there is a challenge for our budget. Had spoken with a staff person with 

the United States Congress, and seems like it would be a positive for us, more international 

students, more DACA students eventually. Because so much of our budget is tuition-dependent, 
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wanted to assure everyone that we are working with a multi-unit, multi-disciplinary team on 

enrollment strategies to recapture some of that lost enrollment.  

 

Pedros-Gascon: Asked: Will any of the committees try to engage the idea of trying to agree on 

some kind of healthy ratio of non-tenure track and tenure-track faculty for the institution? 

 

President McConnell: Thanked Pedros-Gascon for raising this question again, important 

conversation to have. Vice Provost Susan James and Provost Mary Pedersen have given quite a 

bit of thought on this. Will check back with them to see where we are in that conversation. 

Possibly assign a group to charge this conversation.  

 

Vice Provost Susan James: We do have a task force convening this week, focused on 

operationalizing changes we have made in the Manual for non-tenure track and continuing 

contract faculty. Thinks of this as “One Faculty”. Do worry that in the pandemic we are moving 

in the wrong direction because we are trying to stay flexible with regards to budget. Will hold 

some open Town Halls and talk to Faculty Council and Executive Committee so we can continue 

this discussion.  

 

Pedros-Gascon: Had a second question about expectations for budget reductions requested from 

all units/colleges. Would like to advocate for a progressive shift. Units like LLC and other units 

or colleages, who have only 1/3 of faculty in Tenure Lines, and clearly underfunded, should not 

be held to the same expectations of colleages or units with up to 90% of the faculty in tenure 

lines. If the College of Liberal Arts is subject to the same percentages of other colleges, that will 

have a disproportionally large impact, given how underfunded our disciplines are. 
 

President McConnell: Has heard about things at the department level rather than college level. 

Have been working with Robyn Fergus to come up with a tiered recommendation.  

 

C. Provost/Executive Vice President Report – Mary Pedersen 

 

Provost Mary Pedersen: Update on a few things. Preparing for the Board of Governors report and 

meeting that is coming up. Was excited to read all the program review summaries, learning more 

about your departments and programs. More of an understanding of some of the strengths and 

issues some of your departments are dealing with. Also read through sabbatical reports and 

found them very interesting.  

 

Provost Pedersen: Referred back to Pedros-Gascon’s comments about the healthy ratio. Feels it 

is valuable to have overall University goals, and then each department will have different ones 

based on their needs. Might differ from department to department.  

 

Provost Pedersen: Provided an enrollment planning report last time, really a top priority in terms 

of strategies. Leslie Taylor and team have been working to expand the work, and think about 

enrollment goals as well as strategies. Spending a lot of time on student success, a primary focus. 

Learning all the initiatives that are happening on campus to support our students, and working on 

what our priorities are as we are moving forward.  
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Provost Pedersen: Believes everyone has been updated on spring semester. Continuing to move 

forward with similar planning as fall semester, with a similar number of classes. We will have 

the same start date, but have moved spring break to be about a month later with the idea of going 

remote after. President McConnell is in close contact with the Larimer County team. They will 

try to give the faculty as much time and notice as possible if there are changes.  

 

Provost Pedersen: Currently meeting with each of the Deans and going through their budgets, 

looking at them in detail. Philosophy has never been “one size fits all”, really looking at 

strategically where it makes sense.  

 

Vice Provost James: Commented in the chat that we are thankful for President McConnell’s 

recent announcement of Paid Professional Leave for Fall Break! 

 

President McConnell: Responded to Vice Provost James in the chat, such a great step forward for 

our staff. It sends a strong signal that we are going to pivot as an institution to take seriously the 

well-being of our people.  

 

Chair Doe: Expressed appreciation for Provost Pedersen and President McConnell for joining 

our many meetings.  

 

D. Old Business 

 

E. Action Items 

 

1. Motion for Graduate Positions on University Curriculum Committee – 

Committee on Faculty Governance – Steve Reising, Chair 

 

Chair Doe: Ruth Hufbauer will be speaking to the motions on behalf of Steve Reising. Will do 

these one at a time. 

 

Ruth Hufbauer: Motion to place on the Faculty Council agenda for September 1st, Azlan Munir 

to serve as the graduate student representative to the University Curriculum Committee. Asked: 

Do we have a motion? Requested a vote in the Forms in the chat.  

 

Motion approved.  

 

2. Motion for Faculty Positions on Standing Committees – Committee on 

Faculty Governance – Steve Reising, Chair 

 

Hufbauer: Second motion to place on the agenda for the December 1st Faculty Council meeting 

is Jessica Witt as the representative for the College of Natural Sciences on the Committee for 

Faculty Governance. Requested a vote in the Forms in the chat. 

 

Motion approved. Will be placed on agenda for Faculty Council meeting on December 1st.  

 

F. Reports 
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1. Faculty Council Chair Report – Sue Doe 

Chair Doe: Few things to report. Was happy to participate in the Strategic Transformation 

meeting earlier this morning. Excited to be a part of it, delighted to see conversations going on 

and represent faculty at these meetings. 

 

Chair Doe: We should be prepared to hear from Steve Reising at next week’s, November 17th, 

Executive Committee meeting regarding the Committee on Non-Tenure Track Faculty proposals 

for the discussion item at the December 1st Faculty Council meeting. Now appears that we will 

be brought motions. May be moving faster than we thought. Since it will be a code change, we 

will have to send the December Faculty Council agenda after our meeting next Tuesday. 

Expressed appreciation for the work that the Committee on Faculty Governance has done to get 

these proposals through the units.  

 

Chair Doe: Update on task forces. The IT task force will likely have recommendations for us in 

the next week or two. Not sure what they have to recommend for us, but they are completing 

their work. The Intellectual Property task force has sent a proposal to Provost Pedersen. Thanked 

Stephanie Clemons, Tim Gallagher, and Paul Doherty for working on intellectual property-

related issues related to course materials and the online environment. Hope to have something to 

report back on by the end of the semester after a meeting sometime later this semester with 

Provost Pedersen. The shared governance task force is working on language to recommend to 

reinforce the importance of shared governance in our Manual and to distribute the responsibility 

for making sure that shared governance occurs. Thanked Carole Makela for leading that, and 

Professor Lisa Langstraat in the English department for also being on this committee. Have been 

working on Section E changes with Vice Provost James and Ruth Hufbauer. O rur objective is to 

consider race, bias, equity, and inclusion might be better reinforced through our tenure and 

promotion policies. Our policies might enlarge our sense of what counts as scholarship and 

tenure and promotion packages to reflect a widening appreciation for varied forms of 

scholarship/research, teaching effectiveness, and service. Hope to have some things to share by 

the end of the semester. Also have the Presidential evaluation task force, with Antonio Pedros-

Gascon and Yolanda Sarason, working on the survey instrument. Will have something that is 

much improved than in past years. Thanked everyone who is involved in these task forces.  

 

2. Board of Governors Report – Stephanie Clemons 

 

Stephanie Clemons: We have a Board of Governors meeting on December 3rd, after next Faculty 

Council meeting, which is something to keep in mind, related to schedule. 

 

Clemons: Represent faculty on the President’s Sustainability Commission. Probably saw in 

SOURCE that CSU has had a stellar season of sustainability rankings, and we are thrilled to 

share that the Sustainability Campus Index was released on CSU was number one of all doctoral 

institutions, and that we were named a top performer, top 10 in eight of the seventeen categories. 

We are number one in curriculum as the only institution with a perfect score, institutional 

learning objectives and outcomes put us over the top. Ranking done by the Association for the 

Advancement of Sustainability in Higher Education.  
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Chair Doe: Feels this is important information to keep in mind with strategic planning as we try 

to develop key focuses. So much work done around ecosystems, sustainability, just 

environmental stewardship in general. The legacy is so well-established in that arena that it 

would be a shame not to build on that for future planning.   

 

Clemons: Takes some curriculum modifications to move these learning outcomes into 

curriculum. Feels it would be helpful if Chair Doe, President McConnell, or Provost Pedersen 

reported on that to Faculty Council in December, efforts need to be acknowledged. When we’re 

working on bringing in out-of-state students, sustainability is one of the most important things to 

them. LEED building standards, and well-building standard certified (for healthy interiors), two 

different certifications.  

 

Provost Pedersen: Noted in the chat that sustainability is clearly a very top strength at CSU. 

 

Yolanda Sarason: Commented in the chat that it makes sense from a strategy perspective, and 

could get lots of buy-in. 

 

Chair Doe: This is an important niche that CSU has carved out for itself. As we look for ways to 

identify ourselves and to make ourselves unique, obviously we are utterly unique in this area, 

having been named #1 in the sustainability index. This is something we can build upon.   

 

President McConnell: Commented in the chat that we are very excited about this focus for 

Strategic Transformation.  

 

G. Discussion Items 

1. Committee on Faculty Governance presents results of query of units 

regarding CoNTTF proposals for increased participation in Faculty 

Council – [assured] 

 

Chair Doe: Thought we were going to have a discussion item around this proposal and the 

feedback the Committee on Faculty Governance has received, but as stated in report, possibly 

might be more than that.  

 

2. Task Force Reports – [assured] 

 

Chair Doe: Gave an update on task forces in report.  

 

3. Resolution on Unit Responsibility for Delivery Modes – draft started 

by Brad Geotz – [potential] 

 

Chair Doe: Want to return to the approval that was voted on at the Faculty Council meeting last 

week regarding delivery modes. Had discussed this at the last Executive Committee meeting, 

determined that we didn’t want to just pass this, but to accompany it with a resolution about unit 

responsibilities. This resolution follows from the UCC proposal which passed and provides that 

any course that is approved is approved for any delivery in whatever form is deemed appropriate. 

The wording states that courses may be offered in face-to-face, online, or mixed phase 
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depending on whether it is meeting HLC standards and unit priorities. Brad Goetz was kind 

enough to start a draft of the resolution we discussed last time as being a necessary addition to 

the passage of this UCC item. Asked members if this was something they are still interested in  

We can work on this for a few moments right here in real time as we have it ready to review in a 

Google Doc. Pulled this document up in the chat for Executive Committee to review.  

 

Makela: Believes we should proceed with this. Didn’t feel it was necessary to work on it as a 

whole committee, but possibly a smaller group with Brad Goetz and others who are interested. 

Can bring this back next week. Also stated that the Faculty Council needs to give more visibility 

and weight to resolutions. Suggested that there be a link to past resolutions on the Faculty 

Council website, include resolutions dating back the past five years. It’s not useful to make 

people go look in the minutes to find a resolution.  

 

Chair Doe: Great idea to place them somewhere conspicuous on the website. Resolutions can be 

useful, both local and external audiences can point to and understand the values and beliefs of an 

organization. Doesn’t immediately translate to action, but a statement of agreement can have 

great value. Asked members if anyone objected to moving ahead with the resolution, or had any 

questions or concerns.  

 

Pedros-Gascon: Not exactly in favor, not opposed. Lack of previous response from 

administration to resolutions causes hesitation. 

 

Sarason: As someone new, went through a lot of the previous documents to get an idea of 

previous issues and what had been addressed. Would be helpful to have something to go see as 

far as statements. Supports the idea of a resolution.  

 

Chair Doe: Have done research on organizational position statements, which are often similar to 

resolutions in terms of the genre. Research suggests that change takes a long time, but that it can 

happen eventually. Resolutions provide a rationale or an argument from which others can then 

mount a case for doing things. Nevertheless, hears the frustration as we don’t want to write 

resolutions that mean nothing, but carefully choosing them can provide arguments that can be 

followed up on.  

 

Clemons: Thinks that the number of resolutions is reflecting how fast things have happened in 

the last year and where we feel we have to articulate some of these values and positions we have 

related to the issues that are on our campus right now and out in the community. Definitely worth 

taking a look offline, looking at the resolution, and what it is we are trying to articulate.  

 

Chair Doe: Reminded members that Makela has offered to take this offline with Brad, if others 

are interested in being involved.  

 

Sarason: Asked about the 1.5 years statement in the resolution.  

 

Brad Goetz: Explained that it was slightly arbitrary, but just longer than a single year. Want 

students to come here for an in-person experience and actually have an in-person experience.  
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Sarason: Suggested two years out, many plan their courses for spring and fall, feels 1.5 years 

may be a bit awkward for planning.  

Makela: Could use more general terminology with ability to schedule, program plans and life 

plans, in reasonable forward-looking periods of time rather than being specific. Could come up 

with better and more specific language.  

 

Norton: Spoke to the idea of the website and having the resolutions available. There is value to 

resolutions if they are publicly available. It is not just about the Faculty Council – Administration 

relationship, but also the relationship of Faculty Council to other faculty members, students, and 

even outside of CSU. Faculty and students can see what Faculty Council finds important.  

 

Clemons: It’s not necessarily easy for Faculty Council members to get that info out to the 

members. A link to the resolutions would help with that. Members used to be a provided a 

summary that they could use.  

 

Chair Doe: Sounds like we have a plan for Makela and Goetz and possibly others to put their 

heads together and bring something back to us next week.  

 

4. Review of Legal Reports on Athletics – [potential] 

 

Chair Doe: This has been pointed out by Pedros-Gascon several times. Want to know if we wish 

to discuss this further or request more clarification.  

 

Makela: Want to hear that action plan in view of the recommendations that were made. Not 

necessarily the nuts and bolts of the investigation. 

 

Pedros-Gascon: Made it already clear on several occasions, would like to have Jannine Mohr 

join us and explain what the purpose of the report was. Want to know if her office in any way 

hinted, suggested, or proposed a non-conclusive report. Expressed hope that she can attend the 

December Faculty Council meeting to address these issues.  

 

Hufbauer: Asked Pedros-Gascon to clarify on a point. Asked: Are you wondering if the Office of 

General Council made the call on what the report actually meant? 

 

Pedros-Gascon: Indicated in the question formulated for the President at the Special Faculty 

Council meeting. On page 2 of the first of the reports, it indicates that it was not the intention of 

the people who were doing the report to find if what had been claimed had indeed happened or 

not. Feels it is not logical to do an investigation to find out but not find out. Interesting that they 

are unwilling to provide any conclusion, but willing to provide conclusions with the second 

report. Feels this merits discussion.  

 

Chair Doe: A small number of athletes indicated that when they tried to convey information that 

they didn’t have a good experience. The way the report read was that it wasn’t a majority 

experience, not typically what was happening. But in light of our Principles of Community here 

at CSU, we have very clearly signaled that we care not just about what the majority experiences, 
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but what the experience is for all our community. Have a responsibility to those in a minority 

situation who are not representing the majority experience. Want to address such experiences.  

 

Andrew Norton: Stated that when we report on the climate survey, it’s broken out in different 

groups. Just the majority opinion is not useful in assessing what is going on.  

 

Pedros-Gascon: Some of the issues reported are extremely concerning and they should be 

addressed. Asked how the report is being utilized and what the accountability is. Need to 

understand what was being addressed and questioned, and if it indeed happened.  

 

Makela: Added that some comments in the report were things like how people wore their hair. 

The state legislature, in a majority opinion last spring, passed the Crown Legislation. Asked: Are 

people being informed about this? The legislation covers being questioned in any way about how 

one wears their hair. Covers both employment and education.  

 

Chair Doe: Asked members how they wanted to move forward with this. Asked: What would be 

strategies? 

 

Makela: Need to know is what directives have been given to the Athletic Department as follow-

up. Part of it is if the Vice President for Diversity is working with it too. 

 

Chair Doe: We don’t really know what any of the follow-up has been, or if there’s been any. 

 

Vice Provost James: Asked in the chat: Is anyone being held accountable for the inappropriate 

behavior?  

 

Hufbauer: Responded to Vice Provost James’ question. So far we don’t know that anybody is 

being held accountable for the inappropriate behavior. Seems something to ask for in a report on 

how that’s being done, that would help a lot with fixing some of the cultural issues around this.  

 

Sybil Sharvelle: Stated in the chat in agreement with the level of concern that has been raised. 

These events reflect very poorly on our University and this heavily impacts our efforts to recruit 

diverse students. We need to be assured that actions are being taken to address this very 

important issue.  

 

Chair Doe: Somebody has to decide what they are going to do with that information, haven’t 

seen that so far.  

 

Hufbauer: Maybe this group could ask folks within RBEI, or at the VPD for what they would say 

would be the best course forward in terms of action. Impression is that nothing is really 

happening, but understand that the President and the Provost are very busy people. Thinks we 

should ask them if they have been doing anything. Asked: Would it be helpful if we come up 

with a set of recommendations after talking with experts?  

 

Pedros-Gascon: Brought up the request to have Vice President Ontiveros explained what 

happened with the Diversity Symposium guest speaker this year. 
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Clemons: Asked: President McConnell was asked about how we are moving forward after this 

report, correct? Sometimes at CSU there are things going on in different departments and units 

that we are not aware of. Due to the sensitive nature of this, we want to make sure we have a 

clear understanding, but also don’t necessarily know what’s moving forward in these different 

units yet. Need to ask for some type of clarity. 

 

Chair Doe: One thing we could do, as a matter of respect, is to give the President and the Provost 

an opportunity to speak to this. Know they are planning on attending each week, can give the 

President a heads up that we wish to discuss this next week. Questions have reoccurred and have 

not heard an answer.  

 

Clemons: Referred to earlier demonstrations on campus and there was an immediate leadership 

meeting called, and demands that were presented were already being done on campus, just hadn’t 

been informed.  

 

Pedros-Gascon: Not only students who are concerned. CSU has an issue maintaining diverse 

faculty, need to be very clear. We should let the President know, have her try to respond to the 

question if Jannine Mohr cannot attend.  

 

Sarason: Thinks that President McConnell would like to know there are general concerns about 

this issue. The report seemed positive without addressing the serious concerns that were in there. 

 

Chair Doe: Good consensus around this. Will plan to discuss this with President McConnell at 

the next meeting. Hoping to get some movement forward on this.     

 

H. Faculty Presentations 

 

Chair Doe: Asked: Any other business? 

 

Clemons: We have talked a little bit about the College of Engagement and Extension. Asked if 

this could be added to a future agenda, how to move forward. 

 

Chair Doe: Blake Naughton attended a meeting last spring, talked to us about a notion of the 

Office of Engagement and Extension becoming a college.  

 

Tim Gallagher: There has been a shift in mission. It was first that agents wanted to become non-

tenure track faculty members, and now it is the creation of a whole new college.  

 

Chair Doe: Thinks this is a great topic, thanked members for weighing in on it.  

 

Executive Committee adjourned at 4:53 p.m. 

 

     Sue Doe, Chair 

     Ruth Hufbauer, Vice Chair 

     Stephanie Clemons, BOG Representative 

     Amy Barkley, Executive Assistant 


