PLEASE NOTE: Members, when addressing Faculty Council, please stand and identify yourselves.
Guests wishing to speak please fill out a guest card to be handed to the Chair prior to speaking.

PLEASE NOTE: Members planning to introduce amendments are requested to provide copies to the
Faculty Council Office, 184 Administration, at least 24 hours before this meeting.

AGENDA
Faculty Council Meeting
Tuesday, September 2, 2014 — 4:00 p.m. — A201 Clark Building

I. Proposed Faculty Council Agenda — September 2, 2014 — A201 Clark Building —
4:00 p.m

A. ANNOUNCEMENTS

1. Next Faculty Council Meeting — October 7, 2014 — A201 Clark Building —
4 p.m.

2. Executive Committee Meeting Minutes located on FC website — April 29,

2014; May 13, 2014; August 19, 2014

(http://facultycouncil.colostate.edu/index.asp?url=links)

President’s Fall Address and University Picnic — On the Oval — September 10,

2014 - 11:30 am. - 1:00 p.m.

Faculty Council — Location of Issues — Tracking (pp. 1-2)

Schedule of Faculty Council Meeting Dates 2014-15 (p.3)

Faculty Council Membership List 2014-15 (pp. 4-7)

Faculty Council Standing Committees Membership List 2014-15 (pp.8-12)

University Committees Membership List 2014-15 (pp. 13-15)

Parliamentary Motions — Quick Reference (pp.16-17)

0. Parliamentary Motions — What They Mean (pp.18-19)

1. CoSRGE - Proposed revisions to the Graduate and Professional Bulletin,
Section D.1 — Application; Section D.3 — Track III Admissions; Section E.1.2
— Program of Study; and Section G.7 — Conditions that Affect the Assessment
of Charges. Acting for Faculty Council — Adopted by Executive Committee
May 20, 2014 (pp. 20-24)

12. On behalf of the Committee on Faculty Governance and on behalf of Faculty
Council, Executive Committee elected Dr. Margarita Lenk to serve on the
University Discipline Panel for a three-year term (2014-2017).

13. Proposed Manual Section C revision for October 7, 2014 FC Agenda: Change
Journalism and Technical Communication to Journalism and Media
Communication — CoFG; Change Department of Music, Theatre, and Dance
to the School of Music, Theatre, and Dance — CoFG (p. 25)
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B. MINUTES TO BE APPROVED

1. Faculty Council Meeting Minutes — May 6, 2014 (pp. 26-87)



C. UNFINISHED BUSINESS

1.

Standing Committee Elections — Committee on Faculty Governance (p.88)

D. REPORTS TO BE RECEIVED

[am—

W

Provost/Executive Vice President — Rick Miranda

Faculty Council Chair — Mary Stromberger

-Section K — pocket veto

Board of Governors Faculty Representative — Alexandra Bernasek

Faculty Council Standing Committee 2013-14 Annual Reports

a. Faculty Council Annual Report to the Board of Governors (pp.89-95)

b. Committee on Faculty Governance (p. 96)

c. Committee on Intercollegiate Athletics (pp.97-98)

d. Committee on Libraries (p.99)

e. Committee on Scholastic Standards (pp.100-102)

f.  Committee on Responsibilities & Standing of Academic Faculty (pp.103-
105)

g. Committee on Strategic and Financial Planning (pp.106-107)

h. Committee on Scholarship, Research & Graduate Education (pp.108-113)

i. Committee on Non-Tenure Track Faculty (p.114)

j-  Committee on Teaching and Learning (pp.115-118)

k. Committee on University Programs (pp.119-121)

l.  University Curriculum Committee (pp.122-124)

E. CONSENT AGENDA

1.

UCC Minutes — May 2 and May 9, 2014 (pp.125-142)

F. ACTION ITEMS

L.

Review of proposal to add AP Emeritus Status Language to the Manual,
Section D.7.20 — Emeritus/Emerita Status — Administrative Professional
Council (pp.143-144)

Revisions to the Graduate and Professional Bulletin — Admissions
Requirements and Procedures — D.5 Application: International Students —
CoSRGE (pp.145-146)

. Revisions to the Graduate and Professional Bulletin — E.6 Graduate

Certificate Program — CoSRGE (pp.147-151)

Change name of the major in Agricultural Economics to Environmental and
Natural Resource Economics (B.S.) — UCC (pp.152-158)



G. DISCUSSION

1. Parking and Transportation
-Fred Haberecht — Assistant Director of Facilities Management
-David Bradford — Director of Parking and Transportation Services



Faculty Council Tracking
Location of Issues - Standing and Advisory Committees
MAY 2014

EXECUTIVE COMMITTEE
* Set monthly Faculty Council agendas

COMMITTEE ON FACULTY GOVERNANCE
* 2014 Elections - Grievance, Sexual Harassment, Discipline Panels, FC Standing Committees, Faculty

Council and Executive Committee
*

COMMITTEE ON INTERCOLLEGIATE ATHLETICS

COMMITTEE ON LIBRARIES

Strategic initiatives

Open access

Breaking bundled journal packages
Copyright and data policies

Unizin

COMMITTEE ON RESPONSIBILITIES AND STANDING OF ACADEMIC FACULTY
° Proposed Revisions to Section K Resolution of Disputes (Sent back to working group)

Proposed Revisions to Section J Rights and Responsibilities Related to Creative Works

Proposed Revisions to Section E.10.5.1 Origin and Processing of Tenure Recommendations

Special Academic Units — policy on the development and operations of new SAUs

Proposed Revisions to Section E.2.1.5 — Temporary Appointments (referred back to committee by
Faculty Council on May 6, 2014)

COMMITTEE ON STRATEGIC AND FINANCIAL PLANNING
* On-going University Strategic Planning - Budget Planning - 2015-16

COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION
° Student Intellectual Property Rights policy
. Professional Science Masters degree name change

COMMITTEE ON SCHOLASTIC STANDARDS
* On-going Retroactive Withdrawal Requests

COMMITTEE ON NON-TENURE TRACK FACULTY
* Address Colleges that do not have non-tenure track faculty committees
* Proposed Revisions to the Manual, Section E.3 Retired Faculty and Section 3.1 Emeritus/Emerita Status,
and Section D.7.20 Emeritus/Emerita Status related to Administrative Professional Emeritus Status
(referred back to committee by EC on May 13,2014)

COMMITTEE ON TEACHING AND LEARNING

* Policy on Proctoring Online Exams
* Student Success Initiatives

COMMITTEE ON UNIVERSITY PROGRAMS

* On-going review and approval of Centers, Institutes and Other Special Units
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UNIVERSITY CURRICULUM COMMITTEE

*

On-Going Curriculum Revisions/Degree Programs, etc.

BOARD OF GOVERNORS ACTION ITEMS (SPRING 2014)
Upcoming BOG Action Items:

Revisions to Section B.2.6.2 and B.2.6.5 — CIOSUs

Revisions to Section C.2.1 — Faculty Council (related to Special Standing Committee of Non-Tenure
Track Faculty)

Revisions to Appendix 3 — Family Medical Leave Policy

Revisions to G.1 — Study Privileges, G.4 — Tuition Scholarship, and G.5 — Benefits

Revisions to Section F — Leave Policies

Revisions to Appendix 1 — Discrimination, Harassment, Sexual Harassment, Sexual Misconduct,
Domestic Violence, Dating Violence, Stalking, and Retaliation

PENDING ACTIONS:
*



S

Faculty Council/Executive Committee
Meeting Dates - 2014-2015

FACULTY COUNCIL/4:00 p.m. EXECUTIVE COMMITTEE/3:00 p.m.
(106 Administration)

August 19, 2014 (Deadline for FC Agenda)
August 26, 2014 (FC Agenda Distributed)

September 2, 2014 - A201 Clark September 9,2014
September 16, 2014
September 23, 2014 (Deadline for FC Agenda)
September 30, 2014 (FC Agenda Distributed)

October 7, 2014 - A201 Clark October 14, 2014
October 21, 2014 (Deadline for FC Agenda)
October 28, 2014 (FC Agenda Distributed)

November 4, 2014 - A201 Clark November 11, 2014 (Deadline for FC Agenda)
November 18, 2014 (FC Agenda Distributed)

December 2, 2014 - A201 Clark December 9, 2014
December 16, 2014

January 20, 2015 (Deadline for FC Agenda)
January 27, 2015 (FC Agenda Distributed)

February 3, 2015 - TBA February 10, 2015
February 17, 2015 (Deadline for FC Agenda)
February 24, 2015 (FC Agenda Distributed)

March 3, 2015- TBA March 10, 2015
March 17, 2015 (Deadline for FC Agenda)
March 24, 2015 (FC Agenda Distributed)

April 7,2015 - TBA April 14, 2015
April 21, 2015 (Deadline for FC Agenda)
April 28, 2015 (FC Agenda Distributed)

May 5, 2015- TBA May 12, 2015 (Finals Week)
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MEMBERSHIP OF THE FACULTY COUNCIL
2014-2015

OFFICERS
Chair: Mary Stromberger

Executive Assistant: Rita Knoll
Registered Parliamentarian: Lola Fehr

Vice-Chair: Paul Doherty
BOG Representative: Alexandra Bernasek

ELECTED MEMBERS REPRESENTING TERM
Agricultural Sciences

Norman Dalsted Agricultural and Resource Economics 2016
Jack Whittier Animal Sciences 2015
Deb Young Bioagricultural Sciences & Pest Management 2015
Bradley Goetz Horticulture & Landscape Architecture 2016
Francesca Cotrufo Soil and Crop Sciences 2017
Milt Thomas College-at-Large 2016
Kelly Curl College-at-Large 2015
Jason Ahola College-at-Large 2017
Health and Human Sciences

Stephanie Clemons Design and Merchandising 2016
Tracy Nelson-Ceschin Health and Exercise Science 2016
David Sampson Food Science and Human Nutrition 2016
Lisa Daunhauer Human Development and Family Studies 2015
Scott Glick Construction Management 2014
TBD Occupational Therapy 2014
Sharon Anderson School of Education 2015
TBD School of Social Work 2014
Business

Margarita Lenk Accounting 2016
Stephen Hayne Computer Information Systems 2015
Patricia Ryan Finance and Real Estate 2016
Jim McCambridge Management 2015
Kelly Martin Marketing 2015
Engineering

Russ Schumacher Atmospheric Science 2015
Travis Bailey Chemical and Biological Engineering 2016
Suren Chen Civil and Environmental Engineering 2015
Steve Reising Electrical and Computer Engineering 2016
Azer Yalin Mechanical Engineering 2014
J. Rockey Luo College-at-Large 2014
Jose Chavez College-at-Large 2016



2014-15 Faculty Council Membership
Page 2

ELECTED MEMBERS

Liberal Arts

Mary Van Buren
Eleanor Moseman
Elizabeth Williams
Martin Shields

Sue Doe

Ernesto Sagas
Antonio Pedros-Gascon
Adrian Howkins
Jangyul Kim

Gary Moody
Michael McCulloch
Bradley MacDonald
Ken Berry
Mohammed Hirchi
TBD

Eric Aoki

Natural Resources

TBD

Will Clements (replace Paul
Doherty (through Spring 2015)

Yu Wei

Sven Egenhoff

Monique Rocca

Natural Sciences
TBD

David Steingraeber
George Barisas
Ross McConnell
Iuliana Oprea
Mingzhong Wu
Zinta Byrne

Geof Givens

Ed DeLosh
Christos Papadopoulos
Roger Culver

Carl Patton

REPRESENTING

Anthropology

Art

Communication Studies
Economics

English

Ethnic Studies

Foreign Languages and Literatures
History

Journalism and Technical Communication
Music, Theater, and Dance
Philosophy

Political Science

Sociology

College-at-Large

College-at-Large

College-at-Large

Ecosystem Science and Sustainability
Fish, Wildlife, & Conservation Biology

Forest and Rangeland Stewardship
Geosciences
Human Dimensions of Natural Resources

Biochemistry and Molecular Biology
Biology
Chemistry
Computer Science
Mathematics
Physics
Psychology
Statistics
College-at-Large
College-at-Large
College-at-Large
College-at-Large

TERM

2017
2017
2016
2016
2015
2017
2015
2017
2017
2016
2015
2015
2016
2017
2016
2016

2014
2016

2015
2015
2017

2016
2015
2017
2016
2017
2015
2016
2016
2017
2016
2015
2015
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2014-15 Faculty Council Membership

Page 3

ELECTED MEMBERS

REPRESENTING

Veterinary Medicine & Biomedical Sciences

Elaine Carnevale
Howard Seim
Lucas Argueso
Gary Mason
Ryan Ferris
Gerald Callahan
Pete Hellyer
David Gilkey
E.J. Ehrhart
Melinda Frye

C. W. Miller
Ronald B. Tjalkens

University Libraries
Nancy Hunter
Rachel Erb

Ex Officio Voting Members
Don Estep, Chair

Susan LaRue, Chair

Jerry Magloughlin, Chair
David Greene, Chair*

Mark Zabel, Chair

Melinda Frye, Chair*

Jeff Wilusz, Chair*
Stephanie Clemons, Chair*
Eric Prince, Chair

Carole Makela, Chair

Biomedical Sciences

Clinical Sciences

Environmental & Radiological Health Sciences
Microbiology, Immunology and Pathology
College-at-Large '
College-at-Large

College-at-Large

College-at-Large

College-at-Large

College-at-Large

College-at-Large

College-at-Large

Libraries
At-Large

(*Indicates Elected Member of Faculty Council)
Committee on Faculty Governance
Committee on Intercollegiate Athletics
Committee on Libraries

TERM

2016
2016
2017
2015
2017
2017
2016
2016
2016
2016
2015
2015

2017
2016

2016
2016
2016

Committee on Responsibilities & Standing of Academic

Faculty

2016

Committee on Scholarship Research and Graduate

Education

Committee on Scholastic Standards

Committee on Strategic and Financial Planning
Committee on Teaching and Learning
Committee on University Programs

University Curriculum Committee

Ex Officio Non-Voting Advisory Committee Chair Members

Jennifer Aberle, Chair

Committee on Non-Tenure Track Faculty

Ex-Officio Non-Voting Members

Anthony Frank
Rick Miranda

Brett Anderson
Mary Ontiveros

President

Provost/Executive Vice President
Vice President for Advancement
Vice President for Diversity

2016
2016
2016
2016
2016
2016

2016



2014-15 Faculty Council Membership
Page 4

-

Ex-Officio Non-Voting Members Cont’d

Lou Swanson
Robin Brown

Dan Bush

Patrick Burns

Jim Cooney

Tom Milligan
Alan Rudolph
Blanche M. Hughes
Kathleen Pickering
Amy Parsons
Craig Beyrouty
Jeff McCubbin
Ajay Menon
David McLean
Jodie Hanzlik

Ann Gill

Jan Nerger

Mark Stetter

John Hayes
Toni-Lee Viney

Vice Provost for Engagement/Director of Extension
Vice President for Enrollment and Access

Vice Provost for Faculty Affairs

Vice President for Information Technology/Dean Libraries
Vice Provost for International Affairs

Vice President for Public Affairs

Vice President for Research

Vice President for Student Affairs

Vice Provost for Undergraduate Affairs

Vice President for University Operations

Dean, College of Agricultural Sciences

Dean, College of Applied Human Sciences

Dean, College of Business

Dean, College of Engineering

Dean, Graduate School

Dean, College of Liberal Arts

Dean, College of Natural Sciences

Dean, College of Vet. Medicine & Biomedical Sciences
Dean, Warner College of Natural Resources

Chair, Administrative Professional Council
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FACULTY COUNCIL STANDING /ADVISORY COMMITTEES
July 1, 2014 - June 30, 2015
(three-year terms unless otherwise indicated)

Executive Committee (one-year terms)
Chair

Vice-Chair

Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Faculty Representative to BOG

Office of the Provost (ex officio*)

Staff Support

Committee on Faculty Governance
Agricultural Sciences

Health and Human Sciences
Business ‘

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Faculty Council Chair (ex officio)

Committee on Intercollegiate Athletics
Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)

Faculty Representative to Athletics (ex officio)
Director of Intercollegiate Athletics (ex officio)

Mary Stromberger
Paul Doherty
Bradley Goetz

Scott Glick
Margarita Lenk
Steve Reising

Mary Van Buren
Yu Wei (Fall)

Sven Egenhoff (Spring)
Iuliana Oprea
David Gilkey
Nancy Hunter
Alexandra Bernasek

Rick Miranda, Provost/Executive

Vice President

Rita Knoll, Executive Assistant

Merlyn Paulson
Scott Shuler

Leo Vijayasarathy
Steve Reising

Emily Moore (replacing Karrin
Anderson through Spring 2015)

Kevin Crooks

Don Estep, Chair*
Russell Anthony

Diane Lunde, Vice Chair
Mary Stromberger

Christopher Geomans
Karen Hyllegard
Todd Donovan, Co-Chair
Stephen Milton

Kyle Saunders
Courtney Schultz
Gregory Florant
Susan LaRue, Chair*
Shea Swauger

Sam Laffey

TBD

James Francis

John Morris (Interim)

2015
2015
2015
2015
2015
2015
2015

2015
2015
2015
2015
2015

2017
2017
2016
2015

2015
2016
2016
2015
2015

2016
2016
2017
2016
2015
2016
2017
2015
2017
2015
2014
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Faculty Council Standing/Advisory Committee Members 2014-15
Page 2

Faculty Council Chair (ex officio)

Committee on Libraries

Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)

Dean, Libraries (ex officio)

Staff Support - Assistant to the Dean of Libraries
Faculty Council Chair (ex officio)

Mary Stromberger

Kellie Enns

TBD

Laurence Johnson
Allan Kirkpatrick
Antero Garcia

Jerry Magloughlin, Chair*

Martin Gelfand
Noreen Reist
Nancy Hunter
TBD

TBD

Patrick Burns
Becky Tamlin
Mary Stromberger

Committee on Responsibilities and Standing of Academic Faculty

Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Faculty Council Chair (ex officio)

Dawn Thilmany

Mary Nobe

Jeff Casterella

David Thompson

Sue Doe

TBD

Geof Givens

Bill Hanneman, Chair*
Linda Meyer

Mary Stromberger

Committee on Scholarship, Research, and Graduate Education

Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Graduate)

Dean - Graduate School (ex officio)

Office Vice President for Research (ex officio)

* ex officio members are non-voting unless stated.

Mary Stromberger
TBD

Donald Samelson
Sid Suryanarayanan
Ruth Alexander
Bill Sanford

Carl Patton

Mark Zabel, Chair*
Allison Level

TBD

Jodie Hanzlik

2017
2014
2015
2016
2017
2016
2015
2015
2016
2014
2014

2015
2017
2016
2016
2015
2014
2016
2017
2015

2016
2014
2015
2016
2016
2017
2015
2015
2016
2014

Hank Gardner, Associate Vice President

for Research



Faculty Council Standing/Advisory Committee Members 2014-15
Page 3

Staff Support - Assistant to Dean of Graduate School Debbie Sheaffer

Faculty Council Chair (ex officio)

Committee on Scholastic Standards
Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Office of the Provost (ex officio)
Faculty Council Chair (ex officio)

Committee on Non-Tenure Track Faculty
Health and Human Sciences

Engineering

Liberal Arts

Natural Sciences

Veterinary Medicine and Biomedical Sciences

At-Large - Liberal Arts

Regular Faculty — Health & Human Sciences

Regular Faculty - Veterinary Medicine and
Biomedical Sciences

Faculty Council Chair (ex officio)

Committee on Strategic and Financial Planning

Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)
Office of the Provost (ex officio)
College Dean Representative (ex officio)

* ex officiomembers are non-voting unless stated.

Mary Stromberger

Paul Ode

TBD

Kathleen Kelly
Ketul Popat
TBD

Liba Pejchar Goldstein, Chair*

Debbie Crans
Kristy Dowers
Merinda McLure

2015
2015
2015
2015
2016
2017
2017
2017
2016

Madlyn D’ Andrea - Director of CASA

Mary Stromberger

Jennifer Aberle*(non-voting

ex officio Faculty Council Member)

Steven Schaeffer
Laura Thomas
Joe DiVerdi
Torsten Eckstein
Natalie Barnes
David Greene
Lori Kogan

Mary Stromberger

Dustin Pendell
Katharine Leigh*

Dan Turk

TBD

Antonio Pedros-Gascon
John Ridley

George Barisas

Jeff Wilusz

Daniel Draper

Sam Laffey

TBD

Bob Jones, Associate Provost
TBD

2016

2017
2015
2016
2017
2016
2017
2015

2017
2016
2015
2015
2017
2016
2015
2016
2017
2015
2014



Faculty Council Standing/Advisory Committee Members 2014-15
Page 4

Administrative Professional Council Chair (ex officio voting) Toni-Lee Viney

Classified Personnel Chair (ex officio)
Faculty Council Chair (ex officio)

Committee on Teaching and Learning
Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)

VP for Student Affairs Office (ex officio)
Office of the Provost/ The Institute for,
Learning and Teaching

Registrar’s Office (ex officio)

Faculty Council Chair (ex officio)

Committee on University Programs
Agricultural Sciences

Health and Human Sciences

Business

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)

Office Vice President for Research (ex officio)

Staff Support

Faculty Council Chair (ex officio)
University Curriculum Committee
Agricultural Sciences

Health and Human Sciences
Business

* ex officio members are non-voting unless stated.

Jeff Sturgeon
Mary Stromberger

Shawn Archibeque 2016
Stephanie Clemons, Chair* 2015
Dan Turk 2017
Karan Venayagamoorthy 2016
Kelly Long 2015
Randy Boone 2016
Anton Betten, Co-Chair 2016
Jennifer McLean 2017
Catherine Cranston 2017
TBD 2014
TBD 2014

Jody Donovan, Assoc. Dean for Students
Dan Bush, Vice Provost for Faculty Affairs
and Michael Palmquist, Director, TILT

D. Tobiassen Baitinger, Associate Registrar
Mary Stromberger

Frank Peairs 2015
Karyn Hamilton 2015
Tian Wang 2015
Paul Heyliger 2015
Eric Prince, Chair* 2017
Stuart Cottrell 2017
Anireddy Reddy 2017
TBD 2014
Amy Hoseth 2016
TBD 2014
TBD 2014
Hank Gardner, Assoc. Vice Pres. for
Research

Linda Foster - Office of the VPR- CIOSU

Record Keeping

Mary Stromberger

Bradley Goetz 2017
Carole Makela, Chair* 2015
Paul Mallette 2015
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Faculty Council Standing/Advisory Committee Members 2014-15
Page 5

Engineering

Liberal Arts

Natural Resources

Natural Sciences

Veterinary Medicine and Biomedical Sciences
University Libraries

Student Representative (Undergraduate)
Student Representative (Graduate)

Office of the Provost ( ex officio)

Staff Support - Curriculum and Catalog
Faculty Council Chair (ex officio)

* ex officio members are non-vating unless stated.

Patrick Fitzhorn

Mike Hogan

Paul Meiman

Ed DeLosh

Howard Ramsdell

Michelle Wilde

TBD

TBD

Kathleen Pickering, Vice Provost
Undergraduate Affairs

Tom Hoehn

Mary Stromberger

2015
2017
2016
2016
2017
2015
2014
2014



/3

APPENDIX A

APPOINTED ACADEMIC FACULTY REPRESENTATIVES
UNIVERSITY COMMITTEES
(3 years if not specified by Committee)

Committee

Administrative Professional
Council

Administrative Professional

Distinguished Service Awards

Commiittee

Advisory Committee on Academic

Affairs (ACUA)

Advisory Committee
on Enrollments

Benefits Committee

Board of Governors Award for
Excellence in Undergraduate
Education

Cabinet

Classified Personal Council

Classified Personal Council

Outstanding Achievement Award

Committee on College
Articulation and Agreements

Controlled Enrollments
Subcommiittee

Council of Deans

Contact Person

Toni-Lee Viney, Chair

Auli Summerhays

Kathy Pickering, Vice Provost
Undergraduate Affairs

Kathy Pickering, Vice Provost
Undergraduate Affairs

Kathy Pickering, Vice Provost
Undergraduate Affairs

Tony Frank, President

Jeff Sturgeon, Chair

Jeff Sturgeon, Chair

Kathleen Pickering, Vice Provost

Undergraduate Affairs

Kathleen Pickering, Vice Provost

Undergraduate Affairs

Rick Miranda - Provost/
Executive Vice President

Appointee/Representative

Mary Stromberger, Chair, FC

Mary Stromberger, Chair, FC

Paul Doherty, Vice Chair, FC

Paul Doherty, Vice Chair, FC

Academic Faculty Members:
Mary Nobe
Torsten Eckstein

Term

2015

2015

2015

2015

2015
2015

Robert Meroney (Retired Faculty) 2015

Yongli Zhou
TBD

Mary Stromberger, Chair, FC
2014 Recipient
Rep. - CoT&L
Mary Stromberger, Chair, FC
Paul Doherty, Vice Chair, FC

Paul Doherty, Vice Chair, FC
Paul Doherty, Vice Chair, FC
Appointment by University
Curriculum Committee
Mary Stromberger, Chair, FC

(voting member)
Chair, CoSFP (non-voting)

2017
2017

2015
2015
2015
2015
2015

2015

2015

2015

2015

2015
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Discipline Panel Craig Chesson, Director Academic Faculty Members:

Conflict Resolution & Student Lori Kogan (2™ term) 2015
Conduct Services Laurie Carolson (2™ term) 2015
Steven Newman (2™ term) 2015

TBD 2015

Carla Lopez del Puerto 2016

TBD 2016

TBD 2016

TBD 2016

Dawn Grapes 2017

TBD 2017

TBD 2017

TBD 2017

Grievance Panel Kirk Hallahan, UGO (2015) Academic Faculty Members:

Sharon Anderson, UM (2015) Zach Hutchins 2017
Paul Bell, UM (2015) TBD 2017
Antigone Kotsiopulos, UM (2015) TBD 2017
Peter Jacobs, UM (2015) TBD 2017
TBD 2017

TBD 2017

TBD 2017

Daniel Draper (Libraries) 2016

Richard Slayden (CVMBS) 2016

Frank Peairs (CAS) 2016

William Hanneman (CVMBS) 2016

Janice Bright (CVMBS) 2016

Matthew Johnston (CVMBS) 2016

TBD 2016

Suzanne Lowensohn (Business) 2015

Michael Gross (Business) 2015

Bill Timpson (CHHS) 2015

Catherine Cranston (Library) 2015

Sandra Biedron (Engineering) 2015

Idris Hamid (Liberal Arts) 2015

TBD 2015

Honorary Degree Mary Stromberger, Chair FC Jodie Hanzlik 2013
Committee Joyce Berry 2013
Jan Leach 2013

Ajay Menon 2013

Tony Maciejewski 2013

TBD 2013

TBD 2013

Information Technology Patrick Burns, Vice President Louis Bjostad 2016

Executive Committee for Information Technology



Joan Kuder Memorial
Scholarship

Multi-Ethnic
Distinguished Service
Awards

Osher Re-Entry
Scholarships

Parking Management
Committee - 2 yr terms

Physical Development
Committee

Programs of Research
& Scholarly Excellence

Sustainable, Energy, and
Environment Advisory
Committee

University Safety

/S

Jan Rastall

Michelle Riesel

Jan Rastall
David Bradford, Commander
University Parking Services

Steve Hultin, Director Facilities

Alan Rudolph
Vice President for Research

Ron Sega, Vice President for

* Energy and Enviornment

James Graham,

Director-Environmental Health Services

Paul Doherty, Vice Chair, FC 2015

Mary Stromberger, Chair, FC 2015

Mary Stromberger, Chair FC 2015
James Curtis 2014
Jonathan Carlyon 2014
Carl Burgchardt 2014

Rep. - Committee on Strategic 2014
and Financial Planning

Rep. - Committee on Scholarship,
Research and Graduate Education

Norm Dalsted 2015

Don Klein 2015



APPENDIX C
PARLIAMENTARY PROCEDURES

/b

PARLIAMENTARY MOTIONS - QUICK REFERENCE

Motions - in order of precedence

PRIVILEGED MOTIONS
Fix the Time to Adjourn

I
2. Adjourn
3. Recess
4. Question of Privilege
SUBSIDIARY MOTIONS
5. Lay on the Table (postpone)
6. Previous Question (vote immed.)
7. Limit or Extend Debate
8. Postpone to a Certain Time
9. Commit or Refer to Committee
10. Amend
1. Postpone Indefinitely
MAIN MOTIONS
2. General Main Motion
13 Specitic Main Motions
a. Reconsider
b. Rescind or Amend
c. Resume Consideration

INCIDENTAL MOTIONS
Motions:

Appeal

Suspend Rules

Object to Consideration
Division of a Question
Method of Voting

ool

o oo oo

Requests and Inquiries:

a. Parliamentary Inquiry
b. Point of Information
c. Point of Order

d. Withdraw a Motion

e Division of Question
i Division of Assembly

Unanimous Consent

. Renewal of Motions
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Debatable

no
no
yes
no

no
no

no

yes
yes
yes
yes

yes

yes
yes
no

yes
no
no
no
no

no
no
no
no
no
no
no

Vote Required

majority
majority
majority
none

majority
2/3

2/3

majority
majority
majority
majority

majority

majority
majority
majority

majority

2/3

2/3 negative
majority
majority

none
none
none
none
none
none
none
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What Motions are Amendable
Notice Requirement and the Agenda
Rules Governing Behavior of Members in Debate
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PARLIAMENTARY MOTIONS - WHAT THEY MEAN

[S8)

9.

Fix the Time to Adjourn - purpose is to set the time (and /or place) for another meeting to continue business of
the session. [t has no effect on when the present meeting will adjourn.

Adjourn - means to close the meeting. A privileged motion to adjourn is to close the meeting immediately. Itis
not a privileged motion if qualified in any way, as to adjourn at, or to, a future time.

Suspend the Rules - generally used to permit the assembly to do something which would violate its general rules
(except bylaws) such as changing agenda order or considering an item not on the agenda.

Unanimous Consent - a faster way to accomplish the same purpose as suspend the rules, but used when the
requested deviation is not controversial. One objection from any member or the chair denies the request.

Lay on the Table - enables the assembly to lay the pending question aside temporarily when something more
urgent has arisen. Its effect is to halt consideration of a question immediately, without debate.

Previous Question - the motion used to bring the assembly to an immediate vote on one or more pending
questions. It is used to immediately close debate and prevents the making of subsidiary motions except to
table.

Limit or Extend Debate - one of two motions an assembly can use to exercise special control over debate on a
pending question. It can be used to reduce the number or length of speeches, or to require an end to debate at a
particular time. It can also be used to increase the time available to speakers or to the deliberation on the
question.

Postpone to a Certain Time (definitely) - a motion to defer discussion of a pending question to a definite day,
meeting, hour, or until after a certain event. This motion can be used regardless of how much debate there has
been on the motion it proposes to postpone.

Commit or Refer to Committee - this is generally used to send a pending question to a committee so that the
question may be investigated, providing the assemble with more information or a recommendation, or to put the
motion into better form (in clearer or better wording) for the assembly to consider.

Amend - a motion to modify the wording--and to some extent the meaning — of a pending question before the
assembly. A pending motion may be modified by adding or deleting words and phrases, or by a combination
of these--i.¢., to strike out some words and insert others. It can also be used to substitute one paragraph or the
entire text of a resolution or main motion. Amendments must be germane.

Postpone Indefinitely - a motion which means the assembly declines to take a position on the main question. Its
adoption kills the main motion and avoids a direct vote on the question.

Main _motion - the motion which brings any general matter of business before the assembly. Any formal
proposal.

Reconsider - enables a majority in an assembly to bring back for further consideration a motion which has
alrcady been voted on. Complex rules.

Reseind or Amend - motions which enable an assembly to change and action previously taken. An entire

Appendix — Page 8
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motion or any part of it may be rescinded or amended.

Resume Consideration - also called "take from the table," this motion brings back a question which has been
tabled.

Appendix — Page 9



il
Memo

TO: Tim Gallagher, Chair, Faculty Council

FROM: Mark Zabel, Chair, Committee on Scholarship, Research and Graduate Education

DATE: May2-20H3—revised Nov-6;-2043- revised Feb 25, 2014

RE: Revisions to the Graduate and Professional Bulletin —
D. — ADMISSIONS REQUIREMENTS AND PROCEDURES
E.— GRADUATE STUDY
G. — TUITION, FEES, AND EXPENSES

THE COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION MOVE THAT
FACULTY COUNCIL ADOPT THE REVISIONS TO SECTION B: “ THE GRADUATE SCHOOL”, TO
SECTION D: “ADMISSIONS REQUIREMENTS AND PROCEDURES” - D.1 APPLICATION: U.S. CITIZENS OR
PERMANENT RESIDENTS - D.3. TRACK 1II ADMISSIONS, SECTION E. “GRADUATE STUDY™: E. 1.2
PROGRAM OF STUDY - AND SECTION G. “TUITION, FEES, AND EXPENSES”- G.7 CONDITIONS THAT
AFFECT THE ASSESS OF CHARGES — OF THE GRADUATE AND PROFESSIONAL BULLETIN TO BE
EFFECTIVE UPON FACULTY COUNCIL ADOPTION EFFECTIVE IMMEDIATELY AS FOLLOWS:

ADDITIONS - UNDERLINED - DELETIONS OVERSCORED

B.5 COMBINED DEGREE PROGRAMS

A Combined Degree Program (CDP) partners an undergraduate and a graduate program to create a
bachelor’s/master’s or bachelor’s/doctoral degree program. CDPs can be formed either within or
between departments, programs, or SAUs in the same or differing colleges. CDPs have been established
to encourage students with strong scholarly and/or research interests to continue their education at the
master’s or doctoral level. Undergraduate and graduate units that partner to build a CDP will create a
graduate admission policy for the undergraduate students that guarantees them contingent admission to
the partnering graduate program. Final admission is conferred when the students meet the minimum CDP
and Graduate School admissions criteria upon completion of their bachelor’s degrees. The minimum
requirements for admission into the CDP must be approved by the Graduate School in an MOU. Students
must complete the Graduate Admissions Application.

B.5.1 TRACK Il PROGRAMS

Track III programs are CDPs in which the undergraduate degree requires credits exceeding the 120
minimum necessary for the bachelor’s degree, some of which may be accepted toward both the bachelor’s
and either a master’s or doctoral graduate degree.

D.1 APPLICATION: U.S. CITIZENS OR PERMANENT RESIDENTS

Exeept-for FrackH-Admissions;-Only persons with bachelor’s degrees from colleges or universities

accredited by one of the major regional accrediting agencies are eligible to apply. Degrees from schools
which do not possess overall, institutional accreditation or which have only specialized accreditation
cannot be accepted. This policy does not apply to admission for combined degree programs (CDPs, see




A

D.3), however, CDP students must earn their bachelor’s degrees prior to. or concurrent with, the award of
their graduate degrees.

Courses taken by Colorado State undergraduates may, under certain circumstances, be subsequently
credited toward graduate degrees at Colorado State. Undergraduates who enroll in 500-level courses,
which are not applied toward the bachelor’s degree, may request that an exclusion statement be placed on
their academic records for no more than 9 credits. Students cannot exclude any courses below the 500

level under this policy unless-the-students-are-Track- Hl-Admission-students-and-the-courses-havereceived

prier-approval-for-graduate-credit. Courses at the 600 level are automatically excluded from use for an
undergraduate degree MW%%H%%%HG—HMW

A written request for exclusion must be filed with the Degree and Transfer Evaluation Seetion Unit of the
Reeords Registrar’s Office, Enrellment-Serviees; Room 100, Centennial Hall, no later than the end of the
schedule change period of the term in which the excluded course is taken. For CDP students, excluded
courses must appear on the formal program of study (GS form 6) filed during the first semester after
Graduate School admission.

D.3. COMBINED DEGREE ADMISSIONS

Combined Degree admissions are available only to undergraduate students recruited to combined
bachelor’s/master’s or bachelor’s/doctoral degree programs (CDPs). A CDP partners an undergraduate and
a graduate program within or between departments, programs, or SAUs in the same or differing colleges.
Undergraduate students complete a CDP application created by the partnering undergraduate and graduate
programs. The timing of the application and its requirements are defined by the partnering programs and
include minimum requirements related to criteria such as GRE, recommendations. and research
experience. The minimum GPA acceptable for entrance into a CDP is 3.00. Students may be contingently
admitted into the CDP at any point the partnering programs of the CDP so choose. Students must complete
the Graduate School application. Final admission to the CDP is conferred when the students meet the
minimum CDP and Graduate School admissions criteria upon completion of their bachelors’ degrees. The
minimum requirements for contingent admission into the CDP must be approved by the Graduate School
in an MOU,

Undergraduate students in CDPs may enroll in up to nine graduate credits of their graduate programs as
undergraduates, while paying the undergraduate tuition rate according to the undergraduate exclusion
policy. Such credits do not apply toward the undergraduate degree.

D.3.1 TRACK I ADMISSIONS

Undergraduates enrolled in a bachelor’s degree program at Colorado State University with a minimum of

121 credits requlred for the undergraduate degree m&é—whe—have—eempleted—at—leas{—%—ﬁeé&s—ef—eeuﬁe

e&mu%&%e—@%&—e#%—@@@—er—&beve— may apply for admlssmn to a Track III program if thev meet the
following criteria: students must 1) complete at least 90 credits of course work toward their first
bachelor’s degrees; 2) complete or enroll in 9 of these credits at the 400 and/or 500 level courses required
or listed as electives within their majors during their senior years. 3) maintain a cumulative GPA of
3.000 or above. Students may double count up to nine 500 level credits toward both their bachelor’s/
master’s or their bachelor’s/ doctoral degrees provided that they complete a minimum of 120 credits, that
apply only to their bachelor’s degrees. For example, a maximum of 5 credits could be double counted for a
125-credit degree and a maximum of 9 credits could be double counted for a degree program with 129 or
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more credits. The graduate degree will be awarded enly after, or concurrently with, the award of a
Baccalaureate degree. Second bachelor’s students are not eligible for Track II1.

In addition to the on-line application and the $50 application processing fee, students applying for
admission to eembined-a—bachelor’s/-master’s a Track IIl programs must send the following materials

directly to the department in which they plan to study: for-the-master’s-degree:

1. Three letters of recommendation written by individuals in each of the following categories:
a. Applicant’s undergraduate advisor.
b. Applicant’s instructor in at least one course within his/her major who is not his/her
advisor.
c. Applicant’s instructor in a course outside of his/her major field of study.
2. A written “statement of purpose” that contains:
a. A summary of long-term professional or personal goals.

b. A statement regarding the applicant’s educational goals.

c. A statement indicating how participating in the eembined_Track Il degree program will
contribute to the applicant’s long-term goals.

3. A completed resume that contains the following:
a. Record of all professional employment including dates of service (including military).

b. List of any special skills or competencies (including certifications or
licensures).

c. List of publications, exhibitions, prizes, awards, or other recognitions.

d. List of service activities (including community and charitable).

To be eligible to offer a Track IIl, a specific program must submit, and have approved by the Graduate
School. a one-time Memorandum of Understanding (MOU) providing the following information and
agreements. Contact the Graduate School for the MOU format.
1. List participating undergraduate and graduate program codes
2. All students recommended for Track III will have a GPA of 3.0 or higher
3. Students may double count 1-9 500 level credits toward both their bachelor’s/ master’s or their
bachelor’s/ PhD degrees when the credit requirements for the degree program range respectively
between 121 through 129 credits, or more. This may not exceed the university approved Exclusion of
Credit policy, which is capped at using 9 credits of 500 level coursework. (The process is managed by
the Exclusion/Inclusion process within the Registrar’s Office).
4, 21 credits must be earned after admission to the Graduate School for a master’s degree and 62
credits for a PhD.
5. Students will be advised of the following:
a. Once the student has completed 120 or more credits at the undergraduate level the student will
be switched to graduate standing and will begin paying graduate tuition and fees. They will lose all
undergraduate institutional and scholarship aid such as Pell, COF and Boettcher awards.*
b. Their Undergraduate Degree Plans (DARS) will no longer track degree completion in a
comprehensive manner, so the student and advisor will need to work with their designated Degree

Analysts in the Registrar’s Office to ensure timely and accurate graduation from the bachelor’s
degrees.
6. Track III students must file their programs of study (GS form 6) by the end of the second week of
the first semester after Graduate School admission.
7. Track III students who are dismissed from the Graduate School, and who are still in good standing
within their undergraduate programs. will be permitted to complete their undergraduate degrees.
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8. Track III students must complete applications for graduation (GS25) from the Graduate School
either concurrently with. or subsequent to. completing the bachelor’s degrees.

*Departments offering Track III programs with unique requirements, incentives or other elements in
addition to, or instead of, those stated above must request approval from the Graduate School for the
specific terms they wish to address. The final terms of the agreement will be stipulated in a Formal
Scholarship Agreement.

E.1.2 PROGRAM OF STUDY

Each student must prepare a Program of Study, a document, which lists all courses taken in pursuit of
the degree. This is the formal statement of what is done to achieve the degree, the summary of all
academic planning. The adviser and the committee are heavily involved in the development of the
Program of Study. The Program of Study must be filed with the Graduate School before the time of the
fourth regular semester registration. Students who fail to meet this requirement may be denied
subsequent registration. For Track III Admission students, program of study forms (GS 6) GSFerm6
must be filed before-the-end by the end of the second week of the students’ first semester after admission
to Graduate School. Courses listed and approved on this form for graduate requirements will be
automatically excluded from the undergraduate degree program of the student. The Graduate School
reviews each GS-6 program of study (GS form 6) and determines whether the program of study
conforms to University policy. That is, an early graduation check is performed. Problems are reported
to students so that they can be corrected at an early date.

G.7. CONDITIONS THAT AFFECT THE ASSESSMENT OF CHARGES

Track III students will be assessed tuition at the undergraduate rate until they have completed

sufficient-120 credits equivalent—to—those—needed—for—the-towards their baccalaureate degrees after

which they will be assessed tuition at the graduate rate. Such students likewise become eligible to hold
Graduate Assistantships at the same transitional time.

Rationale:

The purpose of creating the CDP is to encourage students with strong scholarly and/or research interests
to begin their master’s or PhD programs during their senior year at CSU. A review of Track III policy
showed inconsistencies as to how requirements and benefits of the program were communicated and
enforced. The following changes are recommended:

e The purpose of the Track III option was initially created for defining combined degree programs,
but was later defined as combined programs with undergraduate credit requirements of at least 125
credits. This update creates and defines requirements for CDPs and defines a subset of CDPs that
require more than 121 undergraduate credits as Track III programs.

e These Bulletin changes make the double counting policy clear to all departments.

e This policy requires all programs to submit a one-time MOU to the GS that indicates they
understand all of the Track III requirements and allows the GS to monitor student participation.

e Only 500 level courses may be double counted. This change makes the Track III policy consistent
with the current University undergraduate exclusion policy.

e This policy adds the option of a bachelor’s/PhD program to the Track III policy.
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The new policy simplifies the monitoring system for CDPs.
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Date: August 22, 2014
To:  Mary Stromberger, Chair
Executive Committee/Faculty Council
From: Don Estep, Chair
Committee on Faculty Governance
Subject: Department Name Changes within the College of Liberal Arts

The Committee on Faculty Governance submits the following amendment:

MOVED, THAT SECTION C.2.3.1.e OF THE ACADEMIC FACULTY AND
ADMINISTRATIVE PROFESSIONAL MANUAL BE AMENDED AS FOLLOWS:

Please note the language: additions underlined, deletions everseored.

e. College of Liberal Arts (last revised Februery—44-—2044)

Comprising the Departments of Anthropology; Art and Art History; Communication Studies;
Economics; English; Ethnic Studies; Foreign Languages and Literatures; History; Journalism and
Teehnieal Media Communication; Musie-Theater;-and-Danee; Philosophy; Political Science; and
Sociology: and School of Music, Theater, and Dance.

! Throughout the University Code the term "departments" shall include the School of Education,
the School of Music, Theater, and Dance, and the School of Social Work.

Further that Journalism and Technical Communication shall be changed to the Journalism
and Media Communication, and that Department of Music, Theater, and Dance shall be
changed to School of Music, Theater, and Dance, wherever they appear in the Academic
Faculty and Administrative Professional Manual.

Rationale:

The field of journalism and communication has changed drastically since the department was
originally created. A study conducted by the department indicated that potential students did not
understand what “technical communication” meant. The name change reflects more accurately
what the department has to offer students.

The term “School” connotes the full range of performing arts activities in the discipline, from the
skills and theory to a full complement of the practical application of those skills in a full season
of public performances. The term “School” is also consistent with competing programs at other
Universities.



To Faculty Council Members: Your critical study of these minutes is requested. If you find errors, please contact Rita
Knoll at Rita.Knoll@colostate.edu.

NOTE: Final revisions are noted in the following manner: additions underlined; deletions everscered.

MINUTES
FACULTY COUNCIL
May 6, 2014
CALL TO ORDER
The Faculty Council meeting was called to order at 4:04 p.m. by Timothy Gallagher, Chair.
Announcements

A. Next Faculty Council Meeting — September 2, 2014 - Clark Building — Room A201 - 4:00 p.m.

Gallagher announced that the next Faculty Council meeting would be held September 2, 2014 at 4:00 p.m. in
Room A201 Clark Building.

B. Executive Committee Meeting Minutes —~ March 25, April 8, Apri] 15, April 22, 2014
(http://facultycouncil.colostate.edu/index.asp?url=links)

Gallagher noted that the March 25, April 8, 15, and 22, 2014 Executive Committee meeting minutes can be found
at the following website: http:/facultycouncil.colostate.edu/index.asp?url=links

Minutes to be Approved
A. Faculty Council Meeting Minutes — April 1, 2014
By unanimous consent, the April 1, 2014 Faculty Council meeting minutes were approved.
Unfinished Business
A. Standing Committee Elections — Committee on Faculty Governance

Diane Lunde, Vice Chair Committee on Faculty Governance, nominated, on behalf of the Committee on Faculty
Governance, the following faculty members to serve on the Faculty Council Standing Committees:

Committee on Faculty Governance:
Merlyn Paulson Agricultural Sciences 2014-2017
Scott Shuler Health and Human Sciences 2014-2017

Committee on Intercollegiate Athletics:

Todd Donavan Business 2014-2017
Sam Laffey Undergraduate Student rep. 2014-2015
Committee on Libraries:

Kellie Enns Agricultural Sciences 2014-2017
Committee on Responsibilities and Standing of Academic Faculty:

Mary Nobe Health and Human Sciences 2014-2017
Committee on Scholastic Standards:

Liba Pejchar Goldstein Natural Resources 2014-2017
Committee on Non-Tenure Track Faculty:

Steven Schaeffer Engineering 2014-2017

David Greene Health and Human Sciences 2014-2017

Committee on Strategic and Financial Planning:
Dustin Pendell Agricultural Sciences 2014-2017
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Sam Laffey Undergraduate Student rep. 2014-2015

Committee on Teaching and Learning:
Dan Turk Business 2014-2017

University Curriculum Committee:

Bradley Goetz Agricultural Sciences 2014-2017
Mike Hogan Liberal Arts 2014-2017

Gallagher asked if there were any other nominations for the Faculty Council Standing Committees. Hearing no
further nominations, the nominations were closed.

The nominated faculty members were elected to a three-year term beginning on July 1, 2014 through June 30, 2017
on their respective standing committee.

B. University Committee Elections — Committee on Faculty Governance

Diane Lunde, Vice Chair Committee on Faculty Governance, nominated, on behalf of the Committee on Faculty
Governance, Dr. Yongli Zhou to serve on the University Benefits Committee for a three-year term (2014-2017).

Gallagher asked for nominations from the floor.
Hearing no further nominations, the nominations from the floor were closed.

Yongli Zhou was elected to serve a three-year term (July 1, 2014 through June 30,2017 on the University Benefits
Committee. ‘

Reports to be Received
Provost/Executive Vice President - Rick Miranda
Miranda reported the following:

A. Miranda reported that the Budget has been reviewed by the State Legislature and there have been no changes
so far.

Roger Culver, College of Natural Sciences at-large, asked about the change from RamCT Blackboard to a
new platform.

Miranda reported that CSU will switch to a new platform called Canvas over the next two years. Canvas has
many advantages over Blackboard related to performance and cost. CSU will join a consortia of other
Universities to utilize a number of software products, which include Canvas. Miranda noted that Canvas will
be offered next academic year as a pilot program,

Mark Zabel, College of Veterinary Medicine and Biomedical Sciences, asked about the contract length with
Canvas, and Mary Van Buren, Department of Anthropology, spoke in regards to faculty frustration with
changing teaching platforms every few years. She added that faculty needs a teaching platform that will be
around for long time.

C.W. Miller, College of Veterinary Medicine and Biomedical Sciences at-large, asked what faculty input was
gathered prior to the decision to switch from Blackboard to Canvas. Stephanie Clemons, Chair of the
Committee on Teaching and Learning, reported that her committee was involved in the Canvas discussions
and provided input on the new learning platform.

Miranda acknowledged that the Canvas selection process was abbreviated compared to the Blackboard
selection process, but this could not be helped due to the agreements within the consortia.

David Gilkey, College of Veterinary Medicine and Biomedical Sciences at-large, asked if usability
assessments were evaluated in the selection of Canvas. Miranda responded that data from Canvas and
Blackboard users show that Canvas performs better than Blackboard on every metric examined, including
faculty and student usability.
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Miranda’s report was received.
Faculty Council Chair - Timothy Gallagher
A. Gallagher had no report.

Board of Governors Faculty Representative- AlexandraBernasek

A. Bernasek had no report.
Consent Agenda

A. UCC Minutes (2/14, 2/28; 3/14 and 4/11/14)
Carole Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the consent agenda.
Makela’s motion was adopted.

Action Ifems

A. Proposed revisions to the General Catalog, Section 1.3 — College Board Advanced Placement Program — UCC
Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the proposed revisions to the
General Catalog, Section 1.3 — College Board Advanced Placement Program, to be effective upon approval by
Faculty Council, as follows:
The University Curriculum Committee moves Faculty Council revise Sectionl.3 of the Catalog for the College
Board Advanced Placement Program to include lower division credit for the AP Capstone Seminar and/or the

Capstone Research Project. The Catalog copy change was approved by UCC, February 28, 2014,

A request to revise Advanced Placement language for the AP Capstone in the College Board Advanced Placement
Program section 1.3 in the 2014-2015 General Catalog as approved.

New Catalog Copy

The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to award credit and
advanced placement in any of several fields in which a student may have participated in high school. Lower
division credit (100-200) awarded is treated as transfer credit without a grade but is counted toward graduation and
may be used in fulfilling specific lower division curriculum requirements.

The academic department responsible for the course in which test credit is granted will have determined what
lower division equivalency will be awarded. Department decisions are considered the final determination of
equivalency for the specific examination. Therefore, a request for re-evaluation or an appeal of the will not be
considered or accepted.

Lower division (100-200) credit is granted for scores of four (4) or five (5) on the Advanced Placement Tests in
government and politics, biology, computer science, English, environmental science, and human geography.
Lower division (100-200) credit is granted for scores of three (3) or higher in art, chemistry, Chinese, economics,
French, German, history, Italian, Japanese, Latin, mathematics, music, physics, psychology, Spanish, and
statistics. Scores of one and two are not granted credit.

Generic credit (no discipline identified) will be granted for the AP Capstone Seminar and/or the AP Capstone
Research Project when a minimum score of four (4) is earned. The AP Capstone Seminar and the AP Capstone
Research components may be re-evaluated by the teaching department in which the Seminar and Capstone most
closely align for consideration of a direct equivalency of lower division credit. The department’s evaluation will be
the final determination.

Go to the Registrar’s website at registrar. colostate.edw/students/transfer/index.aspx and select “Advanced
Placement (AP) Exam Equivalencies” for a complete table indicating the courses for which credit is awarded.
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Rationale:

Based on the type of experience and exam of the AP Capstone Seminar and/or the AP Capstone Research Project,
these would most likely transfer to CSU as generic elective credits (lower division).The student would need to
provide detailed information regarding their study path and curriculum to have these considered for re-evaluation
by the teaching department.

Previous 2013-2014 Catalog Copy

The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to award credit and
advanced placement in any of several fields in which a student may have participated in high school. Credit awarded
is treated as transfer credit without a grade but is counted toward graduation and may be used in fulfilling specific
curriculum requirements.

The academic department responsible for the course in which test credit is granted determines what equivalency will
be awarded. Re-evaluation or appeal of this decision is not applicable as it is the final determination of the
department how an equivalency for an exam will apply. Credit is granted for scores of four or five on the Advanced
Placement Tests in government and politics, biology, computer science, English, environmental science, and human
geography. Credit is granted in art, chemistry, Chinese, economics, French, German, history, Italian, Japanese, Latin,
mathematics, music, physics, psychology, Spanish, and statistics for scores of three or higher. Scores of one and two
are not granted credit.

Go to the Registrar’s website at registrar colostate.edw/students/transfer/index.aspx and select “Advanced
Placement (AP) Exam Equivalencies” for a complete table indicating those courses

for which credit is awarded.

There was no discussion.
Makela’s motion was adopted.

B. Proposed Revisions to the Manual, Section B.2.6.2 -- Procedures for Approval of CIOSUs; Section B.2.6.5
— Procedures for Periodic Evaluation of C1OSUs — CUP

Eric Prince, Chair, Committee on University Programs, moved that Faculty Council adopt the proposed
revisions to the Manual, Sections B.2.6.2 — Procedures for Approval of CIOSUs, and B.2.6.5 — Procedures
for Periodic Evaluation of CIOSUs s, to be effective upon approval by the Board of Governors of the
Colorado State University System as follows:

The Committee on University Programs MOVES that Sections B.2.6.2 and B.2.6.5 OF THE ACADEMIC
FACULTY AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions are underlined.

B.2.6 University Centers, Institutes, and Other Special Units (last revised June 21, 2011)

Centers, Institutes, and Other Special Units (hereinafter referred to as "CIOSUs") exist to promote teaching or
research, provide academic support services, and/or perform service or outreach functions consistent with the
mission of the University. The enhancement of undergraduate and graduate education is an important function of
CIOSUs. However, CIOSUs do not have faculty positions that exist outside regular academic departments.
B.2.6.1 Definitions

The CIOSUs are units which extend beyond a single academic department. These units may be labeled "Center,"
"Institute," "Office," "Facility," "Program," or "Laboratory,” but other labels may also be used as appropriate. A

unit which is completely contained within a single academic department does not need to apply for CIOSU status
as long as it indicates its departmental affiliation whenever its title is used.

B.2.6.2 Procedures for Approval of CIOSUs (last revised June 23, 2010)

Procedures for approval are intended to facilitate the establishment of appropriate CIOSUs and to avoid the
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creation of programs that unnecessarily duplicate existing programs. Faculty members shall submit a proposal for
the establishment of a CIOSU to their department head(s) and dean(s) for initial review and signature.

Administrative approval for a proposed CIOSU rests with the Overseeing Administrator. who may be the
appropriate department head, dean, provost or vice president. It is important that the Overseeing Administrator be
clearly identified and recorded as such on the CIOSU application form along with the required signature.

The proposal shall then be forwarded to the Office of Faculty Council, which shall forward a copy of the proposal
to the Provost. The Provost shall act as or assign the Responsible Administrator for the proposed CIOSU based on
its primary mission. The Responsible Administrator shall then review the proposal. If the Responsible
Administrator endorses the proposal, the Office of Faculty Council shall then forward the proposal to the
appropriate standing committee(s). If the standing committee(s) approve the proposal, then the Chair of Faculty
Council shall forward this approval to the Responsible Administrator. The Faculty Council Executive Committee
may act for the standing committee(s) during the summer. The final decision on approval of the CIOSU shall be
made by the Responsible Administrator.

B.2.6.5 Procedures for Periodic Evaluation of CIOSUs
a. Biennial Reports

The Administrative Director of each CIOSU shall submit a brief biennial report of its activities and
accomplishments to the

Overseeing Administrator and the Responsible Administrator. Copies of all biennial reports shall be deposited in
the Office of the VPR, who shall be responsible for maintaining an updated list of all CIOSUs.

These reports shall include each of the following:
1. A list of current CIOSU faculty members and other personnel,

2. A brief description of the activities, services, or research performed, as related to the function/mission of the
CIOSU in the past twenty-four (24) months;

3. A budget summary for the previous twenty-four (24) months;

4. A brief list of accomplishments and contributions, such as grants and contracts, refereed and non-refereed
publications, and effects on teaching and outreach in the past twenty-four (24) months;

5. Plans for the next twenty-four (24) months.

b. After receiving the report, the Overseeing Administrator shall recommend one (1) of three (3) possible courses
of action to the Committee on University Programs:

1. Continue the CIOSU with a recommendation either to reappoint the Administrative Director or to appoint a new
Administrative Director, and with suggested changes (if any) in the mission, goals, objectives, and/or organization
of the CIOSU.

2. Consolidate with existing CIOSUs with similar missions and goals. This recommendation shall require
submission and approval of a new proposal for the consolidated unit.

3. Terminate the CIOSU. If there is loss of funding or key faculty members, or the CIOSU is otherwise deemed to
be no longer appropriate, the recommendation may be made to eliminate the CIOSU.

c. If the Committee on University Programs finds the biennial report of a CIOSU under review incomplete or
deficient in any significant way (as to the criteria listed under B.2.6.5 a.) or without the requisite recommendation
and signature of its Overseeing Administrator it may further recommend that the CIOSU in question be
discontinued as a university listed CIOSU. In this event the chair of the committee on university programs, in
consultation with the Responsible Administrator, shall communicate the outcome in writing to the CIOSU
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director/s and the Overseeing Administrator, and invite a resubmission of the report or acceptance of its
recommendation, with reference to the policies and procedures for CIOSUs oversight and review ( B.2.6.3 ).

The Committee on University Programs shall report its recommendation to Faculty Council. After action by
Faculty Council, the final recommendation for action shall be reported to the Responsible Administrator, who shall
then decide what action to take.

RATIONALE FOR THE REVISIONS:

These revisions were approved by the Committee on University Programs as a response to the recommendations of
the CSU System internal Audit of “Centers, Institutes, and Other Special Units” conducted from 2013-14. The
scope of the audit was to:

1 Determine if controls for identifying CIOSUs are adequate
2 Determine if controls for overseeing CIOSUs are adequate
3 Determine if CIOSUs are in compliance with university policies and procedures.

The Committee on University Programs believes these revisions effectively address the audit recommendations
Prince explained that the revisions were made to improve efficiencies in CIOSUs processes.

There was no discussion.

Prince’s motion was adopted.

C. Request to add Undergraduate Certificates policy and include it in Section 2.1 of the General
Catalog — UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the new
policy on Undergraduate Certificates for placement as Section 2.1 of the General Catalog, to be
effective upon approval by Faculty Council, as follows:

The University Curriculum Committee moves Faculty Council approve the Undergraduate Certificates
policy and include it in Section 2.1 of the General Catalog. The policy was approved by UCC, March 28,
2014.

A request to add Undergraduate Certificates to section 2.1 in the 2014-2015 General Catalog as approved.

New Catalog Copy

Undergraduate Certificates

Undergraduate Certificates are optional and are offered by certain departments. An
undergraduate certificate consists of a minimum of 9 specified credits, and not more than 15
credits. A minimum of 9 credits must be course work at the upper-division level (300-400). A
student must earn a cumulative GPA of 2.000 or better in the courses required in the
Undergraduate Certificate.

An Undergraduate Certificate may include courses from one or more departments. For
certificates involving courses from two or more departments, the coordinating department is
indicated in the List of Undergraduate Certificates.

Students must apply for and complete the certificate requirements while enrolled in their
baccalaureate degree. Undergraduate certificates by title are noted on the student’s academic
record (transcript) at the time of degree conferral. The certificate title is not noted on the
diploma.

Rationale:

A certificate is a directed academic qualification used to identify the successful completion of a focused
area of study deemed important to a student’s career objectives. The transcripted Undergraduate
Certificate focuses on a specific group of courses that enhance the student experience which are not
available in the student’s major, concentration, minor or interdisciplinary minor.

The certificate credential consists of a minimum 9 credits and a maximum of 15 credits. At least 9 credits
must be upper-division courses and students must earn a cumulative GPA of 2.000 or better in the courses
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required in the Undergraduate Certificate to receive the credential.

In order to prevent transcript inflation, the proposing unit will need to indicate what majors,
concentrations, minors and interdisciplinary minors may not be eligible to apply for the certificate.
Students must apply for and complete the certificate requirements while enrolled in their baccalaureate
degree. The certificate is awarded at the time of degree conferral

Discussion: Antonio Pedros-Gascon, Department of Foreign Languages and Literatures,
asked for clarification regarding the original State mandate to not offer undergraduate
certificates.

Makela explained that previously, there was an opinion that 4-year institutions could not
offer undergraduate certificates. Further research and inquiry resulted in a State decision
that allows CSU to offer undergraduate certificates as long as the students were pursuing
an undergraduate degree.

Makela’s motion was adopted.
D. New SAU — The School of Global Environmental Sustainability (SoGES) — UCC
Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the School of
Global Environmental Sustainability (SOGES) as a new Special Academic Unit, to be effective upon
approval by the Board of Governors of the Colorado State University System.
There was no discussion.

Makela’s motion was adopted.

E. New SAU — The Leadership, Entrepreneurship, Arts Advocacy and the Public (LEAP) Institute for the
Arts — UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the Leadership,
Entrepreneurship, Arts Advocacy and the Public (LEAP) Institute as a new Special Academic Unit, to be
effective upon approval by the Board of Governors of the Colorado State University System.
There was no discussion.
Makela’s motion was adopted.

F. Proposed Revisions to the Manual, Section C.2.1 — Faculty Council — CoFG
Lunde, Vice Chair, Committee on Faculty Governance, moved that Faculty Council adopt the proposed
revisions to the Manual, Section C.2.1 — Faculty Council, to be effective upon approval by the Board of
Governors of the Colorado State University System, as follows:
The Committee on Faculty Governance MOVES, THAT Section C.2.1. OF THE ACADEMIC

FACULTY AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:
Please note the language: additions underlined, deletions everseered.

C.2.1.3 Membership on the Faculty Council

The Faculty Council shall consist of members elected from academic departments, the Libraries, and the
colleges, the Chairperson of the Faculty Council, the Vice Chairperson of Faculty Council, the Faculty
Council representative to the Board, and ex officio members.

C.2.1.3.1 Elected Members (last revised May 2, 2007)

Each academic department and the Libraries shall elect one (1) representative. An additional number of
representatives, equal approximately to one-third (1/3) of the number of representatives elected from the
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departments and the Libraries, shall be elected at large by and from the colleges and the Libraries as
required to achieve, as nearly as practical, membership proportional to the number of regular, regular
part-time, and transitional faculty members in the colleges and Libraries.

All faculty representatives to the Faculty Council shall hold regular full-time, regular part-time, or
transitional appointments and shall not hold an administrative appointment of more than half-time (0.5) at
the level of assistant/associate dean or above. A faculty representative to the Faculty Council who
becomes ineligible shall cease to hold this position.

C.2.1.3.2 Ex Officio Members (last revised February 14, 2014)

Chairpersons of Faculty Council regular and specialized standing committees serving as the official
representatives of the standing committees to Faculty Council shall be ex officio voting members of
Faculty Council. Persen e embe rei ochairpersons-ofits-advi
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The immediate past Chairperson of Faculty Council shall be an ex officio non-voting member of the
Faculty Council for one (1) year immediately following the expiration of his or her term as Chairperson of
the Faculty Council.

The President of the University, the Provost, the Vice Presidents, the Vice Provosts, the Deans of the
Colleges and the Libraries, and the Chair of the Administrative Professional Council shall be seated on
the Faculty Council as ex officio non-voting members.

C.2.1.3.3 Officers (last revised June 21, 2011)
a. Chairperson (last revised June 21, 2011

The Chairperson of the Faculty Council shall be elected at the regularly scheduled March meeting. Each
candidate for election to Chairperson shall be a current or former elected member of the Faculty Council
and shall meet the eligibility requirements for elected membership on Faculty Council. A Chairperson
who ceases to meet the eligibility requirements for elected membership on Faculty Council shall cease to
be Chairperson. The Chairperson shall serve a one (1) year term beginning in July and shall relinquish
representation of a department or college (if serving in that capacity) to become a representative and
member of the Council. The Chairperson shall be eligible to serve three (3) consecutive years, and then
would be ineligible to serve as Chairperson or Vice Chairperson of Faculty Council for three (3)
subsequent years. The Chairperson shall preside at meetings of the Faculty Council, serve as Chairperson
of the Executive Committee and as Faculty Council representative to the Colorado Faculty Advisory
Committee, and discharge the usual duties of the office. In the event that the elected Chairperson is unable
to complete his or her term of office, new elections will commence at the next Faculty Council meeting,
or as soon as possible thereafter, to fill the unexpired term according to the procedures outlined in Section
C.2.1.3.3.4d.

b. Vice Chairperson (last revised June 21, 2011)

The Vice Chairperson of the Faculty Council shall be elected at the regularly scheduled March meeting.
Each candidate for election to Vice Chairperson shall be a current or former elected member of the
Faculty Council and shall meet the eligibility requirements for elected membership on Faculty Council. A
Vice Chairperson who ceases to meet the eligibility requirement for elected membership on Faculty
Council shall cease to be Vice Chairperson. The Vice Chairperson shall serve a one (1) year term
beginning in July and shall relinquish representation of a department or college (if serving in that
capacity) to become a representative and member of the Faculty Council. The Vice Chairperson shall be
eligible to serve additional terms. In the absence of or at the request of the Chairperson, the Vice
Chairperson shall assume the duties of the Chairperson. In the event that the elected Vice Chairperson is
unable to complete his or her term of office, new elections will commence at the next Faculty Council
meeting, or as soon as possible thereafter, to fill the unexpired term according to the procedures outlined
in Section C.2.1.3.3.d.
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c. Faculty Council Representative to the Board (last revised June 21, 2011)

The Faculty Council shall elect a faculty member to serve as a non-voting member of the Board and as an
officer of the Faculty Council. The election for this Faculty Council Representative to the Board shall
occur at the regularly scheduled March meeting. Each candidate for election to this Faculty
Representative position shall be a current or former elected member of the Faculty Council, shall be an
associate professor or professor, and shall meet the eligibility requirements for elected membership on
Faculty Council. A Faculty Representative who ceases to meet the eligibility requirements for elected
membership on Faculty Council or who ceases to be an associate professor or professor shall cease to be
the Faculty Representative. The Faculty Representative shall serve a one (1) year term beginning in July
and shall relinquish representation of a department or college to become a representative and member of
the Faculty Council. No person shall serve more than two (2) terms as Faculty Representative during his
or her lifetime. In the event the elected Faculty Representative is unable to complete his or her term of
office, new elections will commence at the next Faculty Council meeting, or as soon as possible
thereafter, to fill the unexpired term according to the procedures outlined in Section C.2.1.3.3.d.

d. Voting Procedures (last revised June 21, 2011)

The Committee on Faculty Governance shall present one (1) or more nominees, and additional
nominations may be made from the floor. Voting will be by written ballot unless otherwise specified. If
only one (1) candidate is nominated, voting can be by voice vote. The candidate receiving a majority of
votes cast shall be elected. In the event that no candidate receives a majority, a second (2nd) ballot will
consist of the two (2) candidates receiving the highest number of votes. On the second ballot, the
candidate receiving the highest number of votes shall be elected.

C.2.1.3.4 Appointed Positions (last revised June 21, 2011)

These positions shall be non-voting, and the persons serving in them shall not be elected members of the
Faculty Council.

a. Secretary

The secretary of the Faculty Council shall be appointed by the Chairperson, subject to confirmation by the
Faculty Council at the first meeting each Fall semester. The secretary shall perform the usual duties of the
office.

b. Parliamentarian

The parliamentarian of the Faculty Council shall be appointed by the Chairperson, subject to confirmation
by the Faculty Council at the first meeting each Fall semester. The parliamentarian shall perform the usual
duties of the office.

C.2.1.4 Electorate for Faculty Council and Election Procedures (last revised May 2, 2007)

The electorate eligible to vote for Faculty Council representatives from departments, colleges, and the
Libraries shall consist of all regular full-time, regular part-time, and transitional members of the faculty.
The Committee on Faculty Governance shall be responsible for annually apportioning the college
representatives. The Committee on Faculty Governance shall establish uniform election and replacement
practices throughout the University and shall supervise elections in departments, colleges, and the
Libraries to ensure a secret ballot and impartial electoral procedures. Departmental and the Libraries
representatives normally shall be elected in the first (1st) week of April. However, when departments are
merged or when a new department comes into operation, it shall on or after the effective date of its
establishment elect its departmental representative to serve immediately on the Faculty Council. Also, as
soon as a department is abolished, its departmental representative shall no longer serve on the Faculty
Council. The college representatives shall be elected in the third (3rd) week of April. The terms of office
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for elected representatives to the Faculty Council shall be three (3) years beginning July 1, with the terms
of approximately one-third (1/3) of the entire body of elected representatives expiring each year. The
Committee on Faculty Governance shall determine the length of terms of departmental and college
representatives to ensure equity among colleges.

C.2.1.5 Authority to Delegate Duties

The Faculty Council shall have the authority to delegate to standing and other committees specific duties
such as the manner of grading students and other means of designating scholarship, rules governing
student conduct and discipline, and other particulars relating to the government of the University given to
the faculty by law. Recommendations for changes in Faculty Council policies ordinarily originate in or
channel through one (1) of the standing committees of the Faculty Council.

C.2.1.6 Duties of the Faculty Council

The duties of the Faculty Council shall be those delegated to the faculty by the acts of the Colorado
General Assembly establishing the Board, except such provisions as obviously have become obsolete
through changed conditions which make them no longer applicable.

C.2.1.7 Recall of Faculty Council Officers

Faculty Council officers, members, standing committee chairpersons or members may be recalled as is
provided in Robert's Rules of Order, latest edition. The President of the University shall appoint a
member of the faculty who is not a member of the Department of Athletics and who does not hold the
position of dean, vice president, or President to a one (1) year term as Faculty Athletics Representative.

C.2.1.9 The Regular and Specialized Standing Committees and-Advisery-Committees of Faculty
Council

C.2.1.9.1 Charge to the Standing Committees and-Advisory Committees (last revised June 23, 2010)

There shall be regular and specialized standing committees and-advisery-committees of the Faculty
Council, designated by name in the University Code. The purposes of these standing committees and-
advisery-committees shall be to develop and recommend to the Faculty Council policies and positions on
academic matters and to serve as sources of expert information for the main body. The main relation of
each standing committee er-advisory-Committee is with the Faculty Council itself, and the standing
committees and-advisory-committees are formed to represent the interests of the Faculty Council. All
policy recommendations of standing committees and-advisery-committees shall be transmitted through
the Executive Committee to the Faculty Council for its action.

All standing committees and-advisory-committees of the Faculty Council shall receive appropriate items
for consideration from any member of the University community. The receipt of each item shall be
acknowledged and its disposition shall be reported to the initiator.

Each standing committee or-advisery-eommittee shall develop a set of operating procedures, which shall
be made available to all members of the faculty through the Office of the Faculty Council. Further, all
standing committees and-advisory-commnittees shall submit copies of their minutes to the Executive
Committee and shall, at specified times, furnish annual reports to the Faculty Council.

C.2.1.9.2 The Regular and Specialized Standing Committees end-Advisory-Committees Named (last
revised August 2, 2013)

The following shall be the regular standing committees of the Faculty Council: Executive Committee;
Committee on Faculty Governance; Committee on Intercollegiate Athletics; Committee on Libraries;
Committee on Responsibilities and Standing of the Academic Faculty; Committee on Scholarship,
Research, and Graduate Education; Committee on Scholastic Standards and Awards; Committee on
Strategic and Financial Planning; Committee on Teaching and Learning; Committee on University
Programs; and University Curriculum Committee.
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The following shall be an-advisery specialized standing committee of the Faculty Council: Committee on
Non-Tenure-Track Faculty.

C.2.1.9.3 Membership and Organization (last revised February 14, 2014)

The membership of each standing committee er-advisory-committee is specified to fit the functions of that
committee. Administrators, administrative professionals, classified staff, undergraduate student members
representing the Associated Students of Colorado State University (ASCSU), and graduate student
members representing the University Graduate Student Council shall be authorized for certain standing
committees. and-advisory-eommittees. Faculty membership on adwisery specialized standing committees
shall be limited to regular full-time, regular part-time, transitional, and nontenure track faculty members
who do not hold an administrative appointment of more than half-time (0.5) at the level of
assistant/associate dean or above. Faculty membership on regular standing committees shall be limited to
regular full-time, regular part-time, and transitional faculty members who do not hold an administrative
appointment of more than half-time (0.5) at the level of assistant/associate dean or above. A member of a
standing committee er-advisery-committee-who becomes ineligible shall cease to hold this position.

Each standing committee er-advisery committee shall have a chairperson whose term of office is twelve
(12) months beginning July 1. Each standing committee er-advisery committee chairperson shall be
elected by and from the membership of that committee. After members of standing committees and-
advisery committees are elected, as specified in Section C.2.1.9.4, the continuing and newly elected
members of each standing committee eradvisery-committee, other than the Executive Committee, shall
meet and elect a committee chairperson for the coming term before May 15. The committee members
who are being replaced may attend this meeting, and they may speak, but they shall not cast votes for the
new chairperson. However, if a newly elected committee member is unable to attend the meeting, then he
or she may allow the committee member that he or she is replacing to cast a vote for the chairperson in his
or her place.

Membership on standing committees and-advisery committees of the Faculty Council shall be spread as
widely as possible among faculty members so that newer members of the faculty may serve on these
committees. Standing committee and-advisery-committee leadership shall be rotated as good judgment
allows.

Standing committees and-advisory-committees are expected to consult regularly with those
administrators, members of the faculty, or others who can provide information necessary for effective
deliberation. Each standing committee er-advisery-committee may name ex officio or associate members
who are expected to attend committee meetings regularly. The appointments shall be reviewed by the
standing committee er-advisory-eommittee annually. Each standing committee er-advisory-committee
shall identify in its annual report to the Faculty Council its ex officio and associate members and others
with whom it has regularly conferred. All ex officio and associate members shall be non-voting.

Standing committees and-advisery committees shall convene subcommittees as needed to consider
specific issues or perform specific tasks. These subcommittees shall exist to serve the standing

committees and-advisory committees. A subcommittee of a standing committee er-advisery-eommittee

shall be chaired by a member of that committee, but may draw other members from throughout the
University as appropriate.

The Chairperson of the Executive Committee shall be an ex officio, non-voting member of each standing

committee and-advisery-eommittee of the Faculty Council.

Unless otherwise specified in the committee's operating procedures, for transacting business at standing
committee and-advisory-committee meetings, a quorum is defined as a simple majority of the voting
members.
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The elected chairperson of the standing committee shall serve as an ex officio voting member of the
Faculty Council for the duration of his or her term as chairperson. The chairperson may designate a
committee member to substitute as ex oﬁ‘ icio votmg member prov1ded pr101 notice is glven to the
Chau’person of Faculty Councﬂ -th at-an-advy : 3

C.2.1.9.4 Election to Membership and Term of Service (last revised June 23, 2010)

Unless otherwise specified by the University Code, the terms of service for all elected faculty members of
standing committees aaé&dwseryeem&mttees of the Faculty Council shall be three (3) years with terms
of approximately one-third (1/3) expiring each year. An exception is the Executive Committee, where
faculty members serve one (1) year terms. The terms of service for all elected student members of
standing committees and-advisery-committees of the Faculty Council shall be one (1) year. Terms of
office for newly elected members of all standing committees and-advisory-eommittees are to begin July 1
for faculty members and October 25 for student members. Student members may serve on at most two 2)
standing committees and/or-advisory-committees at any given time. The Committee on Faculty
Governance shall fill vacancies on standing committees and-advisory conumnittees of the Faculty Council
occurring between normal elections in one (1) of the following ways:

a. Immediate election in the same manner as the original position was filled.
b. Temporary appointment by the Committee on Faculty Governance.

¢. Regular appointment with the appointee to be nominated by the Committee on Faculty Governance and
approved by the Faculty Council.

Vacancies other than those occurring because of expiring memberships are to be filled for the unexpired
terms only.

Nominations for the elected faculty membership on all standing committees and-advisery-committees
other than Executive Committee (see Section C.2.1.9.5.a) shall be made by the Committee on Faculty
Governance, with the slate of nominees to be placed on the agenda of the April meeting of Faculty
Council. Nominations may be made from the floor. Voting shall be by written ballot unless otherwise
specified. If only one (1) candidate is nominated, voting can be by voice vote. Election shall be by
plurality. In the event of a tie for any position, the Faculty Council shall ballot again at the next regular
meeting.

Nominations of undergraduate students to standing committees of the Faculty Council shall be made by
the ASCSU Director of Academics with the advice and consultation of the President and the Vice
President of ASCSU. All such nominees shall be recommended to the ASCSU Senate and shall have
majority approval of the ASCSU Senate before the nominations are forwarded to the Faculty Council
Committee on Faculty Governance for inclusion on the ballot.

Nominations of graduate student members to Faculty Council standing committees shall be made by the
University Graduate Student Council. Graduate student nominations shall be forwarded to the Faculty
Council Committee on Faculty Governance for inclusion on the ballot.

Student nominations shall be submitted to the Faculty Council at its October meeting. After nominations
have been closed, a vote shall be taken on the floor of the Faculty Council. In the event of a tie, the Faculty
Council shall vote again. Election shall be by plurality.
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C.2.1.9.5 Regular Standing Committees: Membership and Function
a. Executive Committee (last revised August 12, 2009)

The Executive Committee shall consist of the Chairperson of Faculty Council as Chairperson, the Vice
Chairperson of Faculty Council as Vice Chairperson, the immediate past Chairperson of Faculty Council
(ex officio), the Provost (ex officio), the faculty representative to the Board, and one (1) elected Faculty
Council representative from each college and the Libraries. The continuing and newly-elected Faculty
Council members from each college shall choose their representative from among themselves in April for
a one (1) year term beginning July 1. The immediate past Chairperson of Faculty Council shall be a
member of the Executive Committee for one (1) year immediately following the expiration of his or her
term as Chairperson of the Faculty Council, The duties of the Executive Committee shall be:

1. To receive, review, and evaluate all recommendations from the various standing committees, and to
report them to the Faculty Council.

2. To refer matters to standing committees of the Faculty Council.
3. To act for the Faculty Council between meetings of that body.
4. To execute those duties as may from time to time be given it by the Faculty Council or by the Board.

5. To receive petitions for calling additional meetings of the Faculty Council (see Section C.2.1.10,
Article I, Section I).

6. To prepare the agenda for Faculty Council meetings.
7. To participate in the evaluation of University officers.
8. To recommend policies pertaining to the University calendar.

9. When appropriate, to establish priorities when assigning issues to Faculty Council standing
committees.

10. To meet periodically with the faculty representatives to the Benefits Committee in order to ensure
timely Faculty Council input and dialogue concerning University benefits programs.

b. Committee on Faculty Governance (last revised May 2, 2007)

The Committee on Faculty Governance shall consist of one (1) faculty representative from each college
and the Libraries. The duties of this standing committee shall be:

1. To recommend to the Faculty Council amendments to the University Code, including revisions to
update it.

2. To periodically review practices and procedures of the Faculty Council and its standing committees to
assure compliance with the University Code.

3. To apportion annually the elected representatives of the colleges and University Libraries to the Faculty
Council.

4., To provide interpretations of the University Code.

5. To establish uniform procedures for electing Faculty Council officers and members of its standing
committees and to supervise the election of representatives to the Faculty Council.
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6. To make and forward nominations for standing committees of the Faculty Council and faculty
members of Benefits Committee (see Section D.2.1), Grievance Panel (see Section K.15.1), Sexual
Harassment Panel (see Appendix 1.I11.B.2), and the University Discipline Panel (see Section 1.7.3.2), and
submit names of nominees for the offices of Faculty Council Chairperson, Vice Chairperson, and
Representative to the Board and for other positions as requested by the Faculty Council.

¢. Committee on Intercollegiate Athletics (last revised August 12, 2009)

The Committee on Intercollegiate Athletics shall consist of one (1) faculty representative from each
college, and the Libraries, the Faculty Athletics Representative (ex officio), the Director of Athletics (ex
officio), one (1) graduate student, and one (1) undergraduate student..

The Committee on Intercollegiate Athletics shall recommend to the Faculty Council policies pertaining to
intercollegiate athletics, review compliance with policies adopted, and act in an advisory capacity to the
Director of Athletics. Specifically, the standing committee shall have the following responsibilities:

1. To recommend to the Faculty Council policies pertaining to the operation of the Department of
Athletics, including rules compliance, academic integrity, and the general welfare and equitable treatment
of student-athletes and staff.

2. To review annually intercollegiate athletics' programs and make recommendations to the Director of
Athletics regarding the operation of the Department, including selection and retention of sports, academic
integrity, compliance, and the general welfare and equitable treatment of student-athletes and staff.

3. To advise the Director of Athletics and the Faculty Athletics Representative on positions to be taken on
national and conference issues.

4. To advise the President on the selection of the Director of Athletics and the Faculty Athletics
Representative.

5. To perform functions requested or required of a Faculty Intercollegiate Athletic Committee by the
National Collegiate Athletic Association and/or any athletic conferences of which the University may be
a member.

6. To review summaries of student-athlete exit surveys, academic progress reports, and other appropriate
reports, and to include an assessment of this information in the Committee on Intercollegiate Athletics
annual report to the Faculty Council.

d. Committee on Libraries (last revised February 14, 2014)

The Committee on Libraries shall consist of one (1) faculty representative from each college, and the
Libraries, the Dean of Libraries (ex officio), one (1) graduate student, and one (1) undergraduate student.
The duties of this standing committee shall be:

1. To recommend to the Faculty Council policies affecting or impacting the operation of the Libraries.

2. To advise the Committee on Strategic and Financial Planning of the Library's budgetary and service
requirements.

3. To advise the Dean of Libraries:
a. On strategies and policies for services and collections;
b. On the allocation of funds to support Library services; and

¢. On the needs of its patrons (students, faculty, staff, community at large.)
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e. Committee on Responsibilities and Standing of Academic Faculty

The Committee on Responsibilities and Standing of Academic Faculty shall consist of one (1) faculty
representative from each college and the Libraries. The duties of this standing committee shall be to
recommend to the Faculty Council:

1. Policies defining the general responsibilities of faculty to the University, college, and department.

2. Policies related to the standing of the faculty including selection, appointment, evaluation, merit
incentives, rank and promotion, tenure, termination of employment, leaves, and academic freedom.

3. Policies and procedures related to faculty grievances.
Jf. Committee on Scholarship, Research and Graduate Education (last revised December 14, 2004)

The Committee on Scholarship, Research and Graduate Education shall consist of one (1) faculty
representative from each college and the Libraries, one (1) graduate student, and the Vice Provost for
Graduate Affairs/Assistant Vice President for Research (ex officio). Annually, the standing committee, in
consultation with the Provost and the Chairperson of Faculty Council, shall name ex officio members who
are expected to actively participate in standing committee deliberations. The duties of this standing
committee shall be:

1. To recommend to the Faculty Council policies concerning research and scholarly activities.
2. To recommend to the Faculty Council policies concerning the Graduate School.

3. To review and forward with recommendations to the University Curriculum Committee proposals for
new graduate programs and changes in existing graduate programs.

4. To conduct inquiries/investigations of charges of misconduct in research, artistry, and other scholarly
activities, including charges of misconduct in science as federally mandated. The standing committee will
coordinate such inquiries/investigations with the VPR and will develop a pool of faculty from which
specific panels will be selected. At the discretion of the standing committee, persons who are not
members of the faculty may be included on inquiry/investigative panels.

g. Committee on Scholastic Standards (last revised January 27, 2006)

The Committee on Scholastic Standards will consist of one (1) faculty member from each college and the
Libraries and the Director of the Center for Advising and Student Achievement (CASA) (ex officio). The
duties of this standing committee shall be to recommend to the Faculty Council policies related to
undergraduate academic standards and regulations and procedures for implementing and enforcing these
policies.

The standing committee shall also act as a hearing board and render decisions on:
1. Appeals of academic dismissal.

2. Appeals for retroactive withdrawal.

h. Committee on Strategic and Financial Planning (last revised August 2, 2013)

The Committee on Strategic and Financial Planning shall consist of one (1) faculty representative from
each college and the
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Libraries, one (1) undergraduate student, one (1) graduate student, one (1) dean (ex officio), the Provost
(ex officio), the Vice President for Finance (ex officio), the chair of the Administrative Professional
Council (ex officio voting), and the Chair of the Classified Personnel Council (ex officio, voting). The
duties of this standing committee shall be:

1. To recommend policies to the Faculty Council related to planning and budgeting activities that affect
the academic function of the University.

2. To review the procedures, outcomes, and accountability of the University’s strategic planning
processes and plans.

3. To present the standing committee's evaluations and recommendations on such planning processes and
plans to the Faculty Council for approval or disapproval on a semiannual basis.

4. To review University proposals, policies and procedures as they affect the academic programs and
structure of the institution.

5. To review new academic program proposals from a strategic and financial planning perspective and
report recommendations to Faculty Council.

6. To recommend priorities for resource allocations to achieve University academic planning goals.
7. To recommend policies for the distribution of faculty compensation increases.
i. Committee on Teaching and Learning (last revised June 4, 2008)

The Committee on Teaching and Learning shall consist of one (1) faculty member from each college and
the Libraries, one (1) graduate student, one (1) undergraduate student, the Provost or his or her designee
(ex officio), the Vice President for Student Affairs or his or her designee (ex officio), and the Director of
The Institute for Learning and Teaching (ex officio). The duties of this standing committee shall be to
recommend to the Faculty Council:

1. Policies, practices, and standards for maintaining and improving the quality of teaching and learning.
2. Policies related to undergraduate advising.
3. Policies related to academic records and registration and undergraduate admissions.
4. Policies related to the activities of
a. The Institute for Learning and Teaching
b. Academic Computing and Networking Services

c¢. Student Outcomes Assessment

d. Other offices and programs that directly support instruction and student development.

5. Policies related to standards of student behavior, academic honesty, co-curricular activities and other
aspects of campus life.

6. In addition to the foregoing, the Committee on Teaching and Learning will oversee the selection of the
University Distinguished Teaching Scholars. The criterion for selection is outstanding teaching. The
Committee on Teaching and Learning will develop and publicize the selection process and the specific
criteria for making the selection.
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J. Committee on University Programs

The Committee on University Programs shall consist of one (1) faculty representative from each college
and the Libraries, one (1) graduate student and one (1) undergraduate student. Annually, the standing
committee, in consultation with the Provost and the Chairperson of Faculty Council, shall name ex
officio members who are expected to actively participate in standing committee deliberations. The duties
of this standing committee shall be:

1. Concerning Centers, Institutes, and Other Special Units:

a. To develop and recommend to Faculty Council criteria for identifying university units subject to
Section C.2.3.6 University Centers, Institutes, and Other Special Units.

b. To develop and recommend to Faculty Council policies and procedures for the establishment,
continuance, and termination of centers, institutes, and other units meeting the established criteria.

¢. In consultation with other standing committees as appropriate, to evaluate proposals for centers,
institutes, and other units meeting the established criteria on the basis of (1) appropriateness and
acceptability of the name of the unit and (2) consistency of the mission of the unit with the mission and
strategic plan of the University, and to make recommendations based on these evaluations for action by
Faculty Council.

2. To recommend policies to the Faculty Council related to University Advancement, Conference
Services, and University facilities that affect the academic function of the University.

3. To recommend policies to the Faculty Council related to international activities, including international
education, research and development, training, student services, and Intensive English.

k. University Curriculum Committee (last revised sze 22, 2006)

The University Curriculum Committee shall consist of one (1) faculty representative from each college
and the Libraries, one (1) undergraduate student, one (1) graduate student, and the Provost or his or her
designee (ex officio). The duties of this standing committee shall be:

1. To receive or initiate recommendations pertaining to each and every course and program offered for
academic credit by any unit of the University.

2. To evaluate all proposals for new undergraduate courses and programs as well as changes in existing
courses and programs for correlation with other departments before consideration and approval by the
Faculty Council.

3. To evaluate all proposals for new graduate courses and programs as well as changes in existing courses
and programs for correlation with other departments. Review of graduate programs is conducted after the
Committee on Scholarship, Research, and Graduate Education has recommended approval prior to their
submission to the Faculty Council for approval.

4, To develop necessary administrative procedures for informing interested colleges concerning courses
under consideration.

5. To evaluate proposals for the establishment of new departments, and the change of academic name,
change in college affiliation, dissolution, division, or merger of existing departments.

6. To recommend policies to the Faculty Council related to the operations of the Division of Continuing
Education which impact curricula.
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C.2.1.9.6 Advisory Specialized Standing Committees: Membership and Function (new section added
June 23, 2010)

a. Committee on Non-Tenure-Track Faculty (last revised August 2, 2013)
The membership of the Committee on Non-Tenure-Track Faculty shall be comprised as follows:

1. One (1) non-tenure-track faculty member (senior teaching, special, temporary, or multi-year
research appointment) shall be selected from each unit among the colleges and the Libraries for
which there exists a formal

committee representing
2. non-tenure-track faculty members. Each such committee shall provide one (1) or more nominees
for this position to the Committee on Faculty Governance for possible inclusion on the ballot.

2. If fewer than six (6) units from among the colleges and the Libraries have such committees, then
additional non-tenure-track faculty members shall be selected to provide a total of six (6)
non-tenure-track faculty members. These nominations shall be sought from the University community by
the Committee on Faculty Governance.

3. Two (2) regular faculty members shall be selected from two (2) different units from among the colleges
and the Libraries. The Committee on Faculty Governance shall provide nominees for these two (2)
positions after calling for volunteers.

The duties of this specialized standing advisery committee shall be to recommend to the Faculty Council:

1. Policies defining the general responsibilities of non-tenure-track faculty to the University, college, and
department.

2. Policies related to the standing of non-tenure-track faculty.
Rationale

The proposed revisions:

e  Change the name of the current Faculty Council “Standing Committee” to “Regular Standing
Committee”, but change nothing in composition or function of these Standing Committees

e Change the name of the current “Advisory Committee” to “Specialized Standing Committee”

e  Give the Specialized Standing Committee a vote in Faculty Council exercised by making the
Chair of the Specialized Standing Committee or a designated substitute an ex officio voting
member of Faculty Council

e Alters the language in the Manual regarding “Advisory Committee” accordingly

The language in the Manual regarding Advisory Committee and the experience of two years shows that
Advisory Committees operate exactly in the same way as a Standing Committee with two exceptions: (1)
the membership of an Advisory Committee includes Regular and Non-Tenure Track Faculty selected in a
specialized procedure; and (2) Standing Committees may exercise a vote in Faculty Council through the
Chairs of the Committees (or designated substitutes) serving as ex officio voting members of Faculty
Council while Advisory Committees cannot do this.

Regarding the proposed name change: The CoFG believes that the proposed label “Specialized Standing
Committee” provides a much more accurate and appropriate description of the responsibilities and
functions of said committees than the current label “Advisory Committee”. Adopting the proposed label
leads to considerable simplification of the language in the Manual regarding Faculty Council Committees
(see the numerous deletions). The proposed label is also more appropriate given that the CONTTF, which
is the only Advisory Committee at present, is operating on a permanent basis with a regular election
procedure that is carried out by the CoFG.
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Regarding the proposal to make the Chair of a Specialized Standing Committee (or a designated
substitute) an ex officio voting member of Faculty Council: The CoFG believes that any Committee
appointed on a permanent basis by Faculty Council and designated by Faculty Council to consider
Faculty Council business up to and including introducing proposals to change the Manual in Faculty
Council should be given the ability to exercise a vote on Faculty Council on motions introduced by the
said Committee.

We note that this proposal gives the Chair of a Specialized Standing Committee (or a designated
substitute) a vote in Faculty Council because they serve as a representative of the Committee. The
individual person is not given a vote and this proposal does not give non-tenure track faculty members
voting rights in Faculty Council as individuals. This motion does not set a precedent of awarding voting
rights in Faculty Council to non-tenure track faculty. Instead, it recognizes that Faculty Council interests,
responsibilities, and operations can best be served in specialized cases by appointing Standing
Committees with correspondingly specialized composition. The proposal was also approved by the
Committee on Non-Tenure Track Faculty (CoNTTF).

Discussion: Antonio Pedros-Gascon, Department of Foreign Languages and Literatures, asked
for the rationale of the Code change. Lunde explained that the change in the type of committee
for the Committee on Non-Tenure Track Faculty (from advisory committee to a special
committee) will allow the Chair to serve as a voting member of Faculty Council.

Lunde’s motion was adopted by the required 2/3 vote.
G. Request to Add Minimum Grade of “C” Requirement in the Italian Studies Interdisciplinary Studies Minor - UCC
Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the request to add a

minimum grade of “C” requirement in the Italian Studies Interdisciplinary Studies Minor, to be effective Summer
2014.

There was no discussion.
Makela’s motion was adopted.
H. Proposed Revisions to the General Catalog, Section 1.7 — Enrollment Status — UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the proposed revisions to the
General Catalog, Section 1.7 — Enrollment Status, to be effective upon approval by Faculty Council, as follows:

S0

The University Curriculum Committee submits the following motion:

MOVED, THAT THE FACULTY COUNCIL ADOPT THE PROPOSED ADDITION OF THE ENROLLMENT
STATUS LANGUAGE IN THE GENERAL CATALOG TO BE EFFECTIVE FALL 2014 AS FOLLOWS:_

A request to up-date the Enrollment Status language in 2014-2015 General Catalog as approved. Section 1.7,
page 2, 2014-2015 General Catalog, Full-Time/Half-Time Enrollment Status section.

New Catalog Copy

Enrollment Status

Enrollment status at CSU (full-time, three-quarter time, half-time, less-than-half time) is determined by the
number of credits which the student has completed or is pursuing for the term in which the verification is
requested. Credits from which the student has withdrawn or is auditing are not included. (The following schedule
for enrollment status differs from the full-time/part-time schedule for tuition and fees. Groups such as Co-op
programs may have a different definition of enrollment status and should be verified with the program. Details may
be found at www.registrar.colostate.edu/tuition-fees ). Credit requirements are as follows:

Fall/Spring Semesters:

Undergraduates
Full-time 12 or more credits
Three-quarter time 9-11 credits

Half-time 6-8 credits
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Summer Session:

Less-than-half time

Graduate Students
Full-time
Three-quarter time
Half-time
Less-than-half time

Undergraduates
Full-time
Three-quarter time
Half-time
Less-than-half time

Graduate Students
Full-time
Three-quarter time
Half-time
Less-than-half time

4s

5 credits or less

9 or more credits
7-8 credits

5-6 credits

4 credits or less

6 or more credits
5 credits

3-4 credits

2 credits or less

5 or more credits
4 credits

3 credits

2 credits or less

For verification of enrollment status go to www.rannveb. colostate.edu and click on “Enrollment Verification
Certificate.” For more information, go to www.registrar.colostate.edu/enrollment-verification.

RATIONALE:

Recently, the U.S. Department of Education’s Federal Student Aid (FSA) office issued a Dear Colleague

Letter (DCL) and an Electronic Announcement regarding changes they are making to the enrollment reporting
process. One of the pending changes adds the ability to officially report the three-quarter time enrollment criteria.
This has been an existing status for students on Federal Financial Aid and now is an available status for all students
in reporting and will be officially reported via the National Student Clearinghouse as well as reflected on the
students Enrollment Certificate.

This new category will help other student populations such as Veterans receiving Education Benefits (GI Bill),
sponsored students, etc. who are allowed to receive money based on a three-quarter time status. Additionally,
adding the existing definition of less-than-half time status will be more transparent to students as how their
enrollment status is being reported to The National Student Clearinghouse.

Reference: hﬁ:p://www.studentc}earinﬂhouse‘org/c0}leaes/ﬁles/E'nroIlmentReDortisz-A.pdf

Old Catalog Copy
Full-Time/Half-Time Enrollment Status

Enrollment status (full-time, half-time) is determined by the number of credits which the student has completed or
is pursuing for the term in which the verification is requested. Courses from which the student has withdrawn or is
auditing are not included. (The following schedule for enrollment status differs from the full-time/part-time
schedule for tuition and fees. Details may be found at www.registrar.colostate.edu/tuition-fees ) Credit
requirements are as follows:

Fall/Spring Semesters:
Undergraduates
Full-time 12 or more credits
Half-time 6-11 credits
Graduate Students
Full-time 9 or more credits
Half-time 5-8 credits
Summer Session:
Undergraduates
Full-time 6 or more credits
Half-time 3-5 credits

Graduate Students

Full-time 5 or more credits
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Half-time 3-4 credits

For verification of enrollment status go to www.ramweb. colostate. edu and click on “Enrollment Verification
Certificate.” For more information, go to www.registrar.colostate.edu/enrollment-verification.

Reviewed By:
Chris Seng, Registrar

D Tobiassen Baitinger, Associate Registrar

Tom Biedscheid, Director of Student Financial Services

Joe Donlay, Associate Director of Student Financial Services
Dr. Jodi Hanzlik, Dean of the Graduate School

There was no discussion.

Makela’s motion was adopted.

1. Proposed Revisions to the Graduate and Professional Bulletin, Section E.6 — Graduate Certificate Program —
CoSRGE

Mark Zabel, Chair, Committee on Scholarship, Research and Graduate Education, moved that Faculty Council
adopt the proposed revisions to the Graduate and Professional Bulletin, Section E.6 — Graduate Certificate
Program, to be effective upon approval by Faculty Council, as follows:

THE COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION MOVED on
April 3,2014 THAT FACULTY COUNCIL ADOPT THE REVISIONS TO Section E: “Graduate Study”
of the Graduate and Professional Bulletin. The Graduate Certificate Program will be inserted as E.6
“Graduate Certificate Program”. The current E.6 will move to E.7 and so on for the rest of this section.

Please note the language: additions underlined

E.6 Graduate Certificate Program

a.

e Certificates history/future context

Graduat
L

Colorado Department of Higher Education has indicated that CSU’s statutory role and mission

ii.

iii.

iv.

permits it to offer “Graduate Certificates” for a series of graduate courses taken by
post-baccalaureate students.
HLC requires that all CSU credit-based credentials are approved through the  curricular

process.

Only the University, as an institution, will officially award Graduate Certificates. All certificates
will be titled and recorded as “Graduate Certificate in (name of certificate program)” on the
transcript upon completion of the Graduate Certificate requirements.

Only Graduate Certificates approved through the curricular process can be advertised and
awarded. No unit on campus shall advertise Graduate Certificates not approved through the
curricular process.

With the creation of transcripted credit bearing Graduate Certificates, certificates of completion
for credit bearing courses will cease to exist; however, students enrolled in such programs will
be allowed to complete their programs. _Certificates of Completion for non-credit bearing
courses may continue.

b. Principles

General

1. Students must have proof of an official undergraduate baccalaureate or equivalent degree
to enroll in a Graduate Certificate program.

2. Matriculated/eraduate degree seeking students and guest/non-degree seeking graduate
students (guests) may participate in Graduate Certificate programs.

3. Graduate courses must be taken at CSU and specifically identified as fulfilling
requirements for the Graduate Certificates. Courses may not be transferred in from
another institution as part of a Graduate Certificate. There will be no course waivers or
substitutions to meet certification requirements.

4. Graduate Certificates must be completed within 10 vears. Courses to be applied toward

fulfilling the requirements for a Graduate Certificate must have been registered for and
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5.

6.

47

completed within the 10 years immediately preceding the date of completion of

requirements for the certificate,

For conferral purposes. a student’s GPA for the cumulative Graduate Certificate

coursework must be a minimum of 3.0.

a. Students must earn a minimum of a “C” in all certificate work.
b. Students may not take a course more than twice during the certificate process in
order to enhance their grade for the course or GPA for the overall certificate.

Graduate courses completed as an undergraduate may not be applied toward a Graduate

Certificate per CDHE’s ruling,

Degree seeking/matriculated students
Will be eligible for a transcripted Graduate Certificate whether the certificate credits are

offered within the required coursework or outside of it.
If a second or subsequent Graduate Certificate is earned, it must be earned with credits
beyond those required in the first Graduate Certificate.

1.

2.

a.
b.

No graduate courses can be counted toward more than one Graduate Certificate.
The Graduate Certificate coursework may count toward the degree if it meets the
curriculum requirements of the degree. Not all Graduate Certificate coursework
will meet the requirements for a graduate degree.

Non-degree seeking (guest) students

1.

May apply for admission to a graduate degree program; however,

a.

b.

successful completion of the course(s) within a Graduate Certificate or the award of a
Graduate Certificate does not guarantee admission to a graduate degree program.
Courses completed as part of a Graduate Certificate may be applied to the degree if
the courses meet the degree requirements. Not all Graduate Certificate coursework
will meet the requirements for graduate degrees.

If a student chooses to apply to a graduate program after completing a Graduate
Certificate, the Graduate Certificate will be indicated as such on the student’s
transcript. The Graduate Certificate coursework may count toward the degree if it
meets the curriculum requirements of the degree, and program and Graduate School
approval. Once a student earns a Graduate Certificate s/he will retain it (with the
exception of violation of academic integrity or other similar violations) upon
matriculation into a graduate program. Please note: only graduate coursework with
grades of “B” or better included in Graduate Certificates has the potential to be
considered as fulfilling the requirements, in part, of a CSU graduate degree.

D. Graduate Certificate standards and development process

a. Standards

1.

9 eraduate credit minimum, 15 credit maximum in regular (00-79) credit bearing courses at the

ii.

iii.

500 level or above. Departments proposing a Graduate Certificate with 16 or more credits

must provide a compelling reason to the University Curriculum Committee (UCC) to exceed

the standard.,

Guest students who have completed a Graduate Certificate (GC) that includes more than 9
credits may petition to apply all GC credits (with grades of B or better) into a graduate
degree program if the credits meet the curricular requirements of the graduate degree
program and the department approves.

All Graduate Certificate coursework must be traditionally graded.

1.

The Graduate Certificates must meet the following standards:

1.

2,

Include a coherent academic experience from 9-15 credits that has a stand-alone

professional or marketable value.

Denote a knowledge base or skill set from one or more subject codes in an area with

intrinsic significance.
Meet recognized criteria for a legitimate educational experience through the CSU

curricular review process.

Have a different name than degree programs, specializations, or interdisciplinary studies
programs.

Academic units that wish to convert Graduate Certificates of Completion to meet the criteria

of Graduate Certificates must submit a Graduate Certificate proposal through the curricular

review process. Current Graduate Certificates of Completion for credit bearing coursework

will not be grandmothered: certificates of




A

completion for credit bearing coursework will cease to exist once the Graduate Certificate is
approved; however, students enrolled in such program will be permitted to complete their

programs.
1. Each academic unit that offers a Graduate Certificateis _ responsible forits accurate

description

2 The Graduate School and the requirements of the Graduate and Professional Bulletin

policies will apply unless indicated otherwise.
v. Certificate development process

1. Ifrequesting resources, the Graduate Certificates request must go through Phase 0, 1.
and 2 of the New Program Development Process.

a.  Upon approval of the COD and Provost, the Graduate Certificates will be referred
for consideration to the following bodies: College Curriculum Committee(s)
(CCQC), CoSRGE, CoSFP, UCC. FC.

2. To propose a Graduate Certificate that does not require new resources, the steps
followed will be identical to the process used to propose a specialization within a
oraduate degree. As in the specialization process, the Graduate Certificates will be
considered by the following bodies: _the appropriate College Curriculum
Committee(s), CoOSRGE, UCC, and FC.

a. Proposers will be required to include the following information on the designated
form:
i. Name of Graduate Certificate
ii. Name of academic unit proposing
iii. Course subiect codes, numbers, names, credits, total number of credits
proposed for inclusion
iv. Rationale for courses to be packaged as a Graduate Certificate. Please
address:
1. Target audience
2. Nature of the coherent academic experience that has a stand-alone
professional or marketable value
3. Inherent knowledee base or skill set in an area with an intrinsic
significance
v. Appropriate signatures from:
1. Academic units
a. Proposing and those whose courses are included
2. Department head and college curricular committee
E. Student Graduate Certificate application and conferral process
a. General
i.  Degree seeking/matriculated and non-degree seeking/guest students must apply and be admitted
into a Graduate Certificate program so they can be identified and tracked.
1. Desree seeking students must meet and maintain the conditions required to be enrolled as a
oraduate student at CSU.2.Non-degree seeking/guest students are required to have an
undereraduate degree. There are no other general admission policy requirements: however,
individual programs may impose additional restrictions.
i If students are not continuously enrolled in the certificate program, they must reapply.
ii. Graduate Certificates will be conferred on the same dates that degrees are conferred. Refer to the
degree conferral policy in the CSU General Catalogue. Conferral only occurs three times each
year, after the conclusion of the fall, spring, and summer terms. The conferral date is the date
which will be posted on the official transcript
b. Matriculated/degree-seeking students
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i, must apply for the Graduate Certificate to be conferred during the semester in which they
complete the final credits of the Graduate Certificate or after, as long as they are enrolled at CSU
in their degree program. The Graduate Certificate conferral application deadline will be posted
on the GS website for each term. Students must be admitted to the Graduate Certificate
program and enrolled at CSU the semester they complete the Graduate Certificate. Upon
completion of the Graduate Certificate and appropriate forms, it may be transcripted at the next
degree conferral date.

¢. Non-degree seeking/guest students

i, must apply for Graduate Certificates to be conferred during the semester in which they complete
the final coursework of the Graduate Certificates. The Graduate Certificate conferral
application deadline will be posted on the GS website for each term.  Once a student is no
longer enrolled at CSU s/he may no longer apply for or be awarded the Graduate Certificate.
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F. Administrative issues
a. Graduate Certificates will be printed through a process created by the Registrar’s Office and
Graduate School. No other units, under any circumstances, will be authorized to print
Graduate Certificates.
b. Only academic and special academic units can bring Graduate Certificate proposals
forward.
¢. Other issues and requirements:
i.  An application fee will be required to support program operations.

ii. The requirements for any academic program including Graduate Certificates offered by
the University must be described accurately and completely in any and all forms of
communication with students, prospective students, and the public. This includes both
printed and electronic documents, including Web sites, brochures, student handbooks,
advising check sheets and the General Catalog. The requirements shall be described
accurately and completely as they have been approved by CoSRGE, University
Curriculum Committee and Faculty Council. Any program of study that leads to an
academic credential conferred by the University is covered by this requirement,
including undergraduate and graduate degrees, concentrations, specializations,
Graduate Certificates, minors, options, and interdisciplinary studies programs.
Department heads and chairs (or the responsible individual for other academic units)
are responsible for ensuring that all such communications comply with this policy.

Rationale:

A certificate is a directed academic qualification used to identify the successful completion of a focused area of
study deemed important to a student’s career objectives. The transcripted Graduate Certificate focuses on a
specific group of courses that have a stand-alone professional or marketable value which enhances the student
experience.

The certificate credential consists of a minimum 9 credits and a maximum of 15 credits of graduate level courses.
Students must earn a cumulative GPA of 3.000 or better in the courses required in the Graduate Certificate to
receive the credential.

Students must have completed their baccalaureate degree prior to applying for a Graduate Certificate. The
certificate is awarded at the end of each semester along with degree conferrals.

There was no discussion.
Zabel’s motion was adopted.

1. Proposed Revisions to the Manual, Section D.2.1 — Benefits Committee; Section D.5.3 — Appointments; and
Section D.7 — Conditions of Employment — CoRSAF

David Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty
Council adopt the proposed revisions to the Manual, D.2.1 — Benefits Committee; Section D.5.3 — Appointments;
and Section D.7 — Conditions of Employment, to be effective upon approval by the Board of Governors of the
Colorado State University System, as follows:

Please note the language: additions underlined, deletions everseered.

D.2.1 Benefits Committee dastrevisedFune232040)

The Benefits Committee advises the University administration regarding benefit programs for faculty and
administrative professionals. The Benefits Committee consists of four (4) faculty members, four (4) administrative
professionals, a retired faculty member or administrative professional, and the Chair of the Classified Personnel
Council as an ex officio non-voting member. At least one (1) representative of the faculty and one (1)
representative of the administrative professionals shall be elected each year. Each representative on the Benefits
Committee shall serve a three (3) year term. The retired faculty or administrative professional shall serve a three
(3) year term and shall be appointed by the Provost, based on nominations from retirees. fFaculty members shall be
nominated by the Faculty Council Committee on Faculty Governance who shall provide nominees for election by
the Faculty Council. Administrative professionals shall be elected by the Administrative Professional Council.
Terms of office shall begin on July 1. The Chair of the Benefits Committee shall present an annual report to
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Faculty Council and the Administrative Professional Council.

D.5.3 Appointments of Administrative Professionals (last-revised Fune22-2006)

D.5.3.1 Types of Appointments (fast-revised-Mareh19-2002)

A dminictrative professional-appoin o v e racular full_fime recular nart-time—special-full-time spnecial-
Administrative-pro1essionarappotmeRts- ay DS Fegtha Tttty Us Bt Pt Hiiss Spectartth—tHRe; 5peeiar
vt fime or temnorary_Eull time annaintmante ara ncad for £l time nine L) artwalue (1NN month-appointmpents
part-time;-or-temporary—-tn-Hfe-appoHtCIRS are-Usca=oan—tY piRe-(H-ortwerve (= HRoRmappothanchts;
and mart_time annointmenteare nced-foranpointments-ofless-than Fall_fimma hntat laact half time (0-5)- Forvecular
and-part-time-appointinenisare- tsea o app oot Oiatos thiainan time;-but-atteastfan—tHne-{vo T orregurar
and enecialapnneoin fo o tarmination date naad be-stated on-an-appointment-form-sihece-sue annainbmaents are
aRa-Specta-appotHeRtS; HOEHRHON GAteHECa oSt trotina appettmentrora-SHce-Suei-appomthensie
Mot il (coa Sact N5 6)_and s lncian of anvu tarmination - date-on-sueh-forms-is-for-administrative-

T vvITh \u\/\./ |SAVATAN v s Y J_I'J.\J}, Tt ImoTaoToOTITUT iy T Tt roT OatC O ot TUTTINS TOTUMTUIIITIIToO At vy
Nrnuanience anlu Shecial anpointments-are-normalv-usedwhenpositions-are-support d by enonsored-Bros P
convenience- oy pectar appoHtReRtsare ROy tSCa VIt posTt GOYy-5ponsorea-programs

aa 3 -t 1 1}e-a 1 M-En fa a i e - ] .
Aarivilacac and hanefite ac defined-in-Section-G—Femporary annainteec of half time (05} ororeater-are-eliciblefor
prrvHeges-ana-oeneHitsas-aStaiotentirarinporat appotees-orfan—tHRe- (o= O Eroate e Uisivit o

Administrative professional appointments are at-will, regardless of whether an end date is indicated on an
appointment form. and may be made as follows:

a. Regular: 9-month or 12-month appointments may be either full-time or part-time of at least half-time
or ereater without a fixed termination date. Part time appointments of half-time or greater earn
benefits equal to those of full-time appointees of the same type.

b. Special: Appointments with a specified end date, for positions supported by sponsored programs or
when funds are available only for a specified duration. A special appointment may be either full-time
or part-time of at least one-half time or greater and the same benefits accrue as for regular
appointments of the same type.

¢. Temporary: Full-time and part-time appointments of less than 9 or 12 months and all part-time
appointments of less than half time.

For benefits information for all appointment types, see the Human Resources Manual, section 2 and the
Administrative Professional Benefits and Privileges Handbook.

D.7.7.3 Disclosure of Conflicts of Interest When Substantial Discretionary Functions are Exercised (fast
revised-June-23-2010)

The Board deems such an interest to exist if a person or a member of his or her immediate family? is affiliated with
an external organization and (1) is an officer, director, trustee, partner, agent, or employee of the organization; (2)
is either the actual or beneficial owner of more than five (5) percent of the stock or controlling interest of the
organization; or (3) has any other direct or indirect dealings with the organization from which the person or family
member knowingly is materially benefited by receiving, directly or indirectly, cash or other property (exclusive of
dividends and interest) in excess of the amount specified by the Board Manual of Policies and Procedures.

2 "Immediate Family" includes the employee’s spouse, domestic partner (as defined by-the University-peliey-and-
i ices under the University’s benefits plan) or civil union partner (as defined

:,mpleas,ented—by—l%&nm—Reseﬁiﬂee—SeMees

in C.R.S. §14-15-103) and legal dependents (as defined by the Internal Revenue Code). “Spouse” means a person
who is legally married to an Eligible Employee, including a common-law spouse or same-gender spouse when the
applicable jurisdiction’s law recognizes such marriages.

Rationale: Appointment definitions and conflict of interest related to benefits - necessary changes provided by
Human Resources Service Center and Policy and Compliance Office.

Greene announced an amendment to the proposal presented in the Agenda packet, specifically the
deletion of a comma in Section D.5.3. The motion to be considered was displayed on an overhead
projector.

Discussion: Jennifer Aberle, Chair of CONTTF, asked if senior teaching appointments should be
included in the list of Appointments in Section D.5.3. Greene clarified that the Section D.5.3 applied only
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to Administrative Professionals and therefore did not include non-tenure track faculty.

Greene’s motion was adopted.
Proposed Revisions to the Manual, Appendix 3 — Family Medical Leave Policy — CORSAF
Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty Council
adopt the proposed revisions to the Manual, Appendix 3 — Family Medical Leave Policy, to be effective upon

approval by the Board of Governors of the Colorado State University System, as follows:

Please note the language: additions underlined, deletions everseered.
APPENDIX 3: FAMILY MEDICAL LEAVE POLICY (lastrevised-August2-2043)
Introduction

Colorado State University (CSU) recognizes that its faculty and staff strive to balance the responsibility of their
work and personal lives. This Family Medical Leave Policy is designed to support those efforts and to comply with
the provisions of the Family Medical Leave Act of 1993 (FMLA), as later amended, and apphcable implementing
regulations including the State of Colorado’s Family Care Act ( FCA)'. Much of the language in Appendix 3 is
taken from the FMLA of 1993 and later amendments as of Mareh August 2013 and the FCA, which is effective

August 2013.

This Appendix provides rules and guidance for the use of Family Medical Leave (hereinafter referred to as “FM
Leave” for these needs. Additional procedures, guidelines and forms for applying for FM Leave, recording the use
of such leave in the university’s HR system. and working with employees to assure that this policy is correctly and

consistently followed, are prescribed by Human Resources.

FM Leave is not a form of paid leave: it is a job protection benefit afforded by the university in accordance with the
law. In order for any period of FM Leave to be taken as paid leave, the employee must concurrently use another
type of accrued leave, such as sick or annual leave, in accordance with the university’s policies and procedures for
that type of leave. If an employee is entitled to FM Leave but has insufficient accrued, applicable, paid leave
benefits available for the full period of absence, then the remaining period of FM Leave will be unpaid.

Covered Appointment/Employee Types

All CSU appointment/employee types other than State Classified personnel, including those with faculty,
administrative professional, graduate assistant, veterinary resident, post-doctoral fellow, veterinary or clinical
psychology intern, student or non-student hourly appointments (including work study), or a combination thereof,
are covered by this policy and are eligible for Family Medieal Leave i = "} in
accordance with the criteria listed below under "Eligibility." FM Leave policies for State Classified employees are
contained in the procedures adopted by the Executive Director of the State Department of Personnel and
Administration.

Eligibility

Any CSU faculty member or employee, other than State Classified personnel, who has been appointed or
employed at CSU for at least twelve (12) months and who has worked at least 1040 hours during the twelve (12)
months immediately preceding the commencement date of the leave (hereinafter referred to as an "Eligible
Employee") is eligible for FM Leave under this policy for the purposes set forth below under "Entitlement to FM
Leave." The appointment or employment may have been in one (1) or any combination of the covered
appointment/employment categories listed above. Faculty members with regular, special, or senior teaching nine
(9) month appointments of half-time (0.5) or greater and administrative professionals with regular or special nine
(9) month appointments of half-time or greater are deemed to meet the 1040 hour standard, assuming that all other
eligibility criteria are met.
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As used in this Appendix 3. the following definitions shall apply:

a. “Spouse” means a person who is legally married to an Eligible Employee, including a common-law spouse or
same-gender spouse when the applicable jurisdiction’s law recognizes such marriages.

b. "Child" includes biological children, adopted children, foster children, stepchildren, and legal wards of either the
Eligible Employee or the Eligible Employee's Spouse, domestic partner, or civil union

partner, as well as any person for whom either the Eligible Employee or the Eligible Emplovyee's Spouse, domestic
partner or civil union partner is standing in loco parentis, provided that the child is under eighteen (18) years of age
and/or is incapable of self-care because of a mental or physical disability.

¢. “Domestic partner” has the meaning defined under the University’s benefits plan.

d. “Civil union partner” has the meaning defined in C.R.S. §14-15-103.

Entitlement to Family Medical Leave

An Eligible Employee is entitled to up to twelve (12) work weeks of FM Leave during a rolling twelve (12) month
year that begins on the first date the Eligible Employee uses FM Leave. These twelve (12) work weeks of FM
Leave do not need to be consecutive. The Eligible Employee is not expected to "make up" the time taken as FM
Leave. FM Leave may be taken for any one (1) or a combination of the following reasons:

a. The birth of a Child to the Eligible Employee or the Eligible Employee's spouse, domestic partner or civil
union partner and care for the newborn Child. In this case, the FM Leave must be completed within
twelve (12) months of the date of birth.

b. The placement of a Child for adoption or foster care with the Eligible Employee or the Eligible
Employee's spouse, domestic partner or civil union partner and care for the newly placed Child. In this
case, the FM Leave must be completed within twelve (12) months of the date of placement.

c. Care for a spouse, domestic partner, civil union partner, Child, or parent with a serious health condition.

d. Inability of the Eligible Employee to perform one or more of the essential functions of his or her position
because of his or her serious health condition.

Entitlement to Military Family Leave

An Eligible Employee may take Military Family Leave for a Spouse, domestic partner, civil union partner, Child,
or parent on covered active duty or called to active duty status with the Armed Forces due to a "Qualifying
Exigency," which is defined as one (1) of the following situations:

a. Advance notice of deployment that is one week or less.
b. Military events or related activities.

Urgent (as opposed to recurring or routine) childcare/school activities necessitated due to military service.

c.
d. Exigent financial or legal tasks to deal with the family member's call to active duty.

e. Counseling for the Eligible Employee or a Child which is net-etherwise-covered-by-FMLeaveprovided

by someone other than a healthcare provider if the need for the counseling arises from the covered active

duty of a military family member.

f.  Spending time with the service member on rest and recuperation breaks during deployment.
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g. Post-deployment activities.
h. Other situations arising from the call to duty, as agreed upon by the Eligible Employee and his or her

supervisor.

Note: The emplovee taking FMLA qualifying exigency leave does not need to be related to the military member’s
child. However., (1) the military member must be the parent. spouse, domestic partner, civil union partner, or child

of the employee taking FMLA leave, and (2) the child must be the child of the military member (including a child

to whom the military member stands in loco parentis).

Entitlement to Military Caregiver Leave

An Eligible Employee who is the spouse, domestic partner, civil union partner, Child, parent, or next of kin of a
service member in the Armed Forces is entitled to up to twenty-six (26) work weeks of Military Caregiver Leave
during a rolling twelve (12) month year to care for the service member if he or she becomes seriously injured or ill
in the line of duty. The service member must be undergoing medical treatment, recuperation, or therapy; be in
outpatient care; or be on the temporary disability retired list. In addition to service members, this provision applies
to a veteran undergoing medical treatment, recuperation, or therapy for an injury or illness that existed prior to the
beginning of the veteran's active duty, but was aggravated by service in the Armed Forces. The veteran's discharge
must have been other than dishonorable and must have been effective during the five (5) year period immediately
preceding the date on which leave is to begin. The rolling year for Military Caregiver Leave begins on the first date
that the Eligible Employee uses the Military Caregiver Leave, and this rolling year is distinct from the rolling year
for any other FM Leave. However, the use of Military Caregiver Leave cannot cause the total use of all types of
FM Leave to exceed twenty-six (26) work weeks during any twelve (12) month period.

Application for Family Medical Leave

In order to utilize FM Leave, the Eligible Employee must comply with his or her home department’s customary
procedures for requesting leave. An employee may request FM Leave by contacting his or her supervisor to fill
out the required forms provided by Human Resources. The supervisor will provide the Notice of Eligibility and
Rights and Responsibilities to the employee and follow proper procedures to obtain sufficient documentation to
determine whether an emplovee’s leave qualifies as FM Leave. Additional information, such as medical
documentation, may be requested in accordance with the FMLA in order to make this determination. The
supervisor shall review the request for leave and supporting documentation and then, in consultation with Human
Resources, a determination will be made as to whether the circumstances warrant the designation of FM Leave.
This determination is ultimately the responsibility of Human Resources. The supervisor has five business days
(absent extenuating circumstances) to provide a Designation Notice to the emplovyee after the receipt of sufficient
information to indicate that FM Leave is warranted.

Unless it is not reasonably practical, an application for FM Leave must be submitted at least thirty (30) days prior
to the start of the leave, and FM Leave for planned medical treatment must be scheduled so as to minimize
disruption to University activities.

Intermittent or Reduced Family Medical Leave

FM Leave time may be taken on an intermittent erreduced-eave-(or “reduced leave”) basis if this is approved by
the department or unit head. A request for intermittent or reduced FM Leave that is due to the Eligible Employee's
own serious illness or the allow the Eligible Employee to care for a spouse, domestic partner, civil union partner,
Child, or parent who is ill must be approved when this is determined to be medically necessary.
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Paid/Unpaid Leave

FM Leave is unpaid leave, but pay may be provided by using accrued sick leave, accrued annual leave, short-term
disability coverage, long-term disability coverage, and/or Worker's Compensation benefits concurrently with the
FM Leave. The Eligible Employee must use sick or annual leave concurrently with FM Leave if such leaves are_
applicable and have not been exhausted (subject to the limits on the use of sick leave in Section F.3.2.2).

Eligible Employees may use accrued sick leave to provide care for and/or bond with a Child who is newly born to
or newly placed for adoption or foster care with either the Eligible Employee or the Eligible Employee's spouse,
domestic partner or civil union partner. The child need not be ill for the use of sick leave under these
circumstances. Employees may also use sick leave to care for a spouse, domestic partner, civil union partner, Child
or parent who needs medical care. Both males and females may use sick leave under either of these circumstances.
See Section F.3.2.2 for more details regarding the use of sick leave.

CSU's short-term disability plan provides a continuation of income for enrolled Eligible Employees who exhaust
all of their accrued sick and annual leave in the event of illness, injury, surgery, or pregnancy. These benefits begin
only after a completed application has been received and approved by Human Resources Serviees. The maximum
benefits period for short-term disability is sixty (60) days, and this period runs concurrently with the use of FM
Leave, sick leave, and/or annual leave. Contact the Benefits Unit in Human Resources for more details regarding
the use of short-term disability.

i

Use of Leave Without Pay - no changes

Required Use of Family Medical Leave

hen-he he-m 3 , eave F VEV ave—Whenever an employee takes any
type of leave that is covered under the FMLA as Family Medical Leave, the employee’s home department is
responsible for correctly entering the leave as FM Leave in the HR information system. FM Leave runs
concurrently with all other types of leave taken (including Parental Leave, which may be taken anytime within the
first twelve months from the Child’s date of birth or placement for adoption).

n an h
S O

Continuation of Benefits - no changes
Return from Family Medical Leave

An Eligible Employee granted FM Leave under this policy shall be returned to his or her same position, or a
position of comparable pay and status, upon completion of the FM Leave, with the following exceptions:

a. An Eligible Employee whose employment is conditional upon having student status (e.g., a graduate assistant, a
veterinary resident, or a student hourly employee) shall be returned to his or her former position or to a position of
comparable pay and status upon completion of the FM Leave only if his or her student status at the time of return
qualifies him or her for his or her former employment status.

b. An Eligible Employee whose appointment has a specified ending date which is earlier than the completion of the
FM Leave or whose appointment would otherwise have terminated during the period of FM Leave may not be
entitled to reinstatement in accordance with the provisions of the Family Medical Leave Act. Departments and
units must eoerdinaterefer questions regarding the status of returning employees to the Benefits Offiee Unit in
Human Resources.

¢. Medical documentation of the fitness to return to work may be required by the supervisor efthe-Eligible-
Employee, in consultation with Human Resources.

d. Any other reason which would have resulted in the proper and lawful termination of the employment during the
period of FM Leave, other than the reason(s) for which FM Leave was taken. Examples include (but are not limited

t0): termination as a final result of a disciplinary action; termination for lack of a necessary credential or license; or

inability to perform one or more essential functions of the job.
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Effect of Family Medical Leave on the Tenure Process — no changes

IC R.S. 8-13.3-203, the Colorado Family Care Act (FCA), provides that, in addition to the leave that an employee
may be entitled to under the Family and Medical Leave Act, an eligible University employee is entitled to up to 12
weeks of unpaid leave in a 12-month period to care for a person with a serious health condition if that person is the
emplovee’s civil union partner as defined in C.R.S. §14-15-103(5) or is the employee’s domestic partner who has
satisfied the University’s _criteria using the required affidavit. However, the statute states that such leave does
not increase the total amount of FM Leave available to the employee; it runs concurrently with FM Leave.

Rationale: Changes at the federal level and CSU’s integration of Federal policy with CSU policy resulted in these
changes drafted largely by CSU Human Resources Service Center and Office of Policy and Compliance.

Greene explained that the changes were necessary to bring the Leave Policy up to date with current
federal regulations.

There was no discussion.
Greene’s motion was adopted.
L. Proposed Revisions to the Manual, Section E.2.1.5 — Temporary Appointments — CORSAF
Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty Council
adopt the proposed revisions to the Manual, Section E.2.1.5 — Temporary Appointments, to be effective upon

approval by the Board of Governors of the Colorado State University System, as follows:

Please note the language: additions underlined, deletions overscored.

E.2.1.5 Temporary Appointments (Jast-revised-May-2:2607)

Temporary faculty appointments may be either full-time or part-time and are distinguished from other types of
appointments by the expectation that the appointment is for a specified period of time, at the end of which, it is
anticipated that employment at the University will not be renewed in the foreseeable future. Part-time is defined as
any fraction less than one hundred (100) percent of full-time. Furtherfeatures-of this-type-of appeintment-
Conditions applicable to temporary appointments are:

a. Temporary appointments are "at will" and are subject to termination by either party at any time. The process set
forth in Section D.5.6 regarding the termination of "at will" appointments applies to temporary faculty ‘
appointments. Temporary appointments need not carry specified ending dates, but an ending date indicating the
point in the future when the funding and/or appointment is expected to terminate should be included when known.
The inclusion of a specified ending date on an appointment form or other such documentation is for administrative
convenience only and does not create a minimum or fixed duration of appointment.

b. Temporary appointees are not eligible for tenure.

Ao g termnoranianboin t far one (1) camacterorlece ordinaribare-not-enrolled-ina

c Individual Qraly I trman
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retirement-program-(see Temporary appointees are required to enroll in the retirement program and if half-time or
greater are eligible to participate in other benefits offered by the University as described in the Academic Faculty
and Administrative Professional Benefits and Privileges Handbook published annually by Human Resources and
in Sections F and G of the Manual. Eligibility for sick leave is defined in Section F.3.2. Temporary appointees are
eligible for faculty privileges (see Section G). Temporary appointees are not eligible for sabbatical leave (see

Section F.3.4.1).

o
o

Rationale: Necessary changes in retirement and benefits for temporary appointments provided by Human
Resources Service Center and Policy and Compliance Office.

Discussion: Antonio Pedros-Gascon, Department of Foreign Languages and Literatures, asked about the impacts
the proposed changes would have on temporary employees, and if their input was considered prior to preparing the



Faculty Council Meeting Minutes S (D
May 6, 2014 —page 31

revision.

Robert Schur, Director of the Office of Policy and Compliance, responded that input was not really possible to
gather and that the revision does not have a substantive impact on temporary employees. The changes that were
made were for the purposes of cleaning-up the language. Schur added that if the revision had been a substantive
policy change, his office would have gathered input from clientele and the revision would have been presented to
the Cabinet.

Alex Bernasek, Faculty Council Board of Governors Representative, asked if temporary employees were already
required to enroll in a retirement program, or if they would now be required once the Policy is approved.

Schur responded that the requirement to contribute to a retirement plan is required by law, and therefore the
revision was to make the Manual in compliance with the law.

Diana Prieto, Executive Director of Human Resources and Equal Opportunity, added that CSU is not a Social
Security employer, and thus all employees, even temporary employees, are required to participate in a retirement
programs.

Faculty Council discussed the issue further. A major concern was the lack of clarity on whether temporary
employees were already contributing to retirement plan (and therefore the proposed revision would not impact
them) or if the proposed revision would cause them to now contribute to a retirement plan. Bernasek added that

temporary employees are paid relatively little money and that their pay would be diminished by having to
contribute.

Mary Van Buren, Department of Anthropology, asked when did the law come into place and what has changed that
instigated the changes in the policy?

Prieto responded that she will try to find this answer and will respond to Gallagher, Chair of Faculty Council.

Antonio Pedros-Gascon, Department of Foreign Languages and Literatures, asked if input could be gathered from
temporary employees.

Several Faculty Council members added that that the context regarding the Manual change was unclear.

Antonio Pedros-Gascon, Department of Foreign Languages and Literatures, moved that the policy be returned to
CoRSAF for further discussion.

Bernasek seconded the motion.

Mary Vogel, College of Liberal Arts at-large, asked if there is a body that represents temporary employees. If not,
what realistic way is there to get input. Robert Gundmestad, Department of History, thought that such a body
existed. Jennifer Aberle, Chair, Committee on Non-Tenure Track Faculty, responded that her committee
represents temporary faculty.

Pedros-Gascon’s motion was adopted and the proposed revision was referred back to CoRSAF.

M. Proposed Revisions to the Manual, Section G.1 - Study Privileges; G.4 — Tuition Scholarship; G.5 — Benefits —
CoRSAF

Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty
Council adopt the proposed revisions to the Manual, Section G.1 — Study Privileges; G.4 — Tuition Scholarship;
G.5 — Benefits, to be effective upon approval by the Board of Governors of the Colorado State University System,

as follows:

Please note the language: additions underlined, deletions everseered.

G.1 Study Privileges (last-revised-August-2-2043)

Under the following conditions, faculty members, administrative professionals, post-doctoral fellows, veterinary
interns, and clinical psychology interns with appointments at half-time (0.5) or greater may register for credit
courses at Colorado State University, Colorado State University-Global Campus, Colorado State
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University-Pueblo, and, subject to the terms of agreement between institutions, the University of Northern
Colorado. on a space-available basis without the assessment of the student portion of total tuition or general fees to
the employee.

a. The employee must obtain the written consent from the head of his or her administrative unit to

register for specific courses. Ideally, courses taken as an employee under the Employee Study Privilege Program
should contribute to the employee’s success at the University. This is one of several factors taken into account in
determining whether or not the value of this benefit is taxable to the employee. Such determinations are made by
Human Resources and Business and Financial Services, with reference to the Internal Revenue Code (26 U.S.C.
sections 127, 132(d) and 117). However. supervisors may approve an employee’s use of the study privilege even if
the subject matter is not directly related to current job duties.

b. Time off to attend courses taught during an employee’s scheduled work hours require approval of the
supervisor, which should be granted unless there is no reasonable way for the employee to perform his or her duties
at other times. Time off that is granted to attend courses in which an employee enrolls at the request of the

department in order to improve job skills should be treated as administrative leave with pay.

b-c. Faculty members, administrative professionals, post-doctoral fellows, veterinary interns, and clinical
psychology interns become eligible for this study privilege as soon as their employment begins.

d. The President shall set the maximum number of credits for which Eligible Employees are permitted to register
per academic year, including the previous summer term, but it shall be at least nine (9) credits for employees with
full-time appointments, at least seven (7) credits for employees with appointments from .75 time to .99 time, and at
leave five (5) credits for employees with appointments from .50 time to .74 time.

Certain tuition and fees are not covered by the study privilege (e.g., tuition covered under COF, Special Course
Fees Umversm/ Fac111tv Fee and College Charges for Technolozy) S0 these must be pald by the emp]oyee at the

v : : e A : Tumon and
fees covered may include base tumon d1fferent1al tuition, and program charges. A waiver of the University
Technology Fee and General Fee will be credited to the student account.

Only credit courses which are a part of the Colorado State University Curriculum, as defined by the Colorado State
University General Catalog, are available under this benefit. These courses will be identified with a departmental
course number. In particular, the study privilege does not cover the cost of continuous registration.

The Division of Continuing Education (“DCE”) offerings are included under this privilege if they are credit
bearing at the institution; however, tuition for these courses may be higher than "Resident Instruction"” tuition, in
wh1ch case, the dlfference must be paid by the emp oyee or by some other source. Courses that Dr0v1de onlv

The above credit maxima include courses which are audited by the employee rather than taken for credit. Tuition

will be assessed as soon as credits are taken in excess of the statement-program maximum for the employee.
Contact the Department of Human Resources for more information.

G.4 Tuition Scholarship Program for Spouses, Domestic Partners, Civil Union Partners, and Children (fast
revised-fwne-24201)—

The spouse , domestic partner, civil union partner, and Eligible Children of an Eligible Employee shall be qualified
to receive a Tuition Scholarship if admitted to Colorado State University, Colorado State University Global
Campus, or Colorado State University Pueblo and enrolled in a degree program or as a degree-seeking student with
an undeclared major. This Tuition Scholarship Program is also available to students in programs such as
Professional Veterinary Medicine, Teacher Certification, and Principal Licensure. The amount of this Tuition
Scholarship shall be a fixed percentage of the undergraduate or graduate tuition that would be assessed to the
student for regular on-campus courses at the in-state tuition rate, except for a student in the Professional Veterinary
Medicine Program, whose scholarship shall equal this same percentage of the tuition assessed to in-state graduate
students. This percentage shall be set by the President, but it shall be at least fifty (50) percent. Note that, in some
cases, this Tuition Scholarship may be taxable income. Applications for this Tuition Scholarship must be
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processed in accordance with the requirements established by Student Financial Services and Human Resources
for this program.

If a person dies while an Eligible Employee, his or her spouse, domestic partner, or civil union partner shall
continue to be qualified for this Tuition Scholarship Program until six (6) years after the date of the death, and each
of his or her Eligible Children shall continue to be qualified for this Tuition Scholarship Program until the Eligible
Child reaches the age of twenty-six (26). For all cases of separation from employment of an Eligible Employee
other than death, the spouse, domestic partner, civil union partner, and Eligible Children of the Eligible Employee
shall cease to be qualified for this Tuition Scholarship Program at the end of the academic year in which the
separation from employment occurs.

In exceptional circumstances, the Vice President for University Operations has the authority to grant eligibility to
someone who might not qualify otherwise for eligibility.

For the purposes of Sections G.4 and G-5, the following definitions shall apply:
a. Eligible Employee shall mean and refer to all:

1. faculty members and-administrative-professionals-with regular, special, multi-year researeh, senior
teaching appointments ertransitional-appointments-of half-time (0.5) or greater and-al-non-tempeorary

- Faculty transitional appointments are
eligible for the same benefit available to full-time academic faculty:;

2. administrative professionals with regular or special appointments of half-time (0.5) or greater , and:

3. non-temporary state classified appointments of half-time (0.5) or greater.

b. "Eligible Child" shall mean and refer to biological children, adopted children, foster children,
stepchildren, and legal wards of either the Eligible Employee or the Eligible Employee’s spouse,
domestic partner, or civil union partner as well as any person for whom either the Eligible Employee or
the Eligible Employee’s spouse, domestic partner, or civil union partner is standing in loco parentis,
provided that the “Eligible Child” is under twenty-six (26) years of age.

¢. “Spouse” means a person who is legally married to an Eligible Employee, including a common-law spouse
or same-gender spouse when the applicable jurisdiction’s law recognizes such marriages.

d. “Domestic partner” has the meaning described under the University’s benefits plan.

e. “Civil union partner” has the meaning defined in C.R.S. §14-15-103.

G.5 Benefits (last-revised-Aungnst+2-2009)

Faculty members and administrative professionals with specific appointment types are eligible for certain benefits
as provided by the University with the approval of the Board. Such benefits may include a retirement plan, medical
coverage, dental coverage, vision coverage, life insurance, disability insurance, tax-sheltered annuities, and other
such benefits. These benefits may include coverage for immediate family members, domestic partners and civil
union partners. Such benefits are subject to change by the University with the approval of the Board. Contact the
Department of Human Resources Serviees for more information.

Rationale: Expansion and clarification of privileges and benefits - necessary changes provided by Human
Resources Service Center and Policy and Compliance Office.

Discussion: Mary Van Buren, Anthropology, noted that the revisions seem restrictive rather than expansive,
specifically that revised language stating that courses taken should add to the person’s success at the University.
Greene noted that the rationale for expanding study privileges was to include more institutions in the study
privilege. Greene noted that the language was approved by Human Resources and CoORSAF.

Greene’s motion was adopted.

N. Proposed Revision to the Manual, Section F — Leave Policies - CORSAF
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Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty Council
adopt the proposed revisions to the Manual, Section F — Leave Policies, to be effective upon approval by the Board
of Governors of the Colorado State University System, as follows:

Please note the language: additions underlined, deletions everseored.
F.3.1.1 Annual Leave Accrual (astrevisedFune4-2008)

Full-time faculty members on twelve (12) month regular, special, or senior teaching appointments, and
administrative professionals on regular;multi-yearreseareh; or special twelve (12) month appointments earn
annual leave at the rate of two (2) days per month.

Faculty faculty members on twelve (12) month regular, special, or senior teaching appointments, and
administrative professionals on regular;-multi-yearreseareh; or special twelve (12) month appointments of less
than full-time but at least half-time (0.5) earn annual leave prorated by the part time fraction of their appointment.
The accrual is rounded to the nearest 1/100 of an hour.

Employees who begin work after the first of a month or who terminate before the end of a month earn annual leave
on a prorated basis as described in Section 2 of the Human Resources Manual-the-PersomnelPayrot-

MeannaltSection-2).

Faculty faeulty members and administrative professionals on nine (9) month appointments do not accrue annual
leave. These individuals may, however, be granted leave on a limited basis throughout the academic year to
include the interim term between semesters. Determination of this privilege shall be made by the department head.

No annual leave is earned by employees working less than half-time (0.5), employed on an hourly basis, or on
temporary appointments. Postdoctoral fellows and graduate assistants are considered temporary employees.

Annual leave does not accrue during leave without pay or during sabbatical leave. Annual leave earned during
periods of paid leave (annual, sick, injury, etc.) is not credited to the employee until he or she returns to work.

If an employee with accrued annual leave changes to an employment status that is less than half-time (0.5), without
a break in service, the employee shall retain his or her accrued annual leave and the ability to use this annual leave
for a period of one (1) year, provided he or she remains employed by the University. If the employee changes to a
status that is again eligible to earn annual leave within the one (1) year period and without having his or her
employment with the University terminated, then the accrued annual leave shall continue to be available for use by
the employee.

F.3.2.1 Sick Leave Accrual (astrevisedAngust-2-2043)

Full-time faculty members and administrative professionals on twelve (12) month appointments earn one and
one-quarter (1.25) days of sick leave per month, cumulative with no maximum. One (1) day of sick leave is
considered to be eight (8) hours of sick leave.

Full-time faculty members and administrative professionals on nine (9) month appointments earn one and
one-quarter (1.25) days of sick leave per month, cumulative with no maximum. Full-time nine (9) month faculty
members and administrative professionals who accept summer session appointments accumulate sick leave at the
rate of one and one-quarter days (1.25) per month while on such appointment.

Faculty members and administrative professionals appointed less than full-time, but at least half-time (0.5) earn

51ck leave prorated by the part -time fractlon of thelr appomtment Aeaéem*e—?&eul%yaﬂé—ﬁrdﬂﬁmst%&twe

clinical psvchology interns on ful -time nine (9) month or twelve (12) month aboomtments earn one and

one-quarter (1.25) days of sick leave per month. Sick leave accrues and expires each fiscal year. One (1) day of
sick leave is considered to be eight (8) hours of sick leave.
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Post-doctoral fellows, veterinary interns, and clinical psychology interns with appointments of less than full-time,
but at least half-time (0.5) earn sick leave each fiscal year prorated by the part time fraction of their appointment.
Sick leave accrues and expires each fiscal year.

No sick leave is earned by employees working less than half-time (0.5) or employed on an hourly basis. Graduate
assistants do not earn sick leave.

Employees who begin work after the first of a month or who terminate before the end of a month earn sick leave on
a prorated basis as described in Section 2 of the Personnel/Peayroll Marnal-(Seetion-2)-Human Resources Manual.

The accrual of sick leave is rounded to the nearest 1/100 of an hour.

Sick leave does not accrue during leave without pay or during sabbatical leave. Sick leave accrued during periods
of paid leave (annual, sick, injury, etc.) is not credited to the employee until he or she returns to work.

8 ; At the time of initial employment, the employee shall receive an
amount of sick leave equal to that which they are expected to earn during their first year of employment (as
described above). This initial year of sick leave is an "advance" and must be earned before any additional sick
leave shall accrue. It is possible that it will take the employee more or less than one (1) year to earn the amount of
sick leave advanced and begin accruing additional sick leave (e.g., the employment status could change, or the
employee could take leave without pay).

Post-doctoral fellows, veterinary interns and clinical psychology interns shall receive an amount of sick leave
equal to that which they are expected to earn during their first year of employment (as described above). The sick
leave "advance" is earned on a fiscal year basis and does not carry forward into the next fiscal year.

If an employee with accrued sick leave changes to an employment status that is less than half-time (0.5), without a
break in service, the employee shall retain his or her accrued sick leave and the ability to use this sick leave for a
period of one (1) year, provided he or she remains employed by the University. If the employee changes to a status
that is again eligible to earn sick leave within the one (1) year period and without having his or her employment
with the University terminated, then the accrued sick leave shall continue to be available for use by the employee.
No sick leave is earned during the period in which the appointment s less than half-time.

F.3.2.2 Use of Sick Leave (lastrevised-May-3-2011)

A faculty members or administrative professional may use accrued sick leave for treatment of and convalescence

from his or her own illness or injury. Illness includes treatment for alcoholism and drug addiction. In cases of
extended sick leave absence as defined in the Human Resources Manual, the faculty member or administrative
professional will be required to furnish a physician's statement establishing the need for and duration of absence
from work. Sick leave may be used for medical and dental appointments, including routine exams and checkups.

A faculty member or administrative professional may use up to four hundred eighty (480) hours per fiscal year of
his or her accrued sick leave for the following purposes:
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a. Illness or medical treatment of his or her spouse, domestic partner, civil union partner, parent. or child (as
those terms are defined in Appendix 3) or an individual for whom the employee has responsibility to
provide care. In addition, an employee will be presumed to have a responsibility to provide care for a
serious medical condition of the employee’s adult child, sibling, grandparent, or in-law (sibling, parent or
grandparent of the employee’s spouse, domestic partner or civil union partner) if the employee submits a
request for leave stating that the leave is necessary for such reasons.
b. Toprovide care for a newborn son or daughter or for a child newly placed for adoption with the employee,
in accordance with the Parental Leave and Catastrophic Circumstances Leave Policy, in accordance with
the Family Medical Leave Policy (FML). the child need not be ill for use of sick leave in this instance.

NEW Leave Category:

F.3.16 Parental Leave and Catastrophic Circumstances Leave (This leave effective May 23, 2013)

Academic Faculty, Administrative Professionals, Post-Doctoral Fellows, Veterinary Interns and Clinical
Psychology Interns with an appointment of at least half-time (50%) or greater who satisfy the eligibility

requirements for Short Term Disability (STD) are eligible for Parental Leave (see the Academic Faculty and
Administrative Professional Benefits and Privileges Handbook). An employee who is not in a regular, paid

employment status (for example, during a sabbatical or other such absence) or 9-month employees during summer

session appointments are not eligible for this leave.

An employee becomes eligible for Parental Leave upon becoming a parent. Parental Leave is not available during
the period preceding the birth or placement for adoption, even if absences are due to the expected arrival. Foster

care placement is not included; however, foster care as part of adoption is included. Employees may use other
types of accrued leave (such as Sick or Annual leave), as applicable, for absences during such periods. Only one
Parental Leave benefit per employee is available per birth or adoption. The number of children born or adopted
(e.g., twins) does not increase the amount of the Parental Leave benefit. (If both Parents are employees, each is
entitled to use his or her Parental Leave benefit for the same event).

Parental Leave consists of 3 work weeks of paid time off, in addition to the employee’s accrued Sick and Annual
leave (and any STD benefits to which the birth mother is entitled) to be used for the purpose of caring for and
bonding with the child. Parental Leave may be taken anytime within the first year after delivery/placement and it
runs concurrently with (is considered part of) Family Medical Leave (FML) for the birth or placement for adoption
event. It can be combined with use of Sick and/or Annual leave, as appropriate, to provide income replacement for
the FML leave period (up to 12 weeks). This policy is intended to ensure adequate time off for employees with a
newborn or newly adopted child, in most circumstances, while providing compensation for at least 9 weeks of the
birth mother’s 12 week FML period (typically 6 weeks of STD eligibility plus 3 weeks of Parental Leave). or 3

weeks for the non-birth parent. If the employee is eligible for STD, Parental Leave shall not commence until after
STD benefits are exhausted. Parental Leave is not intended to be used to fulfill the STD elimination period of 10
continuous working days of absence. Once taken, Parental Leave must be used in a contiguous block (not split into
intermittent days off). Prior notice of the intent to take Parental Leave is required at least 30 days in advance
(unless such notice is impossible, in which case, as soon as possible). Your supervisor is responsible for timely
reporting of Parental Leave in accordance with the Leave Reporting Policy. Illustrative examples of Parental
Leave are located in Section 2 of the Human Resources Manual at www.hrs.colostate.edu.

The Catastrophic Circumstances Leave may be applicable in extraordinary circumstances where an employee has
exhausted all available sick and annual leave and suffers an unforeseen event, such as a catastrophic natural
disaster or casualty that displaces the employee from his or her home. As well, the Catastrophic Circumstances
Leave may be applicable in the case of a serious illness of the employee or employee’s immediate family member
for which no other accrued leave is available, or similar event. A department or unit head may authorize up to two
work weeks of paid time off. In the rare case that an employee who is eligible for STD does not have enough leave
to cover the STD waiting period. such leave must be granted; all other cases are within the discretion of the
department head. Any leave granted under this policy must be designated as FML, as applicable in accordance with
federal regulations. This policy is not intended to change or conflict with section F.3.14, Special Leave.

Note: The Parental Leave and Catastrophic Circumstances Leave Policy may be reviewed at
http://policies.colostate.edu/.
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F.3.6.4 Salary-Rishts Reemployment after Military Service and Eligibility for Reinstatement or

Reemployment
In order to be eligible for reinstatement or reemployment following a period of absence for military

service, an employee must:
a. Have been released from service under honorable conditions and must furnish proof of that release;

b. Have been employed in a non-temporary position at the time he or she entered active duty:

c. Have left CSU for the purpose of going into active duty, and must have given the notice required by
law to that effect;

d. Report for work or apply in writing within the specified time period after separation or release from

training or service (see below): and

e. Have been away for a period no greater than five years.
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Upon completion of extended military service, an employee may apply for reinstatement within the time period
specified below after being honorably discharged from such service and shall be reinstated into the same position
or into a position of comparable seniority, status, and pay, if available, as long as

the employee is not physically or mentally disabled from performing the duties of such a position. Less than
honorable discharges will be considered on a case-by-case basis. If the employee is not able to perform the duties

of his or her previous position or a comparable position because of a disability sustained during the service, but is

qualified to perform the duties of another position(s) that is available, he or she shall be offered the position that

will most approximate the seniority, status, and pay of the previous position.
F.3.6.4.1 Time periods for employee to report to work or give notice to CSU of intent to reinstate
a. Inthe case of military service less than 31 consecutive days, the employee must report back to work

for the first full regularly scheduled work period on the first full calendar day following the
completion of the period of service and safe transportation home, plus an 8-hour period for rest. If
reporting back within this deadline is "impossible or unreasonable" through no fault of the employee,
he or she must report back as soon as possible after the expiration of the 8-hour period.

b. For 31-180 days of service. the employee must submit written or verbal application for
reemployment no later than 14 days after completion of service. If submitting the application within
14 days is impossible or unreasonable through no fault of the employee, he or she must submit the
application as soon as possible thereafter.

c¢. For 181 or more days of service, the employee must submit an application for reemployment not later
than 90 days after completion of the period of service.

d. For any time period the deadline to report back or submit application for reemployment may be
extended for up to 2 vears to accommodate a period during which employee was hospitalized for or
convalescing from an iniurv or illness that occurred or was aggravated during a period of military
service.

F.3.6.6 Accrued Status and Benefits
A reinstated emplovee shall have the same rights with respect to accrued and future seniority, status, efficiency
rating, vacation, sick leave, and other benefits as if he or she had been actually employed during the time of leave.

An emplovee who is reinstated under the provisions of this Section shall not

be discharged, except for cause, within one (1) year after reinstatement.

If general salary increases are made during an employee's military leave, whether by lump sum increase,
percentage increase. or otherwise, his or her salary upon his or her return to employment shall be adjusted to equal
the salaries of other employees of comparable rank, qualifications, and abilities as determined by the proper
officials. Furthermore, upon return the employee shall not be precluded from such other individual salary
adjustment or promotion in rank as may be deemed justifiable.

For further information and assistance with respect to Military Leave, including assistance with PERA benefits,

contact the Benefits Unit in Human Resources (970-491-MyHR).

F.3.13 Leave Without Pay (lastrevised-June21;-2011)

A faculty member on a regular, special appointment or senior teaching appointment, or an administrative
professional on a regular or special appointment may be granted leave without pay with approval by the Board. A
request for such leave must be sent through channels to the President. See the Academic Faculty and
Administrative Professional Benefits and Privileges Handbook regarding continuation of benefit coverage while
on leave without pay.

administrative professional on temporary appointment may be granted leave without pay only as required under
the Family Medical Leave Policy.

Rationale: Changes at the federal level and CSU’s integration of Federal policy with CSU policy resulted in these
changes drafted largely by CSU Human Resources Service Center and Office of Policy and Compliance.

There was no discussion.

Greene’s motion was adopted.
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0.

Request to change the name of the Major in Journalism and Technical Communication to Journalism and Media
Communication — UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt the change in Major name
from Journalism and Technical Communication to Journalism and Media Communication, to be effective upon
approval by the Board of Governors of the Colorado State University System.

There was no discussion.
Makela’s motion was adopted.

Recommendation for Discontinuance and Continuance of Centers, Institutes and Other Special Units (C10OSUs)
for the academic year 2013-2014 - CUP

Prince, Chair, Committee on University Programs, moved that Faculty Council accept its report for
recommendations regarding the biennial reviews for discontinuance and continuance of Centers, Institutes, and
Other Special Units (CIOSUs) for the academic year 2013-2014 as follows:

The Committee on University Programs reviewed 45 active Centers, Institutes, and Other Special Units
(CIOSUs) as part of the biennial review oversight process for CIOSUs for the academic year 2013-2014.
The CUP recommendations to Faculty Council are as follows:

New CIOSUs

The Committee on University Programs approved an application for the following CIOSU:
(VPR/TILT) CSU Center for Mindfulness

CIOSUs Consolidated, Discontinued or Denied Approval

The following CIOSUs were reported discontinued or consolidated:

CAS-ILE Institute for Livestock and the Environment

CLA-CRWCT Center for Research on Communication and Technologies
CLA-CSBP Center for Studies in Beckett and Performance

CLA-ISLEC Institute for Society, Landscape and Ecosystem Change
CNS-CASE Center for Applied Statistical Expertise

CNS-CICRC Colorado Injury Control Research Center

The following CIOSUs were denied approval for not meeting criteria as defined in the AFAPManual (2.6.1
Definitions) “... CIOSUs are units which extend beyond a single academic department.”

COE-CSGC Colorado Space Grant Consortium
CLA-CSUBL CSU Bioanthropology Laboratory

Continuing CIOSUs:

The following 43 Centers, Institutes, and Other Special Units were reviewed in the biennial review process and are
recommended for continuance by the Committee on University Programs:

CHHS Applied Human Sciences - Research Associate Dean: Lise Youngblade
CAHS-ATRC Assistive Technology Resource Center

CAHS-CCP Center for Community Partnerships

CAHS-HSAP Human Service Assessment Project

CAHS_STEPP School of Teacher Education and Principal Preparation



Faculty Council Meeting Minutes (@5
May 6, 2014 —page 40
CLA Liberal Arts - Research Associate Dean: Stephen Weiler
CLA-CBRM Center for Biomedical Research in Music
CLA-CFAT Center for Fair and Alternative Trade
CLA-CLP Center for Literary Publishing
CLA-CPD Center for Public Deliberation
CLA-GR Center International Center for German-Russian Studies

CNS Natural Sciences - Research Associate Dean: Jim Sites
CNS-CASE Center for Applied Statistical Expertise

CNS-CSuMAP Center for Sustainable Monomers and Polymers
CNS_CIF Central Instrument Facility

CNS-CEN College of Natural Sciences Education and Outreach Center
CNS-FMIAC Florescence Microscopy/Image Analysis Center
CNS-GRAYBILL Franklin A.Graybilt Statistical Laboratory
CNS-MMAML Magnetic Materials and Applied Magnetics Laboratory
CNS-SAL Software Assurance Laboratory

CNS-TEC Tri-Ethnic Center for Prevention Research

COB College of Business- Research Associate Dean: Dan Ganster
COB-CMSI Center for Marketing and Social Issues
COE College of Engineering- Research Associate Dean: Wade Troxell

COE-CSITS Center for Sustainable and Intelligent Transportation Systems
COE-IAC Industrial Assessment Center
COE-SBDC Sustainable Bioenergy Development Center

CVMBS Veterinary Medicine and Biomedical Sciences

- Research Associate Dean: Sue VandeWoude
CVMBS-APHI Animal Population Health Institute
CVMBS-ARBL Animal Reproduction and Biotechnology Laboratory
CVMBS-AIDL Arthropod-Borne and Infectious Diseases Laboratory
CVMBS-CCAS Center for Companion Animal Studies (changed)
CVMBS-ETRC Equine Teaching and Research Center
CVMBS-ORC Orthopaedic Research Center
CVMBS-PRC Prion Research Center
CVMBS-VDL Veterinary Diagnostic Laboratories

WCNR Natural Resources - Research Associate Dean: Mark Paschke
WCNR-AIRIE Applied Isotope Research for Industry and the Environment
WCNR-CEMML Center for Environmental Management of Military Lands
WCNR-CPAMT Center for Protected Area Management and Training

WCNR-CRU Colorado Cooperative Fish and Wildlife Research Unit
WCNR-CFRI Colorado Forest Restoration Institute
WCNR-CNHP Colorado Natural Heritage Program
WCNR-ELC Environmental Learning Center
WCNR-GDPE Graduate Degree Program in Ecology
- WCNR-LFL Larval Fish Laboratory
WCNR-NREL Natural Resources Ecology Laboratory

PROVOST Office of the Provost/Senior Vice President - Research Associate Dean:
Jodie Hanzlik

Provost-CWI Colorado Water Resources Research Institute (Water Center)
Provost-SoGES School of Global Environmental Sustainability

DCE-OLLI Osher Lifelong Learning Institute at CSU

Prince and Gallagher explained that the Committee on University Programs is responsible for reviewing
approximately 50 percent of all registered Centers, Institutes, and Other Special Units (CIOSUs) on a biennial
basis. Each Administrative Director of each CIOSU selected for biennial review submits a brief biennial report
of its activities and accomplishments. Copies of all the biennial reports are deposited in the Office of the Vice
President for Research who is responsible for maintaining the updated list of all CIOSUs.
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There was no discussion.
Prince’s motion was adopted.

Q. Proposed Revisions to the Manual - Appendix [ — Discrimination, Harassment, Sexual Harassment, Sexual
Misconduct, Domestic Violence, Dating Violence, Stalking, and Retaliation — CoRSAF

Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty Council
adopt the proposed revisions to the Manual — Appendix I ~ Discrimination, Harassment, Sexual Harassment,
Sexual Misconduct, Domestic Violence, Dating Violence, Stalking, and Retaliation, to be effective upon approval
by the Board of Governors of the Colorado State University System, as follows:

Please note the language: additions underlined, deletions everseered.

APPENDIX 1: Discrimination, Harassment, Sexual Harassment, Sexual Misconduct, Domestic Violence. Dating

Violence, Stalking, and Retaliation
Purpose of Policy

Colorado State University is committed to providing an environment that respects the dignity and worth of every
member of its community. The University strives to create and maintain a work and study environment that is fair,
inclusive, and responsible so that each member of the University community is treated with dignity and respect and is
rewarded for relevant considerations such as ability and performance. The purpose of this policy is to define the types
of conduct that are prohibited by the University as a means of achieving these goals and to prevent harm arising from

discrimination, harassment, sexual harassment, sexual misconduct, domestic violence, dating violence, stalking and
retaliation.

Colorado State University is committed to providing an environment that is free from discrimination and harassment
based on race, age, creed, color, religion, national origin or ancestry, sex, gender, disability, veteran status, genetic
information, sexual orientation, gender identity or expression, or pregnancy. Such an environment is necessary to a
healthy learning, working, and living atmosphere because discrimination and harassment undermine human dignity

and the positive connection among all people at our University. Acts of discrimination, harassment, sexual
harassment, sexual misconduct, domestic violence, dating violence, stalking, and retaliation will be addressed
consistent with this policy.

Consistent with state and federal law, reasonable accommodation will be provided to persons with disabilities.

This Policy supersedes all prior University Policies on discrimination, harassment, sexual harassment, sexual
misconduct, domestic violence, dating violence, stalking, and retaliation.

Application of Policy

This policy applies to all members of the University community who are subject to the jurisdiction and authority of the
University with respect to matters of discrimination, harassment, sexual harassment, sexual misconduct, domestic
violence, dating violence, stalking, and retaliation. This includes, without limitation, students, faculty, employees
affiliates, visitors, and (where provided by law or contract) agents, contractors, subcontractors, and grantees of the
University. All University business units, wherever located, are covered by this policy.

Exemptions

None.
Definitions

As used in this policy, the following terms are to be understood and applied as follows, unless clearly stated otherwise:
a. Action or conduct, as used in this policy, also includes inaction or omission where there is a responsibility to act.
Action or conduct that occurs off-campus can be subject to this policy if it involves one or more Covered Persons and
(a) causes an impact to any person(s) on campus, (b) reasonably relates to the health, safety and security of the campus
or any person(s) on campus, or (c) reasonably relates to the Responding Party’s fitness or capacity to act in accordance
with his or her obligations and/or the policies of the University (e.g.. the Student Conduct Code or any policy or code
relating to the conduct of an employee).

b. Consent to sexual activity is consent that is informed, knowing and voluntary. Consent is active, not passive.
Silence, in and of itself, cannot be interpreted as consent. Sexual activity with someone known, or who should be
known., to be mentally or physically incapacitated by alcohol or other drug use, unconscious or in a state of blackout,
or otherwise unable to give consent, is not valid consent. A person is considered to be incapable of giving consent
when the person lacks the cognitive ability to make an important life decision, and this measure applies even when the

same persons have engaged with one another in consensual sex in the past.
¢. Covered Persons are all Colorado State University students, employees (including faculty), visitors, volunteers,
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affiliates. and (where provided by law or contract) agents, contractors, subcontractors, and grantees.
d. Dating violence means violence committed by a person:

1. who is or has been in a social relationship of a romantic or intimate nature with the impacted party:
and
2. where the existence of such a relationship shall be determined based on a consideration of
the following factors:
i the length of the relationship;
il. the type of relationship;
iii. the frequency of interaction between the persons involved in the relationship.

e. Discrimination is conduct that is based upon an individual’s race, age, creed, color, religion, national origin,
ancestry. sex, sender, disability, veteran status, genetic information, sexual orientation, gender identity or expression,
or pregnancy, and that (a) excludes an individual from participation in, (b) denies the individual the benefits of, (c)
treats the individual differently from others in, or (d) otherwise adversely affects a term or condition of an individual’s
employment, education, living environment or _University program or activity. It is unlawful discrimination for an
emplover to refuse to hire, to discharge. to promote or demote, to harass during the course of employment, or to
discriminate in matters of compensation, terms, conditions, or privileges of employment against any person otherwise
qualified because of any of these factors. This includes failing to provide reasonable accommodation, consistent with
state and federal law. to persons with disabilities.

f. Domestic violence includes felony or misdemeanor crimes of violence committed by a current or former spouse or
partner of the victim, by a person with whom the victim shares a child in common, by a person who is cohabitating
with or has cohabitated with the victim as a spouse or partner, by a person similarly situated to a spouse of the victim
under the domestic or family violence laws of the State of Colorado or other jurisdiction in which this policy applies,
or by any other person against an adult or youth victim who is protected from that person's acts under the domestic or
family violence laws of the jurisdiction.

o. Harassment covered under this policy is conduct that demonstrates hostility towards a person (or a group of
persons) based upon that person’s race, age, creed, color, religion, national origin, ancestry, sex, gender, disability,
veteran status, genetic information, sexual orientation, gender identity or expression, or pregnancy and has the purpose
or effect of:

1. Creating an intimidating or hostile environment in which to work, learn, or participate in a University

activity, or unreasonably interfering with or affecting any such activities; or

2. Unreasonably affecting a person's educational or work opportunities.

Harassment may take various forms, including name-calling, verbal, graphic or written statements (including the
use of electronic means). or other conduct that a reasonable person would find physically threatening, harmful, or
humiliatine. Harassment does not have to involve the intent to cause harm, be directed at a specific target, or involve
repeated incidents in order to be prohibited. Sex-based harassment includes sexual harassment, which is further
defined below, and non-sexual harassment based on stereotypical notions of what is female/feminine v.
male/masculine or a failure to conform to those gender stereotypes.

h. Impacted Party/Complainant: The person who reports, or is reported by another person, as having been subject to
acts constituting discrimination, harassment, sexual harassment, sexual misconduct, domestic violence, dating
violence, stalking or retaliation by another.

i. Responding Party: The person reported to have been engaging in acts that may constitute a violation of this policy,
including discrimination, harassment, sexual harassment, sexual misconduct, domestic violence, dating violence,
stalking or retaliation in violation of this policy.

j. Retaliation is any overt or covert act of reprisal, interference, restraint, penalty. discrimination, intimidation, or
harassment, against any person or group for exercising rights under this policy, including opposing any practices
forbidden under this policy. filing a complaint, testifying, assisting, or participating in any manner in an investigation
or proceeding under this policy. This includes action taken against a bystander who intervened to stop or attempt to
stop discrimination, harassment, sexual harassment, sexual misconduct, domestic violence. dating violence, stalking
or retaliation. Action is generally deemed retaliatory if it would deter a reasonable person in the same circumstances
from opposing practices prohibited by this policy or participating in the complaint processes under this policy.

k. Sexual harassment is harassment that is of an implicitly or overtly sexual nature, or is based on a person’s actual or
perceived sex, gender, sexual orientation, gender identity, or gender expression. Sexual harassment, including sexual
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assault, can involve persons of the same or opposite sex, and includes any unwelcome sexual advance, request for

sexual favors. or other conduct of a sexual nature when:
1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual's
employment, education or participation in a University activity;
2. Submission to, or rejection of, such conduct by an individual is used as the basis for, or a factor in, decisions
affecting that individual's employment, education or participation in a University activity: or
3. Such conduct has the purpose or effect of unreasonably interfering with an individual's employment or
academic performance or creating an intimidating, offensive or hostile env1ronment for that individual's
employment, education or participation in a University activity.

1. Sexual misconduct is any conduct that constitutes sexual assault, sexual exploitation, or sexual violence, as follows:
1. Sexual assault means an actual or attempted sexual contact with another person without that person’s
consent. Sexual assault includes, but is not limited to:
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1. Involvement in any sexual contact when the victim is unable to consent.

il. Intentional and unwelcome touching of. or coercing, forcing, or attempting to coerce or force
another to touch a person’s intimate parts (defined as genital area, groin, inner thigh, buttocks, or breast).
iii. Sexual intercourse without consent, including acts commonly referred to as rape.

2. Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of another for
anyone’s advantage or benefit other than the person being exploited, and that behavior does not otherwise
constitute one of the other sexual misconduct offenses defined herein. Examples of behavior that could rise to the
level of sexual exploitation include:

i Prostituting another person;
il. Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;
iii. Non-consensual distribution of photos, other images, or information of an individual’s sexual

activity, intimate body parts, or nakedness, with the intent to or having the effect of embarrassing an
individual who is the subject of such images or information;

iv. Going beyond the bounds of consent (such as letting others hide in the closet to watch you having
consensual sex);

V. Engaging in non-consensual voyeurism;
Vi, Knowingly transmitting a sexually transmitted disease, such as HIV, to another without disclosing

your STD status;
vii. Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or her
genitals; and
viil. Possessing, distributing, viewing or forcing others to view illegal pornography.
3. Sexual violence is a severe form of sexual harassment, and refers to physical sexual acts perpetrated against
a person’s will or where a person is incapable of giving consent, including but not limited to rape, sexual assault,
sexual battery, sexual coercion or similar acts in violation of state or federal law.
m. Stalking means engaging in a course of conduct directed at a specific person that would cause a reasonable person
to (a) fear for his or her safety or the safety of others, or (b) suffer substantial emotional distress.

Examples of behaviors by a person stalking another are:
1. Follow vou and show up wherever you are.

2. Send unwanted gifts, letters, cards, or e-mails.

3. Damage your home, car, or other property.

4. Monitor your phone calls or computer use.

5. Use technology. like hidden cameras or global positioning systems (GPS), to track where you go.

6. Drive by or hang out at your home, school, or work.

7. Threaten to hurt you, your family, friends, or pets.
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8. Find out about vou by using public records or online search services, hiring investigators, going through your
garbage. or contacting friends, family, neighbors, or co-workers.

9. Posting information or spreading rumors about you on the Internet, through social media, in a public place, or
by word of mouth.

10. Other actions that control, track, or frighten you.

Statement of Policy Principles

It is the policy of Colorado State University to maintain an academic and work environment free of discrimination,
harassment, sexual harassment, sexual misconduct, domestic violence, dating violence, stalking and retaliation for
students, faculty, and employees. Such conduct is contrary to the standards of the University community and common
decency. It diminishes individual dignity, impedes equal employment and educational opportunities and equal access
to freedom of academic inquiry, and creates barriers to fulfilling the University’s scholarly, research, educational, and
service missions. Such conduct will not be tolerated at the University.

Discrimination, harassment, sexual harassment, sexual misconduct, domestic violence, dating violence, stalking and
retaliation also are illegal; they are prohibited in the employment context by Title VII of the 1964 Civil Rights Act, in
the education context by Title IX of the Educational Amendments of 1972, and, in both employment and education
contexts, by Colorado’s anti-discrimination laws, including, but not limited to, C.R.S. §24-34-401, et seq. Such
conduct also can violate federal and state criminal laws.

Colorado State University does not discriminate on the basis of race, age, creed, color, religion, national origin or
ancestry. sex. gender, disability, veteran status, genetic information, sexual orientation, gender identity or expression,

and pregnancy. The University complies with the Civil Rights Act of 1964, as amended, related Executive Orders
11246 and 113735, Title IX of the Education Amendments Act of 1972, Sections 503 and 504 of the Rehabilitation Act
of 1973, Section 402 of the Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, the Age
Discrimination in Employment Act of 1967, as amended, The Pregnancy Discrimination Act of 1978, Americans with
Disabilities Act of 1990, the Civil Rights Act of 1991, the ADA Amendments Act of 2008, the Genetic Information
Nondiscrimination Act of 2008, and all civil rights laws of the State of Colorado. Accordingly, equal opportunity of
employment and admission shall be extended to all persons. The University shall promote equal opportunity and
treatment in employment through a positive and continuing affirmative action program for ethnic minorities, women,
persons with disabilities, and veterans.

To comply with federal requirements regarding non-discrimination in admissions and operations, the University’s
approved non-discrimination statement must appear in major University publications such as the General Catalog. A
brief required non-discrimination statement also must appear in written advertisements and University publications,
including those used to inform prospective students of University programs. The required non-discrimination
statements, as well as further information regarding these requirements, are available at the Office of Equal
Opportunity.

The University prohibits any act of discrimination, harassment, sexual harassment, sexual misconduct, domestic

violence, dating violence or stalking by a Covered Person, and any retaliation related to acts or reports of such acts.
The University takes all allegations of such misconduct seriously. When allegations of such acts are reported, and a

Covered Person is found to have violated this policy, consequences will result, up to and including dismissal from
Csu.

All members of the CSU community are expected to not infringe upon the rights of others. This Policy has been
adopted to reaffirm this principle and to provide support and recourse to those who are impacted by discrimination,
harassment, sexual harassment, sexual misconduct, domestic violence, dating violence, stalking, or retaliation
perpetrated by a member of the University community. When the Responding Party is determined not to be a Covered
Person at the time of the report, he or she may nevertheless be subject to this policy in the event that he or she becomes
a Covered Person in the future. as well as being subject to other laws and policies.

Responsibilities and Procedures

1. Title IX Sex-Based Discrimination, Harassment, Misconduct and Retaliation Involving Students




Vie

CSU has appointed a Title IX Coordinator and a Deputy Title IX Coordinator to oversee and coordinate its compliance
with Title IX of the Education Amendments of 1972, 20 U.S.C. 1681 et seq. (Title IX), and its implementing
regulations, 34 C.F.R. Part 106. Title IX prohibits discrimination on the basis of sex in education programs or
activities by recipients of federal financial assistance. The Title IX Coordinator is the Executive Director of the Office
of Equal Opportunity. The Deputy Title IX Coordinator is the Director of the Office of Support and Safety
Assessment,
All CSU employees and volunteers, including faculty, staff and students acting in their employment or volunteer roles,
are mandatory reporters of any violations or alleged violations of Title IX. In order to comply with this law and enable
the University to proactively respond effectively and stop instances of sex-based discrimination, sexual harassment
and sexual misconduct involving students at the University, all University employees must, within 24 hours of
receiving the information, report information they have about alleged or possible sex-based discrimination. sexual
harassment., sexual misconduct, and retaliation involving students to the Deputy Title IX Coordinator in the Office of
Support and Safety Assessment (SSA) or the Office of Equal Opportunity (OEO). Mandatory reporting means that
information indicating that a person has allegedly committed or been the target of alleged or possible sex-based
discrimination, sexual harassment, and sexual misconduct involving students may not be withheld. even if
confidentiality is requested by the reporting party.
Being a mandatory reporter is consistent with having concern for and supporting those involved in violations or
alleged violations, It signifies that campus safety is at the forefront of the community’s concern. When a Covered
Person discloses information. it is best for the employee or volunteer to mention they are a mandated reporter and will
have to share the information with the University, but that the Covered Person will still always have the choice
whether or not to share their story with others at the University whose responsibility it is to investigate. Examples of
mandatory reporters include, but are not limited to:

a. Faculty member to whom a student reveals an incident of sexual harassment or sexual misconduct involving

the student or other Covered Persons protected under this policy.
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b. A Resident Assistant who receives information from one of their residents that they were assaulted by
another student at an off campus party

c. A person who is acting as a volunteer at a CSU-hosted activity who observes another person engaging in
sexual contact with a child in the program.

Remember, these are just examples. Sex-based discrimination, harassment, misconduct and retaliation must be
reported no matter what the circumstances if they involve students.

Emplovyees exempt from these mandatory reporting requirements are only those employees who are statutorily

prohibited from reporting such information, for example, licensed healthcare professionals acting within the scope of

the professional-patient relationship, and Sexual Assault Victim Assistance Team members. If you are unsure whether
or not you are exempt, you must contact OEO to determine whether or not an exemption applies. Teachers are not

exempt from reporting incidents involving students unless one of these special statutory exemptions applies.

Reports of any violation or suspected violation of the protections of Title IX involving a student may be made to the
Deputy Title IX Coordinator, whose name and contact information is always available online at
http://www.supportandsafety.colostate.edu/sexual-harassment or by calling 970-491-7407.

Upon receiving a report of alleged or possible sex-based discrimination, harassment, sexual harassment, sexual
misconduct, sexual assault, or retaliation, the Deputy Title IX Coordinator will evaluate the information received and
determine what further actions should be taken. Further action may include contacting the CSU Police Department. If,
after such evaluation, it reasonably appears that a violation of this policy by a student or an employee has occurred,
SSA will follow the appropriate procedures referenced below.

When the Responding Party is a student, the Deputy Title IX Coordinator will determine what further actions shall be
taken. which may include investigation of the report and referral to the Office of Conflict Resolution and Student
Conduct Services for possible action under the Student Conduct Code.

2. Sexual Misconduct, Domestic Violence, Dating Violence, Stalking and Retaliation Involving
Non-Students who are Covered Persons

The Office of Support and Safety Assessment also handles complaints of sexual misconduct, domestic violence,
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dating violence, stalking, and related retaliation, involving non-students who are Covered Persons under this policy,
and may refer such matters (or receive referrals from the CSU Police Department or other law enforcement agencies.
Reports of such incidents should be made to SSA or CSUPD.

3. Employment-Related Discrimination, Harassment, and Other Violations
The Office of Equal Opportunity handles reports of discrimination and harassment in employment or educational
opportunity, including sexual harassment complaints involving both students and non-student Covered Persons.
(Note: student-to-student discrimination and harassment may be reported directly to the Office of Conflict Resolution
and Student Conduct Services (CRSCC) at 491-7165).
There are two conditions under which the OEO will take steps, either directly with the Impacted Party or through a
reporting emplovee, to provide information about the University’s procedures for filing a complaint:

a. when the Impacted Party is a student and the Responding Party consists of either faculty. employees,

affiliates, or visitors;
b. when the Impacted Party and the Responding Party are non-students.

The OEO will maintain. publish and follow procedures for the review and resolution of complaints where the
Responding Party is not a student.
When the person alleged to have committed the violation is an agent or contractor of the University who is not subject
to any disciplinary procedures of the University and it reasonably appears that a violation has occurred, the matter will
be referred to the appropriate official or department for further action. This may include, as appropriate, any or all of
the following:
a. The Director of Contracting Services, for action that may be taken under the terms of a university
contract, such as contract suspension or termination, demanding a change of personnel working under a
contract, or initiation of contractor debarment;
b. The CSU Police Department, for initiation of a criminal investigation and/or complaint;
c. An outside law enforcement or governmental agency with actual or apparent jurisdiction over the alleged
perpetrator.
4, First Amendment
The protections of the First Amendment must be considered if issues of speech or artistic expression are involved. Free
speech rights apply in the classroom and in all other education programs and activities of public institutions, and First
Amendment rights apply to the speech of students and teachers. Great care must be taken not to inhibit open
discussion, academic debate. and expression of personal opinion, particularly in the classroom. Nonetheless, speech or
conduct of a sexual or hostile nature that occurs in the context of educational instruction may exceed the protections of
academic freedom and constitute prohibited harassment or sexual harassment if it meets the definition of harassment
or sexual harassment as contained in this policy and (1) is reasonably regarded as non-professional speech (i.e.,
advarnces a personal interest of the faculty member as opposed to furthering the learning process or legitimate
obiectives of the course) or (2) lacks accepted pedagogical purpose or is not germane to the academic subject matter.
5. Affirmative Action
The University takes affirmative action to employ qualified women, minorities, veterans, and individuals with
disabilities. For information on this Affirmative Action commitment and program, contact the OEQO at
oeo(@colostate.edu or 970-491-5836.
0. Retaliation
Retaliation against members of the University community for making good faith reports of non-compliance with laws,
regulations, or University policies is strictly prohibited, and is subject to disciplinary action up to and including
termination or dismissal from employment or enrollment at the University. It is prohibited to discharge, demote,
suspend. threaten, harass, intimidate or otherwise retaliate against an individual in the terms or conditions of
employment or educational opportunity based on the individual’s good faith report of potential non-compliance, or
based on the individual’s cooperation with an investigation or hearing regarding a report of potential non-compliance.
Such retaliation is prohibited regardless of whether the matter reported is substantiated.
Colorado State University protects all participants in the complaint and grievance processes from retaliation, No
person shall restrain, interfere with, coerce, attempt to intimidate, or take any reprisal against a participant under these
procedures, Failure to comply with this expectation may result in the imposition of University sanctions up to an
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including termination or dismissal.

Acts or threats of retaliation constitute a serious violation of University policy, and the University encourages prompt
reporting of any retaliatory action. Students should report retaliation to OEQO, SSA or Conflict Resolution & Student
Conduct Services (CRSCS). Employees should normally report retaliation to their supervisor, but, if the supervisor is
involved in the matter, or for any reason an individual is uncomfortable speaking with his or her supervisor, the report
may be made to the responsible department head, the Office of Equal Opportunity, or by using the CSU System’s
Compliance Reporting Hotline which may be accessed online (http:/reportinghotline.colostate.edw/) or by calling,
toll-free, 1-855-263-1884. The Hotline allows anonymous reporting if desired.

7. Required Training

Federal law requires that all newly hired CSU emplovees (including faculty) and incoming students participate in
primary prevention and awareness programs, and that students and faculty engage in prevention and awareness

programs on an ongoing basis. These programs may be offered by OEO, SSA, the President’s Commission on Women
and Gender Equity (PCWGE), CRSCS, and other University programs. Sexual Harassment Awareness Training is

offered by OEOQ and may be retaken anytime as a refresher by contacting OEQ at oeo(@colostate.edu or by calling
970-491-5836.

8. Procedures for Complaints
The University provides fair, understandable, and legally sound procedures for handling all complaints of

discrimination. harassment, sexual harassment and sexual misconduct, domestic violence, dating violence, stalking
and retaliation. These procedures can vary depending on the nature of the complaint and the status of the persons

involved (i.e., student, faculty. employee, or non-employed party). The responsible departments are required to

maintain, publish, and follow appropriate procedures.
Filing with External Agencies

Persons who believe that they have been subjected to discrimination. harassment, sexual harassment, sexual
misconduct, or stalking may be able to file a complaint with the Colorado Civil Rights Division, the U.S. Equal

Employment Opportunity Commission or the U.S. Department of Education’s Office for Civil Rights. Information
regarding filing charges with any of these agencies may be obtained from the Office of Equal Opportunity.

Expectations for Members of the University Community

Cooperation and participation by the members of the University community in the resolution of a complaint under
these procedures is necessary. All University community members asked to participate should do so. If an Impacted
Party/Complainant does not participate, the University may continue the investigation, invoke necessary interim and
permanent remedies, or conclude the complaint, If a Respondent does not participate, the University will move
forward with the complaint with the information it is able to collect and ascertain.

The Impacted Party/Complainant(s), Respondent(s), and all witnesses shall be truthful in their testimony. This
includes statements made verbally and in writing. Failure to comply with this expectation may result in the
implementation of University sanctions.

References

> Colorado State University Student Conduct Code

» US Department of Education, Office of Civil Rights — Pamphlet on Sexual Harassment

¥» Office of Equal Opportunity—http://OEQ.colostate.edu

Helpful Resources

An Impacted Party may report confidentially to the following campus resources that provide support and guidance:
1. Sexual Assault Victim Assistance Team (970) 492-4242

2. Women and Gender Advocacy Center (970) 491-6384
3. Women’s Clinic at CSU Health Network (970) 491-1754
4. Counseling Services (970) 491-6053

The following are other campus resources. These resources do not provide complete confidentiality.
1. Deputy Title IX Coordinator/Director of Support and Safety Assessment (970) 491-7407
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2. Colorado State University Police Department (970) 491-6425
3. Director of Student Case Management & Referral Coordination (970) 491-8051

Rationale: Individuals from various CSU offices collaborated to write this policy including, the Office of Policy and
Compliance, Human Resources Service, Office of Equal Opportunity and Diversity, Vice President for University
Operations, CSU System--Office of the General Counsel, President’s Commission on Women and Gender Advocacy.
Office of the Vice President for Student Affairs, Dean of Students, Office of Conflict Resolution and Student Conduct
Services, and Special Advisor for Support and Safety Assessment/Deputy Title IX Coordinator. It brings CSU in
compliances with Federal changes in Discrimination and harassment policies.

Greene explained that the proposed revision is an expansion of the original policy on Sexual Harassment. Gallagher
reminded FC of the Discussion item that was held earlier in the year on this topic.

There was no discussion.

Greene’s motion was adopted.

R. Proposed Revisions to the Manual, Section K — Resolution of Disputes — CoORSAF
Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that Faculty
Council adopt the proposed revisions to the Manual - Section K — Resolution of Disputes, to be effective

upon approval by the Board of Governors of the Colorado State University System, as follows:

Please note the language: additions underlined, deletions everseered.

SECTION K. RESOLUTION OF DISPUTES (Newiy-Revised-Seetion-Effective-duly-1-2042)

K.1 General Information
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Colorado State is committed to the timely and fair resolution of disputes. This section describes procedures

for a faculty member or administrative professional to challenge a decision. recommendation or action by a
direct supervisor that has an adverse academic and/or professional impact on the faculty member or
administrative professional and that is unfair, unreasonable, arbitrary, capricious, retaliatory, or
discriminatory. The University Grievance Program generally provides three avenues for resolution of such
claims: a) informal conciliation, b) mediation, and c) a formal grievance hearing process.

Several offices on campus are available to assist with the resolution of other disputes. See the website for
the Office of the Ombuds and Employee Assistance Program for details and contact information. An
overview of the procedures described in this section can be found on the website of the University Grievance
Officer.

K.1.1. Participants in the Grievance Process and Definition of Terms

Grievant — A faculty member or administrative professional who asserts that one or more decisions,
recommendations or actions by a direct supervisor (1) has an adverse academic and/or professional effect on
the faculty member or administrative professional, and (2) is unfair, unreasonable. arbitrary, capricious, or

discriminatory.

Hearing Committee — A group of between three and five (3-5) faculty members or administrative
professionals from the University Grievance Panel who are convened to review and make recommendations
about a grievance.

Responsible Administrator — A university official to whom the supervisor in a grievance reports and who
oversees the activities of the unit where the grievant is employed.

Reviewing Administrators — University officials responsible for review and approving recommendations
from a Hearing Committee, namely the Provost and President. These senior officials are also responsible
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for supporting, respecting, enforcing the process and providing required financial resources.

Supervisor — A university administrator, faculty member, or administrative professional who oversees the
work of the erievant. A supervisor also can be a state classified employee who directs the work of an

administrative professional.

University Grievance Officer (UGO) — The university official responsible for administering the grievance
process, advising erievants and supervisors, and coordinating involvement by others.

University Grievance Panel — A pool of faculty members or administrative professionals who are elected b
their peers and volunteer to serve on a Hearing Committee, as needed and as available.

University Mediator (UM) — A neutral person from the university community appointed by the UGO to
facilitate a resolution of a dispute or grievance between a grievant and supervisor.
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K.3. Definition of an Action, Grievable Action and Grievance

An Action is a decision, recommendation or other act by a Supervisor.

A Grievable Action is an Action by a Supervisor that has an adverse academic and/or professional effect
on the Grievant and is unfair, unreasonable, arbitrary, capricious, retaliatory, or discriminatory.

A Grievance is a written complaint by a Grievant asserting that a Grievable Action has occurred.

K.3.1. A Grievable Action does not include:

4. Anissue that does not individually affect a faculty member or administrative professional, such
as dissatisfaction with a university policy of general application.

b. Actions specified in the Academic Faculty and Administrative Professional Manual as “final”
and thus not subiect to redress through the grievance process. Any action deemed “final”
constitutes exhaustion of internal grievance procedures.

An act by any person who is not the Grievant’s Supervisor or responsible administrator.
Terms agreed to by the Grievant under a Section K mediation agreement.

Acts in response to possible violations of law or endangerment of public safety.

A subsequent complaint for the same action by the same supervisor once a Grievance regarding
the original complaint has concluded.

g. Termination of “at-will” employees. _For information about the university’s policy regarding
at-will emplovees and the recommended steps and considerations for disciplinary action or
termination of at-will employees, employees should refer to the university policy for
Administrative Professionals and Non-Tenured Academic Faculty (“At Will” Employment
found in the CSU Policy Library, as well as Section D.5.6 and E.2.1 of the Academic Faculty
and Administrative Professional Manual. Employees may contact the University Grievance
Officer with questions about disciplinary action or termination of at-will employees.

moe oo

K.3.2. Types of Grievable Actions and Burden of Proof

K.3.2.1 The following are examples of Grievable Actions that have the effect of withdrawing,
reducing, eliminating or denying an existing term, right, benefit, or other aspect of the Grievant’s
employment. In these types of Actions. the Supervisor has the burden of proof in accordance with the
processes described in Section K.3.3.

termination of contractual rights;

reduction of salary and/or demotion;

violation of academic and/or intellectual freedom; or
assignment of unreasonable workload.

aoc o

K.3.2.2. The following are examples of Grievable Actions that affect a term, right, benefit or other aspect
of the Grievant’s employment other than those listed above in K.3.2.1. In these types of actions, the
Grievant has the burden of proof in accordance with the processes described in Section K.3.3.

a. amount of salary;
b. denial of reappointment;
¢. denial of promotion or tenure;
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d. lower evaluation than deserved on a performance review;

e. denial of sabbatical leave; or

f. failure to abide by an existing mutual agreement and/or taking an action that does not rest upon
mutual agreement as identified in Sections E.10.6, E.15, I.15, and J.5 of the Manual.

K.3.3. Determination of the Validity of a Grievance

a. The UGO shall determine whether a Grievance sets forth a Grievable Action, i.e., determination-of
whether an-Action-is-a-Grievable-Actioni-e- whether there is a sufficient basis to pursue mediation (see
Section K.8) and/or a hearing (see Section K.9), and-if se;-whether-itis-Class-A;-Class-Bor-Class-C-shall-be
made-by-the UGO based on the written complaint by the Grievant and the Supervisor’s response, as well as
any supporting materials. The UGO may seek appropriate legal advice (see Section K.12.5). This
determination by the UGO shall be made within five (5) working days of receiving the Grievant’s written
complaint and the Supervisor’s response.

b. If the Covered-Member Grievant disagrees with this the UGQ’s determination, he or she may appeal this
decision. Such an appeal must be made in writing to the Chair of the Grievance Panel (see Section K.11.1)
within three-(3) ten (10) working days of beingnetified-receiving written notification via email of the
determination by the UGO. If such an appeal is submitted, the Chair of the Grievance Panel shall form an
Appeal Committee consisting of three (3) members from the Grievance Panel, including the Chair of the
Grievance Panel, for the purpose of reviewing whether the UGQ’s determination should be reversed or
affirmed. The Chair of the Grievance Panel shall chair the Appeal Committee and recruit members following
the same procedure as for the formation of a Hearing Committee (see Section K.11.4). with-the-Chair-ofthe
Grievance-Ranel-assuming the role-of the UGO-The Appeal Committee shall consider the appeal, the written
Complaint of the Grievant and any supporting materials provided by the Grievant, as well as the response of
the Supervisor and any supporting materials that are included. Within five (5) working days of the
submission of the appeal, the Appeal Committee, with appropriate legal advice (see Section K.12.5), shall
make a determination solely regarding the elassifieation_validity of the Grievant’s appeal, specifically
whether the Grievance sets forth a Grievable Action efthe-Aetion- The Appeal Committee’s determination
shall be made by a majority vote. The Appeals Committee’s determination shall be final. The Appeal
Committee shall include a written report to the UGQ and the Grievant notifying them of its decision. If the

Appeal Committee reverses the determination of the UGO, Ne the members of this Appeal Committee may
shall not serve on a Hearing Committee for this Grievance.

K.3.4. Basis of Proof

The burden basis of proof regarding a Grievable Action is determined by a preponderance of the evidence
(i.e., that the claim is more likely to be true than not to be true).

K.4. The Right to Grieve

K.4.1. Persons Entitled to Grieve

Any it 31 te s faculty member or
dmmlstratlve professmnal may pursue resolutlon of a Grlevable Actlon ésee—Seeﬁe&-K—%—&#fe#ma—l-
Mediation-has-not-been-sueceessfuk Grievances by more than one (I)QeveredMember mploye from a
single administrative unit er-department may be joined into a common grievance if, in the opinion of the
UGO, their Grievances have sufficient commonahty to be heard collectively, and if those employees filing

Grlevances from a smgle un1t agree to join m a common Gr1evance Pefseﬂswt}a%mg—a—é}ﬂevaﬂee—&ﬂder—the
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K.4.2 Due-Process

member-hasfirst beenaccorded-due-process-oflaw: If the@evefed—Membep a Grievant | Grlevant m1t1ates the Sectlon K
process with-regard-to-such-an-action, the Grievable Action aetien shall not be effective taken prior to the
completion of the Section K process.

K.4.3 Responsibility to Respond

a. The Supervisor whose decision. recommendation or action was the basis for the Grievance shall be
responsible for responding to the Grievant and the UGO within five (5) working days from the day the
Grievance is submitted to the UGO and the Supervisor.

b. If the administrator— Supervisor whose Action is being challenged no longer is employed by the
university or no longer holds the relevant administrative s uperwsog position, then the administrative-
supemser—feHh&s—pesmen— espon51b1e admlmstrator( s) for the um t, at hlS or her dlscretlon shall decide
i e ve he who
should represent the unit in the Sectlon K process The unavallabllltv of the orlgmal Superv1sor does not
affect the right of a Grievant to seek resolution. If no person in authority responds to the Grievance, the UGO
shall continue with the Section K process.

c. When a faculty member has been denied promotion or tenure (see Section E.10.5.1, paragraph 6, E.13.1
paragraphs 4 and 5) in the case of a negative recommendation by the department chair, the complaint shall be
directed to the department chair. who shall be responsible to respond. In the case of a negative
recommendation at the college level, the complaint shall be filed against the dean, who shall be responsible to
respond. In the case of a negative recommendation at the provost level, the complaint shall be filed against

the provost who shall be responsible to respond.

K.4.4 Section K Process and Legal Advice

In the spirit of shared governance, it is expected that the Grievant follow all applicable parts of the Section K
process before initiating legal action with external agents or agencies. However, the Grievant has the right to
seek legal advice at any point during the grievance process. This expectation does not supersede the
Grievant’s rights under federal and/or state laws.

K.5. Initiation of the Section K Process

A claim of a Grievable Action must be submitted in writing by an administrative professional or a faculty
member Covered-Member to the UGO no later than twenty (20) working days after the date of the Action
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giving rise to the Grievable Action or that point in time when the individual could reasonably be expected to
have knowledge that a basis for a grievance existed. The UGO shall then meet with the Gevered-Member
administrative professional or the faculty member to discuss the claim.
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Within five (5) working days after receiving the written claim of a Grievable Action, the UGO shall assign a
UM from the pool to mediate the dispute. The Mediation participants shall have five (5) working days from
the date of the assignment of the UM to object to such an assignment. An objection may be raised only based
on the UMs prior or current relationship with the Mediation participants and/or the UMs knowledge of
previous related disputes. The UGO shall make the final decision on the assignment of a UM.

K.9 Initiating the Grievance Hearing Process

A formal Grievance must be initiated by the Grievant submitting a written complaint thereinafter referred-to
as-the“Cemplaint?) to the UGO and to the supervisor whose Aaction is being challenged no later than five
ten (510) working days after the expiration of the Mediation Period or after the decision by the UM that
Mediation will not take place, as described in Section K.8. The written Complaint shall:

a. Identify Describe the nature of the Grievable Action;

b. Name the parties to the grievable dispute;

c. Describe how the Aaction being challenged is unfair, unreasonable, arbitrary, capricious,
retaliatory, or discriminatory;

d. Identify how the Aaction adversely affects the Grievant in his or her present or future academic
and/or professional capacity; and

e. Summarize the material that the Grievant is prepared to submit to support the claim. Upon receipt of
the Ecomplaint from the Grievant, the supervisor shall prepare a written response (hereinafter
referred to as the “Response”) to the Ecomplaint and submit it to the UGO and the Grievant no later
than five (5) working days after receiving the Ecomplaint. This Response should be limited to
addressing the claims and statements made in the Ecomplaint.

K.12  University Grievance Officer

K.12.1. — No changes
K.12.2 Oversight of the University Grievance Officer - No changes

K.12.3 - Service of the University Grievance Officer - No changes

K.12.4 — Duties of the University Grievance officer

The UGO shall be responsible for:

a. Maintaining a record of actions taken as part of the processes in Section K and Section E.15.

b. Coordinating and facilitating the activities of the Grievance Panel by maintaining the records of
the Panel, scheduling all meetings of the Panel for informational and organizational purposes,
scheduling meetings of its Hearing Committees, calling individuals to appear before the
Hearing Committees, and establishing the rotation order for service by the members of the
Panel on Hearing Committees.

c. Overseeing the processes of Section K and Section E.15 and preparing reports to the Grievance
Panel, including recommendations for improving these processes.

d. Assuring that faculty members and administrative professionals are familiar with the
provisions, components, purposes, and procedures of the processes of Section K and Section
E.15.
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e. Consulting with at-will employees and the Office of General Counsel about disciplinary action
or termination of at-will employees, as discussed in Section K.3.1.g.

f.  Making recommendations to Hearing Committees regarding guidelines for the operation of
these committees pursuant to Section K and Section E.15.

g.  Advising potential and active parties to a Grievance of their prospects for sustaining a
Grievance, including their responsibilities for following the procedural rules of Section K.10.

h. Facilitating the conduct of Hearings decision pursuant to Section K and Section E.15.

i. Preparing an annual report, in consultation with the Chair of the Grievance Panel each June for
the Faculty Council and Administrative Professional Council, which summarizes activities and
recommendations during the previous year.

j.  Maintaining and updating the list of UMs.

k. Appointing appropriate UMs to mediate disputes involving faculty members, administrative
professionals, and/or administrators.

. Coordinating orientation and training of University Mediators and Grievance Panel members.

m. Assisting the Faculty Council and Administrative Professional Council in their annual
evaluations of the UGO by distributing questionnaires to parties inquiring about or involved in
mediation or the grievance process, and assigning numerical identifiers to each questionnaire,
thus maintaining participants’' anonymity.

Rationale —

K.1 changes mostly provided by UGO: The existing language is needlessly wordy. Also there are no definitions of key
terms in one place, a feature in the CSU Pueblo grievance policies, which were included with approval by the Office of
General Counsel.

State classified employees are specified as potential supervisors because an increasing number of administrative
professionals can now report to state classifieds based on recent changes in our personnel classification system.

K.3-K.4 and K.5, 9, and 12 changes are closely related. Overall, it is the policy of the University for its supervisors to
act fairly and respectfully — that is, in a manner that could not be characterized as unfair, unreasonable, arbitrary,
capricious, retaliatory, and/or discriminatory. The grievance process as described in Section K is the statement of
policy and procedure to ensure administrators in a place of authority over other employees behave in a manner
consistent with what the University expects. This proposal is a reorganization of essential aspects of Section K.3 and
K.4. Classes of grievance as described in the current version of the Manual have been replaced with more readable,
less legalistic language and organization; the same examples of grievable actions have been included in this revision.
Some have been added, others clarified.

K.5, 9, and 12 changes, although in different sections, all pertain to procedures for initiating Section K processes
(either original complaint or beginning the formal grievance following unsuccessful mediation). Proposed changes
provide (1) more time for the grievant to assemble the formal written complaint; (2) specify the role of the UGO in
determining whether proper procedure was followed in the termination of an administrative professional or a non
tenure-track faculty member by an immediate supervisor.

Greene explained that this proposal clarifies grievance procedures described in Section K of the
Manual and is the result of a working group that included himself, Tim Gallagher, the UGO-Kirk
Hallahan, the Provost-Rick Miranda, and members of the Office of General Counsel (OGC). The
proposed revision was approved by CoRSAF, but Greene acknowledged that the revision was not
approved by OGC.
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Discussion:

A representative from the Department of Health and Exercise Science asked why OGC did not
support the proposed revision.

In response, Provost Miranda discussed four items that gave him concern:

1. On page 181 of the agenda packet, the word “retaliatory” has been added to the list of Grievable
Actions. Miranda noted that retaliatory is not defined and therefore its meaning is not clear.

2. On page 181 of the agenda packet, the list included in Section K.3.2.1 offers examples of
“Grievable Actions” and Miranda pointed out that the criteria for one of these items to be a grievable
action is not clear.

3. On page 181 of the agenda packet, Miranda felt the wording of Section K.3.2.2 was poor. He
described how the proposed wording, which includes a list of examples of Grievable Actions,
implies that items on the list are automatically considered Grievable Actions.

4. On page 183 of the agenda packet, under Section K.4.4, Miranda responded that employees
should exhaust internal grievance processes before seeking legal advice. Therefore, OGC objects to
the language “it is expected that” and prefers “must”. From a legal perspective, the use of internal
processes is better for the Institution.

Greene responded that the wording of K.4.4 was chosen to reflect that employees cannot be forced
by CSU to exhaust internal grievance processes before legal action. Employees should be allowed to
choose.

With regards to concerns for Section K.3.2.2, Greene added that the proposed wording was taken
from Class B grievances that were listed as grievable actions in the original Section K. For proposed
revisions to Section K.3.2.1, Greene explained that wording parallel to the language in the current
Section K was attemped. Greene explained that he and CoRSAF felt that lists of examples of
Grievable Actions should included, and that the lists should not be exhaustive so as not to limit the
types of actions that can be grievable. Ultimately, it is up to the University Grievance Office to
decide in an action is grievable.

Greene added that the word “retaliation” occurs in four different places within the Manual, none of
which includes a definition of retaliation.

Mary Van Buren, Department of Anthropology, noted that the interests of OGC and Faculty are not
necessarily consummate. In her opinion, the proposed wording was clear and included a more
expansive understanding of what can be grieved. She was supportive of the proposal.

Margarita Lenk, Department of Accounting, asked why the word retaliation was added. She
expressed her concern that expanding the definition to retaliatory could put the University at risk for
increased grievances. Greene acknowledged that an action could be perceived as retaliatory when it
might not be. Greene stressed that the policy gives the opportunity to grieve based on the
perceptions of retaliatory. An action may not meet some of the other terms (unfair, arbitrary) but still
be retaliatory.

Mark Zabel, College of Veterinary Medicine and Biomedical Sciences, asked if under Section
K.3.2.2, the word “potential” could be added to amend the language to “potential grievable
actions”. Greene responded that no one simple addition of a word has been able to gain OGC’s
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approval.

Eric Prince, Chair, Committee on University Programs, spoke in support of the addition of the word
“potential”.

Geog Givens, Department of Statistics, spoke regarding his experience on developing this proposal
as a member of CORSAF. He explained that the perspective that CORSAF and OGC are close to a
mutually agreed-upon proposal was not true. He explained that the two sides have reached an
impasse, and he added that CoORSAF has given away a lot already. While he agrees with the addition
of the word “potential”, the previous section that defines Grievable Action clearly defines what
those actions are. He recommended Faculty Council to pass the revision as is.

Lenk, Department of Accounting, spoke in favor of adding the word “potential”.

Antonio Pedros-Gascon, Department of Foreign Languages and Literatures, noted that no timeline
was presented for the length of Mediation. He asked if a time limit was considered, so that
Mediation did not go on for an excessive amount of time. Greene responded no, that this was not
considered in the proposal at this point.

Alex Bernasek, Faculty Council Board of Governors Representative, objected to including the word
“must” as employees cannot be forced to follow grievance procedures.

Kathy Pickering, Vice Provost for Undergraduate Affairs, urged Faculty Council to engage
someone with legal background on the proposed language changes. The word “must” might offer
protection to faculty, whereas some of the legal interpretations proposed might hurt faculty.

Givens, Department of Statistics, responded that CORSAF does not have budget to seek legal
counsel. He explained that CORSAF sought informal advice but were not able to seek formal advice.
He added that hiring their own lawyer seemed out of the spirit of shared governance, and that direct
conversations with OGC were preferred.

Ross McConnell, Department of Computer Science, stated that the provision of examples was
clarifying to him. He spoke on his frustrations with the current Manual language and added that
occurrences of “retaliation” in the Manual included no definition.

Miranda stated that it was not the case that OGC has a vested interest in restricting the Grievance
process. He added that OGC wants a robust internal grievance process with clarity regarding what is
a grievable action and what is not (points 1-3).

Greene responded that OGC originally approved of the reorganization and the listing. Greene noted
that OGC and CoRSAF have agreed on parts of the proposal but not the overall proposal.

Carol Makela, Chair, University Curriculum Committee, asked Faculty Council to consider if the
proposal is clearer than the current Section K.

Van Buren, Department of Anthropology added that examples of retaliation would be appreciated,
but acknowledged that in her opinion, it might be best to pass the proposal as it stands.

Lenk, Department of Accounting, expressed concern that the proposed changes could result in more
grievances being filed and could paralyze the Institution.

Stephanie Clemons, Chair, Committee on Teaching and Learning, called the question.
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Clemon’s motion was seconded by Scott Glick, Department of Construction Management..
Clemon’s motion was approved by 2/3 vote.
Greene’s motion was put to Faculty Council vote, and Greene’s motion was adopted.
The Faculty Council meeting adjourned at 5:37 p.m.
Timothy Gallagher, Chair

Mary Stromberger, Vice Chair
Rita Knoll, Executive Assistant
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ATTENDANCE
BOLD INDICATES PRESENT AT MEETING
UNDERLINE INDICATES ABSENT AT MEETING

Agricultural Sciences

Norman Dalsted Agricultural and Resource Economics

Jack Whittier Animal Sciences

Deb Young Bioagricultural Sciences & Pest Management

Bradley Goetz Horticulture & Landscape Architecture

Francesca Cotrufo Soil and Crop Sciences

Milt Thomas College-at-Large

Kelly Curl College-at-Large

Business

Margarita Lenk Accounting

Stephen Hayne Computer Information Systems

Patricia Ryan Finance and Real Estate

Jim McCambridge Management

Kelly Martin Marketing

Engineering

Russ Schumacher Atmospheric Science

Travis Bailey Chemical and Biological Engineering

Suren Chen Civil and Environmental Engineering

Sourajeet Roy Electrical and Computer Engineering
(Substitute for Steve Reising thru Spring 2014)

Azer Yalin Mechanical Engineering

Eric Maloney College-at-Large

Jose Chavez College-at-Large

Sudeep Pasricha College-at-Large

Health and Human Sciences

Stephanie Clemons Design and Merchandising

Brian Butki Health and Exercise Science
(Substitute for Tracy Nelson-Ceschin)

David Sampson Food Science and Human Nutrition

Jenn Matheson Human Development and Family Studies

Scott Glick Construction Management

David Greene Occupational Therapy

Sharon Anderson School of Education

Kim Bundy-Fazioli School of Social Work

Liberal Arts

Mary Van Buren Anthropology

Marius Lehene Art
(Substitute for Eleanor Moseman thru Spring 2014)

Tom Dunn Communication Studies
(Substitute for Elizabeth Williams)

Martin Shields Economics

Sue Doe English

Karina Cespedes Ethnic Studies

(Substitute for Ernesto Sagas)



%

Faculty Council Meeting Minutes
May 6, 2014 —page 60

Antonio Pedros-Gascon Foreign Languages and Literature

Thaddeus Sunseri History
(Substitute for Robert Gundmestad)

Cindy Christen Journalism and Technical Communication

Gary Moody Music, Theater, and Dance

Michael McCulloch Philosophy

Bradley MacDonald Political Science

Kenneth Berry Sociology

Mary Vogl College-at-Large

Jolyon (JT) Hughes College-at-Large

Eric Aoki College-at-Large

Natural Resources

Melinda Laituri Ecosystem Science and Sustainability

Brett Johnson Fish,Wildlife, and Conservation Biology
(Substitute for Paul Doherty)

Yu Wei Forest, Rangeland, & Watershed Stewardship

Sven Egenhoff Geosciences

Stu Cottrell ) Human Dimensions of Natural Resources

Natural Sciences

Tom Santangelo Biochemistry and Molecular Biology
David Steingraeber Biology

George Barisas Chemistry

Ross McConnell Computer Science
luliana Oprea Mathematics
Raymond 'Steve' Robinson Physics

Zinta Byrne Psychology
Geof Givens Statistics

Ed DeLosh College-at-Large
Christos Papadopoulos College-at-Large
Roger Culver College-at-Large
Carl Patton College-at-Large

Veterinary Medicine and Biomedical Sciences

Elaine Carnevale Biomedical Sciences

Howard Seim Clinical Sciences

Steve Reynolds Environmental and Radiological Health Sciences
(Substitute for John Rosecrance)

Gary Mason Microbiology, Immunology and Pathology

Terry Nett College-at-Large

Jeffrey Wilusz College-at-Large

C. W. Miller College-at-Large

Pete Hellyer College-at-Large

David Gilkey College-at-Large

E. J. Ehrhart College-at-Large

Melinda Frye - College-at-Large

Ronald B. Tjalkens College-at-Large

University Libraries
Louise Feldman Libraries
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(Substitute for Nancy Hunter)

Rachel Erb

Officers

Tim Gallagher
Mary Stromberger
Alex Bernasek
Rita Knoll

Lola Fehr

At-Large

Chair, Faculty Council

Vice Chair, Faculty Council
BOG Faculty Representative
Executive Assistant
Parliamentarian

Ex Officio Voting Committee Chair Members

Diane Lunde

Chair Committee on Faculty Governance

(Substituting for Don Estep)

Susan LaRue
Jerry Magloughlin
David Greene*

Mark Zabel

Melinda Frye*

Jeff Wilusz*
Stephanie Clemons*
Eric Prince

Carole Makela

*Indicates Member of Faculty Council

Chair Committee on Intercollegiate Athletics

Chair Committee on Libraries

Chair Committee on Responsibilities and Standing of
Academic Faculty

Chair Committee on Scholarship Research and Graduate
Education

Chair Committee on Scholastic Standards

Chair Committee on Strategic and Financial Planning
Chair Committee on Teaching and Learning

Chair Committee on University Programs

Chair University Curriculum Committee

Ex Officio Non-Voting Advisory Committee Chair Members

Jennifer Aberle

Ex Officio Non-Voting Members

Anthony Frank
Rick Miranda
Brett Anderson
Mary Ontiveros
Lou Swanson
Robin Brown
Daniel Bush
Patrick Burns

Jim Cooney

Tom Milligan
Alan Rudolph
Blanche M. Hughes
Kathleen Pickering
Amy Parsons
Craig Beyrouty
Jeff McCubbin
Ajay Menon
David McLean
Jodie Hanzlik

Chair Committee on Faculty Governance

President

Provost/Executive Vice President

Vice President for Advancement

Vice President for Diversity

Vice President for Engagement/Director of Extension
Vice President for Enrollment and Access

Vice Provost for Faculty Affairs

Vice President for Information Technology/Dean
University Libraries

Vice Provost for International Affairs

Vice President for Public Affairs

Vice President for Research

Vice President for Student Affairs

Vice Provost for Undergraduate Affairs

Vice President for University Operations

Dean, College of Agricultural Sciences

Dean, College of Applied Human Sciences
Dean, College of Business/Executive Dean
Dean, College of Engineering

Dean, Graduate School
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Ann Gill Dean, College of Liberal Arts

Jan Nerger Dean, College of Natural Sciences

Mark Stetter Dean, College of Veterinary Medicine and Biomedical
Sciences

Joyce Berry Dean, Warner College of Natural Resources

David Mornes Chair, Administrative Professional Council

Rita Knoll, Executive Assistant
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BALLOT
Academic Faculty Nominations to Faculty Council Standing Committees
September 2, 2014

University Curriculum Committee

Ed Delosh Natural Sciences
(Nominated by Committee on Faculty Governance)

Committee on Responsibilities and Standing of the Academic Faculty

Mike Gavin Warner College of Natural Resources
(Nominated by Committee on Faculty Governance)

Committee on University Programs

Stu Cottrell Warner College of Natural Resources
(Nominated by Committee on Faculty Governance)

Anireddy Reddy Natural Sciences
(Nominated by Committee on Faculty Governance)

Committee on Scholastic Standards

Kristy L. Dowers College Veterinary Medicine and Biomedical Sciences
(Nominated by Committee on Faculty Governance)

2017

2017

2017

2017

2017
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COLORADO STATE UNIVERSITY
FACULTY COUNCIL ANNUAL REPORT
TO THE BOARD OF GOVERNORS
July 2013 - May 2014

Current Faculty Council Officers:
Timothy Gallagher, Chair
Mary Stromberger, Vice Chair
Alexandra Bernasek, BOG Faculty Representative
Lola Fehr, Parliamentarian
Kathy DuQuoin, Interim Executive Assistant (July — November 2013)
Rita Knoll, Executive Assistant (November 2013 — May 2014)

Incoming Faculty Council Officers for 2014-2015:
Mary Stromberger, Chair
Paul Doherty, Vice Chair
Alexandra Bernasek, BOG Faculty Representative
Lola Fehr, Parliamentarian
Rita Knoll, Executive Assistant

Faculty Council acts as a representative body for the academic faculty and performs duties delegated to the faculty
by acts of the legislature. The Faculty Council, subject to statutes of the State and regulations and policies of the
Board of Governors (BOG), has jurisdiction over the general educational policies of the University and passes all
rules and regulations necessary to University government. Faculty Council membership consists of one elected
representative from each academic department and a proportionate representation from each college as voting
members. Upper-level administrators are ex officio non-voting members. The 2013-14 membership for the Faculty
Council is attached. Below is a list of Faculty Council business during the 2013-14 academic year.

Action Items Requiring BOG Approval - 2013-14 Academic Year:

Academic Faculty and Administrative Professional Manual Revisions 2013-14:
Section C.2.1.3.2 — Ex-Officio Members
Section C.2.1.9.3 — Membership and Organization
Section C.2.1.9.5.d — Committee on Libraries
Section C.2.3.1.e — Colleges and Academic Departments — College of Liberal Arts
Section D.7.10 — Work Hours
Section E.6 — General Policies Relating to Appointment and Employment of Faculty
Section E.9 — Faculty Productivity
Section E.9.2 — Individual Faculty Workload
Section E.10.3 — Administrative Responsibilities in Relation to Tenure
Section F.3.4.1 — Conditions and Procedures for Granting Sabbatical Leave
Section 1.7 — Student Appeals of Grading Decisions

Candidates for Degrees:
Fall Candidates 2013
Spring Candidates 2014
Summer Candidates 2014

New Degree Programs:
B.S. Neuroscience with concentration in Behavioral and Cognitive Neuroscience and Cell and

Molecular Neuroscience

B.S. Statistics
B.S. Early Childhood Education
Plan C — Master of Greenhouse Gas Management and Accounting

New Special Academic Unit:
Graduate Degree Program in Ecology

Approval of Academic Calendar — Fall Semester 2018 through Summer 2020
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2013-14 General Catalog Revisions (BOG Approval Not Required)
Section 1.3 — Addition of Cambridge Pre-U Examination
Section 1.3 — Undergraduate English Proficiency — Freshmen Applicants
Section 1.3 — Undergraduate English Proficiency — International Students
Section 1.3 — The College Board Advanced Placement Program
Section 1.5 — English Proficiency
Section 1.7 — Advising and Registration — Repeat/Delete Policy

2013-14 Curricular Policies and Procedures Handbook
No Changes

2013-14 Graduate & Professional Bulletin Revisions (BOG Approval Not Required)
No Changes

Routine Action Items for Faculty Council Approval (BOG Approval Not Required)
Confirmation of Faculty Council Parliamentarian, Interim Secretary, and Secretary
Elections:
Faculty Council Officers
Standing Committee Members
Graduate and Undergraduate Student Representatives to Standing Committees
Grievance Panel
Discipline Panel
Annual Reports (2012-13):
Faculty Council Standing Committees
University Benefits Committee
University Grievance Officer Annual Report
Changes in Curriculum - 2013-14
Recommendations for Continuance or Discontinuance of Centers, Institutes, and Other Special Units
Interdisciplinary Minor in Music, Stage and Sports Production
Interdisciplinary Minor in Russian Studies
Interdisciplinary Minor in Legal Studies
Drop Plan B in Human Development and Family Studies for the Family and Developmental Studies
specialization and the Marriage and Family Studies specialization
Drop the Merchandising Graduate Interdisciplinary Studies Program
Faculty Council Resolution — Academic Freedom and First Amendment Rights
Minimum Grade of “C” Requirement in the Minor of Applied Environmental Policy Analysis
Minimum Grade of “C” Requirement in Business Minor
Minimum Grade of “C” Requirement in Russian Studies Interdisciplinary Minor
Minimum Grade of “C” Requirment in Statistics Major
Minimum Grade of “C” Requirement in General Sociology Minor
Minimum Grade of “C” Requirement in Criminology and Criminal Justice Minor
Minimum Grade Requirement (3.0) GPA for the Accredited Didactic Program Option under the Major in
Nutrition and Food Science, Dietetics and Nutrition Management Concentration
Change Liberal Arts Major Name to Interdisciplinary Liberal Arts Major

Faculty Council Special Reports/Discussion Items 2013-14:

October 1, 2013 —INTO CSU — John Didier, INTO CSU Director and Fabiola Ehlers-Zavala, INTO CSU
Academic Director

December 3, 2013 — Sexual Harassment Policy and Appendix I of the Manual — Diana Prieto, Director of
the Office of Equal Opportunity and Josh Zugish, Office of General Counsel

February 4, 2014 — Special Academic Units — Rick Miranda, Provost and Executive Vice President

March 4, 2014 — Minimum Grade Requirements — Carole Makela, University Curriculum Committee Chair
and Kathy Pickering, Vice Provost for Undergraduate Affairs
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Faculty Council Campus Issues 2013-14:
Presidential Annual Evaluation (Executive Committee)
2013-14 Budget Planning Issues
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MEMBERSHIP OF THE FACULTY COUNCIL
2013-2014

OFFICERS
Vice-Chair: Mary Stromberger
BOG Representative: Alexandra Bernasek

Chair: Tim Gallagher
Executive Assistant: Rita Knoll
Registered Parliamentarian: Lola Fehr

ELECTED MEMBERS REPRESENTING TERM

Agricultural Sciences

Norman Dalsted Agricultural and Resource Economics 2016
Jack Whittier Animal Sciences 2015
Deb Young Bioagricultural Sciences & Pest Management 2015
Bradley Goetz Horticulture & Landscape Architecture 2016
Francesca Cotrufo Soil and Crop Sciences 2014
Milt Thomas College-at-Large 2016
Kelly Curl College-at-Large 2015
Health and Human Sciences

Stephanie Clemons Design and Merchandising 2016
Tracy Nelson-Ceschin Health and Exercise Science 2016
David Sampson Food Science and Human Nutrition 2016
Jenn Matheson Human Development and Family Studies 2015
Scott Glick Construction Management 2014
David Greene Occupational Therapy 2014
Sharon Anderson School of Education 2015
Kim Bundy-Fazioli School of Social Work 2014
Business

Margarita Lenk Accounting 2016
Stephen Hayne Computer Information Systems 2015
Patricia Ryan Finance and Real Estate 2016
Jim McCambridge Management 2015
Kelly Martin Marketing 2015
Engineering

Russ Schumacher Atmospheric Science 2015
Travis Bailey Chemical and Biological Engineering 2016
Suren Chen Civil and Environmental Engineering 2015
Steve Reising Electrical and Computer Engineering 2016
Azar Yalin Mechanical Engineering 2014
Eric Maloney College-at-Large 2014
Jose Chavez College-at-Large 2016
Sudeep Pashricka (substitute College-at-Large 2016

for J. Rockey Luo)



ELECTED MEMBERS

Liberal Arts
Mary Van Buren

Marius Lehene (Substitute for
Eleanor Moseman through 2014)

Elizabeth Williams
Martin Shields

Sue Doe

Ernesto Sagas
Antonio Pedros-Gascon
Robert Gudmestad
Cindy Christen
Gary Moody
Michael McCulloch
Bradley MacDonald
Ken Berry

Mary Vogl

Joylon Hughes

Eric Aoki

Natural Resources
Melinda Laituri
Paul Doherty

Yu Wei

Sven Egenhoff

Stu Cottrell

Natural Sciences
TBD

David Steingraeber
John Wood

Ross McConnell
[uliana Oprea
Steve Robinson
Zinta Byrne

Geof Givens

Ed DeLosh
Christos Papadopoulos
Roger Culver

Carl Patton

93

REPRESENTING

Anthropology
Art

Communication Studies
Economics

English

Ethnic Studies

Foreign Languages and Literatures
History

Journalism and Technical Communication
Music, Theater, and Dance
Philosophy

Political Science

Sociology

College-at-Large

College-at-Large

College-at-Large

Ecosystem Science and Sustainability
Fish, Wildlife, and Conservation Biology
Forest and Rangeland Stewardship
Geosciences

Human Dimensions of Natural Resources

Biochemistry and Molecular Biology
Biology

Chemistry

Computer Science

Mathematics

- Physics

Psychology
Statistics
College-at-Large
College-at-Large
College-at-Large
College-at-Large

TERM

2014
2014

2016
2016
2015
2014
2015
2014
2014
2016
2015
2015
2016
2014
2016
2016

2014
2016
2015
2015
2014

2016
2015
2014
2016
2014
2015
2016
2016
2014
2016
2015
2015



ELECTED MEMBERS
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Veterinary Medicine & Biomedical Sciences

Elaine Carnevale
Howard Seim
John Rosecrance
Gary Mason
Terry Nett
Jeffrey Wilusz
Pete Hellyer
David Gilkey
E.J. Ehrhart
Melinda Frye

C. W. Miller
Ronald B. Tjalkens

University Libraries
Nancy Hunter
Rachel Erb

REPRESENTING TERM
Biomedical Sciences 2016
Clinical Sciences 2016

Environmental & Radiological Health Sciences 2014
Microbiology, Immunology and Pathology 2015

College-at-Large 2014
College-at-Large 2014
College-at-Large 2016
College-at-Large 2016
College-at-Large 2016
College-at-Large 2016
College-at-Large 2015
College-at-Large 2015
Libraries 2014
At-Large 2016

Ex Officio Voting Members (*Indicates Elected Member of Faculty Council)

Don Estep, Chair

Susan LaRue, Chair
Jerry Magloughlin, Chair
David Greene, Chair*

Mark Zabel, Chair

Melinda Frye, Chair*

Jeff Wilusz, Chair*
Stephanie Clemons, Chair*
Eric Prince, Chair

Carole Makela, Chair

EXx Officio Non-Voting Members
Jennifer Aberle, Chair

Committee on Faculty Governance

Committee on Intercollegiate Athletics
Committee on Libraries

Committee on Responsibilities & Standing of Academic
Faculty

Committee on Scholarship Research and Graduate
Education

Committee on Scholastic Standards

Committee on Strategic and Financial Planning
Committee on Teaching and Learning

Committee on University Programs

University Curriculum Committee

Committee on Non-Tenure Track Faculty

Ex-Officio Non-Elected Non-Voting Members

Anthony Frank
Rick Miranda
Brett Anderson
Mary Ontiveros
Lou Swanson

Robin Brown
Dan Bush

President

Provost/Executive Vice President

Vice President for Advancement

Vice President for Diversity

Vice Provost for Engagement/Director of Extension
Vice President for Enrollment and Access

Vice Provost for Faculty Affairs



Patrick Burns

Jim Cooney

Tom Milligan
Alan Rudolph
Blanche M. Hughes
Kathleen Pickering
Amy Parsons
Craig Beyrouty
Jeff McCubbin
Ajay Menon
David McLean
Jodie Hanzlik

Ann Gill

Jan Nerger

Mark Stetter

Joyce Berry

David Mornes

&<

Vice President for Information Technology/Dean Libraries
Vice Provost for International Affairs

Vice President for Public Affairs

Vice President for Research

Vice President for Student Affairs

Vice Provost for Undergraduate Affairs

Vice President for University Operations

Dean, College of Agricultural Sciences |

Dean, College of Applied Human Sciences

Dean, College of Business

Dean, College of Engineering

Dean, Graduate School

Dean, College of Liberal Arts

Dean, College of Natural Sciences

Dean, College of Vet. Medicine & Biomedical Sciences
Dean, Warner College of Natural Resources

Chair, Administrative Professional Council
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Committee on Faculty Governance (CoFG) Annual Report 2013-2014

Members for 2013-2014:

Agricultural Sciences—Hyungchul Han

Applied Human Sciences—Scott Shuler

Business—Leo Vijayasarathy

Engineering-Ali Pezeshki (Spring) & Steve Reising (Fall)
Liberal Arts—Karrin Anderson

Natural Resources—Kurt Crooks

Natural Sciences—Don Estep, Chair

Veterinary Medicine and Biomedical Sciences—Russell Anthony
University Libraries—Diane Lunde, Vice Chair

The committee physically met on the following dates: 10/14, 12/9, 2/28. The committee conducted
significant business through electronic discussions.

Code changes to the following sections were proposed by CoFG and approved by Faculty Council:

C23.1e
C2.1.95d
C2.132
C2.13
C2.193
C2.192
C2.195

CoFG took the following actions regarding elections:

Conducted elections for departmental and at-large representatives to Faculty Council.
Conducted elections for members of Executive Committee.

Made nominations for Faculty Council officers.

Made nominations for members of Faculty Council standing committees.

Made nominations for members of University Benefits Committee.

Made nominations for members of Grievance Panel.

Appointed substitutes for temporary vacancies on Faculty Council and its standing committees.

The CoFG considered other issues regarding changes to the Academic Manual

e The CoFG asked for further information regarding a proposed name change for the Division of
Continuing Education in C.2.3.5

e Preliminary consideration of an application for SAU status for the GDPE

e Voted against a motion to change C.2.8.1 regarding the definition of SAUs



Summary of the Activities of the

Faculty Council Committee on Intercollegiate Athletics
2013-14

Overview of 2013-14

The Department of Athletics senior leadership team was enhanced with the addition of Dr. Albert
Bimper as Senior Associate Athletic Director for Diversity and Inclusion. Dr. Bimper, a former CSU and
professional football player, is also an assistant professor in Ethnic Studies. Other major hires this past
year included Bill Hempen, head coach of the newly added sport of women’s soccer, and Annie Young,
head coach of women’s golf, replacing interim head coach Susan Jennings. Student-Athlete Support
Services (under the Division of Student Affairs) is currently searching for a new Director to replace Steve
McDonnell, who is retiring July 1%. Karen Hyllegard represented the FCCIA on the search committee.

Facility improvement continued to be a focus for the Department. In addition to the ongoing work
related to the feasibility, design and funding of a new on-campus football stadium, a major renovation
of the Moby Arena complex was completed this summer. In addition to renovation of both concourses
and the Sports Medicine Center and the dedication of Bob Davis Hall, the project also included major
upgrades to branding. Last fall, the Department opened its new store, Ram Zone, in Old Town —a joint
venture between Athletics and the CSU Bookstore. The Department’s external marketing partner,
Nelligan Sports Marketing, was bought out by Learfield Sports.

Men’s cross country finished the regular season ranked 27" nationally and qualified for the NCAA
Championships. Football finished the season with an 8-6 record and a phenomenal come-from-behind
win over Washington State in the final minutes of the New Mexico Bowl. Center Weston Richburg was
drafted in the second round by the New York Giants, and TE Crockett Gilmore was drafted in the third
round by the Baltimore Ravens, marking the first time the Rams have had muitiple selections in the first
three rounds since 1999. Volleyball won the MW championship and extended its run of consecutive
post-season NCAA appearances to 19. Women's basketball won the regular season MW championship
for the first time since 2001-02 and earned an invitation to host the first round of the WNIT. Men's
track finished 2™ in both the Indoor and Outdoor MW Championships, and the softball team went 32-
17, its best record since 2004. Women's soccer debuted as CSU’s newest varsity sport, replacing the
sport of women’s water polo.

Committee meetings in 2013-14 featured three guest presenters: Jason Layton, Senior Associate Athletic
Director for Sales and Marketing; Dr. Albert Bimper, Senior Associate Athletic Director for Diversity and
Inclusion; and Dr. Blanche Hughes, Vice President for Student Affairs.

The committee reviewed the annual student-athlete survey results for 2012-13.
Academic Progress

The department continued to post strong NCAA Academic Progress Rate (APR) scores with 7 teams
posting a perfect score of 1000 for 2012-13. Two teams, men’s cross country and women'’s tennis,
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posted perfect multi-year scores of 1000 and received national recognition. No teams were subject to
penalties. The 2014 graduation rates report, when publicly released next fall, will show a four-class
average for student-athletes of 68% (up from 67% in last year’s report) and a cohort rate (2007-08
entering class) of 70% (up from 63% in last year’s report). Figures for the overall student body are 64%

for both categories (up from 63% in last year’s report). The Graduation Success Rate (GSR) for student-
athletes remained steady at 83%.

Meetings with SAAC (Student-Athlete Advisory Committee)

On November 6, 2013 the committee met with the SAAC students. We discussed the outcome of the
most recent student athlete survey (2012-2013). The survey indicated that most student athletes felt
that the academic support system was outstanding, and most minor problems that had been noted in
the previous year had been addressed. The students enjoyed the “RAMMIES” event and want it to
continue as a yearly tradition. Other motivational programs established during the year by the athletic
department, such as Ram Tags and the iPAD program were also appreciated.

A quorum was not present for the May meeting. Ballots for Chair and Co-Chair we sent via email. Drs.
LaRue and Donavan were elected as Chair and Co-Chair (respectively) for 2014-2015.

Committee Members and Attendance (not including todays meeting, which is #8)
Carter 3/7, Donavan 7/7, Draper 7/7, Florant 6/7, Francis 6/7, Goemans 2/7, Graham/Morris /Susemihl
7/7, Hemphill 1/1, Hyllegard 4/7, Laffey 1/2, LaRue 6/7, Milton 5/7, Saunders 5/7, Schultz 4/7.
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Faculty Council Committee on Libraries
Annual Report
Academic Year 2013-2014

Committee Members

Mary E. Stromberger Agricultural Sciences

Sue Lynham Health and Human Sciences
Laurence E. Johnson Business

Allan Kirkpatrick Engineering

Antero Garcia Liberal Arts

Nancy Hunter Libraries

Jerry F. Magloughlin Natural Resources

Martin Gelfand Natural Sciences

Noreen E. Reist Veterinary Medicine & Biomedical Sciences
Patrick Burns, Dean (ex officio) Libraries Administration

Paul Tanger Graduate Student Representative

Timothy Gallagher (ex officio) Chair, Faculty Council

The Committee met seven times (monthly September through May) during the 2013-2014
academic year.

The Committee’s discussion during the various meetings focused on the following topics:
e Collaboratory projects with Poudre River Public Library District — author events and
OverDrive access
Data publishing, data management and tenure
Open access research and scholarship
ARL library futures
Collections decisions and prioritizations
Interlibrary loan and rapid resource sharing
Libraries strategic initiatives
Libraries budget planning for 2014-2015, including input from the Provost

The Committee benefited from presentations by and discussions with the Libraries faculty and
staff, and the time they spent with the Committee in preparing reports for consideration was
appreciated.

In early 2014, the Committee sent a memorandum to the Faculty Council Committee on
Strategic and Financial Planning with recommendations pertaining to funding for the Libraries.

was elected chair of the Committee for the 2014-2015 academic year.

Respectfully submitted,

Gyl -

Jerry Magloughlin

COL chair

Department of Geosciences

Colorado State University

970-491-1812, Jerry.Magloughlin@colostate.edu
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COLORADO STATE UNIVERSITY COMMITTEE ON SCHOLASTIC STANDARDS (COSS)
Annual Report for September 1, 2013 to June 30, 2014

MEMBERSHIP 2013-2014

Agricultural Sciences Paul Ode

Health and Human Sciences vacant

Business Kathleen Kelly
Engineering Ketul Popat
Liberal Arts JT Hughes
Natural Resources Liba Goldstein
Natural Sciences Debbie Crans
Veterinary Medicine and Biomedical Sciences Melinda Frye
Libraries Merinda McLure
Office of the Provost (ex officio) Madlyn D'Andrea, Director, CASA
I. MEETINGS & ATTENDANCE

The Committee on Scholastic Standards met 8 times during the 2013-2014 academic year. Of
these 8 meetings, 2 included review of academic dismissal appeals (fall and spring).

09/25/12 Review of retroactive withdrawal requests
Excused absences: Ketul Popat, Merinda Mclure
10/30/12 Review of retroactive withdrawal requests
Excused absences: Liba Pejchar, Ketul Popat, Kathleen Kelley, Debbie Crans
12/04/12 Review of retroactive withdrawal requests
Excused absences: Debbie Crans, Merinda McLure
01/30/13 Review of retroactive withdrawal requests and academic dismissal appeals
Excused absences: Paul Ode, Ketual Popat
02/27/13 Review of retroactive withdrawal requests
Excused absences: Paul Ode, J.T. Hughes, Kathleen Kelley
03/27/14 Review of retroactive withdrawal requests
Excused absences: Liba Goldstein, Ketul Popat, Debbie Crans
04/24/13 Review of retroactive withdrawal requests
Excused absences: Melinda Frye, Kathleen Kelly, J.T. Hughes, Ketul Popat
05/29/13 Review of retroactive withdrawal requests and academic dismissal appeals

Excused absences: Paul Ode, Debbie Crans, Kathleen Kelly, J.T. Hughes, Liba
Pejchar, Ketul Popat

Note: While not optimal, several of the committee members reviewed appeal requests online
before the committee meeting, when they were unable to attend the actual meetings.
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2013-14 2012-13 2011-12 2010-11
Outcomes % % % ‘ %
(total 93) (total 110) (total 115) (total 93)
Denied 7 7.5 18 16.4 13 11.3 12 12.9
Granted 70 75.3 72 65.5 81 70.4 56 60.2
Not Yet Decided 1 1.1 3 2.7 0 0 0 0
Partially Granted and
. 2 2.2 3 2.7 4 3.5 3 3.2
Denied
Partially
Granted/Denied 2 2.2 2 1.8 0 0 0 0
and Tabled
Tabled 11 11.8 12 10.9 17 14.8 22 23.7

Ill. Academic Dismissal Appeal Decisions

A. Fall 2013

Original Appeals:

e 105 total appeals (vs. 122 in Fall 2012)

e 2 not eligible and not reviewed

e 11 earned a cumulative GPA of 2.0 or higher (did not need to be reviewed)

Of the 92 reviewed:

e 42 granted with an average 5.93 QPD (vs. 51 granted 2012 with average 6.92 QPD)
e 50 denied with an average 17.90 QPD (vs. 53 denied 2012 with average 21.28 QPD)

B. Spring 2014
Original Appeals:

e 33 total appeals (vs. 52 in Spring 2013)

e 1 noteligible and not reviewed
e 2 earned a cumulative GPA of 2.0 or higher (did not need to be reviewed)

Of the 30 reviewed:

e 12 granted with an average 8.17 QPD (vs. 21 in 2013 with average 6.85 QPD)

o 2received information about investigating a potential retroactive withdrawal
e 18 were denied with an average 27.72 QPD (vs. 30 in 2013 with average 20.13 QPD)




C. Annual summary

/02

2013-14 2012-13 2011-12 2010-11
% % % %
(total 122) (total 155) (total 182) (total 184)
Denied 68 55.7 83 53.5 105 57.7 95 51.6
Granted 54 44.3 72 46.5 64 45.6 90 48.9

Note: ‘Total’ is total number of appeals considered; some were received but not considered due to
ineligibility (i.e. GUEST, probation status) and some were submitted by students who achieved a 2.0
GPA and did not need to be considered.

v. OTHER COMMITTEE BUSINESS

All other committee business undertaken in 2013-2014 was internally generated. No issues were
brought to the committee for consideration.

Melinda reported on her discussion with Cindy Swindell, Psychologist at the University
Counseling Center, regarding lhrlen as it relates to committee reviews, and general
interpretation of letters generated by the UCC for the CoSS. Cindy reported that letters are
necessary to support the diagnosis and they would be clear as to her support for the student.
She will also remind the UCC staff that letters to the committee should indicate severity of
impact on the student’s ability to function academically, as well as specify whether the
difficulties were present during the semesters included in the RW request.

Melinda also reported on upcoming changes to the academic dismissal appeal (online) system
that will aim at helping students determine whether or not their materials were successfully
uploaded.

Leadership: Melinda Frye was approved by the committee to serve as chair for next

year. However, she has accepted the role of Associate Dean of the Professional Veterinary
Medicine Program and will be leaving the committee. Liba Goldstein will continue as Chair. The
committee will have a new committee member from the College of Health and Human
Sciences.
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CoRSAF Annual Report 2013-2014

CoRSAF met 26 times in the 2013-2014 academic year. All University Colleges
and the Libraries were consistently represented. Members for this term have
been: David Greene (Chair and CHHS), Sue Doe (Liberal Arts), Bill Hanneman
(Veterinary Medicine & Biomedical Sciences), Dawn Thilmany (Agricultural
Sciences), Cameron Aldridge (Natural Resources), Linda Meyers (University
Libraries), Jeff Casterella (Business), Dave Thompson (Engineering), and Geoff
Givens (Natural Sciences).

Meeting dates were as follows: September 16, 23, 30; October 7, 14, 21, 28;
November 4, 11, 18; December 2, 9; January 29, 2014; February 5, 12, 19, 26;
March 5, 12, 26; April 2, 9, 16, 23, 30; May 7.

Here are the items discussed, completed, approved by CoRSAF, forward to
Office of General Counsel (OGC), reviewed by Executive Committee for
placement on the Faculty Council agenda and passed by Faculty Council:

e Section F.3.4.1 Conditions and Procedures for Granting Sabbatical Leave
(input from Dan Bush, Vice Provost Faculty Affairs)

e Section E. 9 Faculty Productivity (input from Dan Bush)

e Section E.10.3 Administrative Responsibilities in Relation to Tenure
(input from Dan Bush)

e Section D.7.10 Work Hours

e Section E.6 General Policies Relating to Appointment and Employment of
Faculty

e Section .7 Student Appeals of Grading Decisions

e Section D.2.1 Benefits Committee, D.5 Appointments & D.7 Conditions
of Employment

e Sections F.3.1.1 Annual Leave Accrual, F.3.2.1 Sick Leave Accrual,
F.3.2.2 Use of Sick Leave, F.3.16 Parental Leave and Catastrophic

Circumstances Leave, E-3-6-4Relation-of Military Service-toRetirernent

Rights-(dropped), F-3-6-5-Salary-Rights (Replaced by Reemployment after
Military Service), F.3.6.4 Reemployment after Military Service and

Eligibility for Reinstatement or Reemployment, F.3.6.6 Accrued Status
and Benefits, F.3.13 Leave Without Pay (Section F proposals had
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extensive input from - were essentially written by - Teri Suhr — Human
Resource Services and Robert Shur, Office of Policy and Compliance.)

CoRSAF Annual Report 2013-2014 /Page | 2

e Sections G.1 Study Privileges, G.4 Tuition Scholarship, G.5 Benefits

e APPENDIX 1: Discrimination, Harassment, Sexual Harassment, Sexual
Misconduct, Domestic Violence, Dating Violence, Stalking, and
Retaliation (Written with contributions from Office of Policy and
Compliance, Human Resources Service, Office of Equal Opportunity and
Diversity, Vice President for University Operations, CSU System--Office of
the General Counsel, President’s Commission on Women and Gender
Advocacy. Office of the Vice President for Student Affairs, Dean of
Students, Office of Conflict Resolution and Student Conduct Services, and
Special Advisor for Support and Safety Assessment/Deputy Title IX
Coordinator.)

¢ APPENDIX 3: Family Medical Leave Policy (Written with contributions from
Office of Policy and Compliance, Human Resources Service.)

e K.1 General Information including K.1.1. Participants in the Grievance
Process and Definition of Terms, K.3. Definition of an Action, Grievable
Action and Grievance including K.3.1. A Grievable Action does not
include, K.3.2. Types of Grievable Actions and Burden of Proof, K.3.3.
Determination of the Validity of a Grievance, K.3.4. Basis of Proof, K.4.
The Right to Grieve including K.4.1. Persons Entitled to Grieve, K.4.2
Process, K.4.3 Responsibility to Respond, K.4.4 Section K Process and
Legal Advice, K.5. Initiation of the Section K Process, K.9 Initiating the
Grievance Hearing Process, K.12.4 — Duties of the University Grievance officer
(Although these proposals were written with contributions from OGC,
Provost, University Grievance Officer, Faculty Council Chair, OGC and
Provost did not support these proposals when presented to Faculty
Council.)

One CoRSAF proposal (E.2.1.5 Temporary Appointments) was discussed
on the floor of Faculty Council but sent back to committee for clarification
from Human Resource Services. This proposal, with any necessary
changes, will be presented in the fall semester of 2014.
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Other activities during the year:

CoRSAF had requested in the spring of 2013 that the Chair of Faculty
Council form of a task force to study student intellectual property rights
and how this interacts with the current contract with and stipulations by
ProQuest involving the online submission of theses and dissertations to
the Libraries. The information generated was anticipated to be useful in
CoRSAF discussions regarding anticipated Section J revisions proposed
in the 2013-14 academic year. However the report from this task force is
still forthcoming.

CORSAF participated in a Faculty Council meeting discussion in
February on the topic of Special Academic Units along with Provost Rick
Miranda and Carole Makela, Chair of the University Curriculum
Committee. We also prepared proposals for sections C.2.3.3, C.2.8.1,
C.2.8.3, and C.2.8.4. These sections concern formation of an SAU and
provisions in the SAU’s code describing percent FTEs allowable for
regular faculty, non-tenure-track faculty, and administrative
professionals. Annual evaluation and evaluation of progress toward
tenure for tenure-track faculty also are described. These proposals
received regular feedback from the Provost and will be sent to Committee
on Faculty Governance for review. CoRSAF anticipates also seeking
comment from deans, SAU directors and the Provost in the fall of 2014.
We resumed our discussion of OGC’s proposed revision of Manual
Section J on inventions, copyrights, and intellectual property rights
authored by Linda Schutjer, Senior Associate Legal Counsel. However,
these discussions were temporarily suspended pending information from
OGC on the Board of Governors’ intellectual property policy.

Respectfully submitted on May 16, 2014 by David Greene, Chair Committee on
Responsibilities and Standing of Academic Faculty
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COLORADO STATE UNIVERSITY - FACULTY COUNCIL
STRATEGIC AND FINANCIAL PLANNING COMMITTEE
ANNUAL REPORT, AY2013-14

Committee Members:

Jorge Vivanco (Agricultural Sciences) Rick Miranda (Provost and EVP, ex officio)
George Barisas (Natural Sciences) Beth Oehlerts (Library)

Farrah Bustamante & Jeff Sturgeon (CPC, ex officio) Jeff McCubbin (Council of Deans, ex officio)
Katherine Leigh (Health and Human Sciences) David Mornes (APC, ex officio)

Daniel Bush (VPFA/Provost’s Office, ex officio) John Ridley (Natural Resources)

Tom Gorell (VPFA/Provost’s Office, ex officio) Lynn Johnson (AVPFB, ex officio)

Robert Jones (VPFA/Provost’s Office, ex officio) Douglas Ortego (Grad Student)

Dan Turk & Susan Athey (Business) Luis Garcia (Engineering)

Mary Vogl & Antonio Pedros-Gascon (Liberal Arts) Jeffrey Wilusz (Chair, Vet Med & Biomed Sci)

Meetings and Participation: The Committee on Strategic & Financial Planning (CoSFP) held nine meetings
during the academic year. During Spring semester, the College of Business was represented by Dr. Susan Athey and
the College of Liberal Arts was represented by Dr. Pedros-Gascon as Dr. Dan Turk and Mary Vogl had conflicts
with regularly scheduled meetings. Details on attendance at specific meetings are documented in available meeting
minutes. CoSFP Operating Procedures for AY 13-14 were approved by unanimous vote at the September 9, 2013
meeting as required by the committee bylaws. The only significant change from previous years was that the CPC
representative now has full voting rights on the Committee as approved by Faculty Council last Spring.

Representation on University Committees: The Chair regularly represented CoSFP and Faculty Council interests
at the Council of Deans meetings.

Program Proposal Reviews: CoSFP reviewed the following six proposals for new degrees, programmatic changes
— as well as a proposal for the establishment for one new SAU:

Statistics BS Program

Greenhouse Gas Management and Accounting MS Program

Neuroscience BS Program

Early Childhood Education BS Program

Ecosystem Science and Sustainability MS Program

Ecosystem Science and Sustainability PhD Program

SAU status for the School of Biomedical Engineering

The committee reviewed all proposals from the perspective of strategic and financial planmng and passed comments
and recommendations along to the Provost and Council of Deans.

Budget and Planning Process: The committee was actively engaged with university leadership in discussions
associated with the FY 15 budget. An in depth discussion of the FY15 E&G budget was held on March 10, 2014
with Dr. Rick Miranda. To address the overall financial health of the university, an in depth discussion regarding
CSU’s Composite Financial Index (CFI) was held with Lynn Johnson on March 24",

Accomplishments: CoSFP provides a ‘checks and balance’ role in the overall budgetary process with the
Administration, including priorities of expenditures in budget line items that are related to both faculty and
administrative professionals. The Committee continues to be a voice for change to the Administration concerning
the integration of strategic planning and budgeting. The Committee this year also identified and discussed a number
of perceived issues on campus with the goal of bringing them to the forefront for administrative discussion/action.

Key Actions Taken / Issues Addressed during AY13-14:
1. Discussion and recommendations regarding parking at CSU
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2. Discussion and recommendations regarding the implementation of changes in Program Review at the
university

3. Discussion and recommendations regarding interpretations and applications of the student FTE report by
Institutional Review

Finally, at its April 28" meeting, the committee voted Dr. Katherine Leigh (Health and Human Sciences) as CoSFP
Chair for the upcoming academic year (AY *14-15)

Key Issues for 2014-15:

1) Continue to participate in the strategic and budget planning processes and to advocate for the improved
integration of the budgeting and strategic planning processes. Changes in the strategic planning process
that appear to be on the horizon provide an excellent opportunity for the committee to ensure that it can
achieve maximal impact in the process.

2) Support continued momentum for a plan to effectively address the issue of the disparity of the CSU benefit
package with our peer institutions.

3) Continue to make recommendations regarding issues related to the strategic implementation of the new stadium
initiative.

4) Continue to evaluate relevant strategic aspects of new degree programs and campus growth in general.

5) Play a more active role in the Program Review Process on campus, perhaps by incorporating a CoSFP member
to Program review panels in order to make a direct connection between the review process and the
committee which may prove invaluable in many of the strategic evaluations of programmatic changes that
are performed.

6) Evaluate approaches to maintain the strategic edge of the university in research and graduate education in the
face of declining federal research outlays

7) Provide input into strategic aspects of womens’ issues on campus

8) Provide input for strategic initiatives into undergraduate and graduate recruitment/retention and overall student
success

9) Provide input into strategic aspects of adjunct faculty issues on campus. The addition of a non-tenure track
representative to the CoSFP commitiee as a new voting member should be considered by the committee
since it will go a long way towards giving this important segment of the university community a say in
university planning. Afier all, every other segment of the university community is represented on the
CoSFP.

10) Provide input into professional development programs that would increase the effectiveness and impact of our

staff

11) Provide input into longer term university planning initiatives to ensure that CSU remains as effective and
competitive as possible in the future.

12) Provide input into the key issues of faculty recruitment and retention



/0%

Annual Report for 2013-2014
Standing Committee on Scholarship, Research and Graduate Education

1. Members for the Year and the College or Body They Represented Include:

CoSRGE Attendance Term CoSRGE Term
2013-2014 of eight Ending 2014-2015 Expires
meetings*
Agricultural Sciences Mary Stromberger 6/8/2 2014 TBD 2016
Applied Human Sciences Vicky Buchan 3/8/1 2014 TBD 2014
Business Don Samelson 6/8/2 2015 Don Samelson 2015
Engineering Siddharth 5/8/3 2016 Siddharth 2016
Suryanarayanan Suryanarayanan
Graduate Student Council Natalie Anderson 2/8/1 TBD
Liberal Arts Ruth Alexander 5/8/1 2014 TBD 2016
Natural Resources Bill Sanford 7/8/1 2014 Bill Sanford 2014
Natural Sciences Carl Patton 7/8/1 2015 Carl Patton 2015
University Libraries Allison Level 5/8/3 2014 Allison Level 2016
Veterinary Medicine Mark Zabel 8/8/0 2015 Mark Zabel 2015
Biomedical Sciences
Provost (ex officio) Rick Miranda Rick Miranda
Vice Provost (ex officio) Jodie Hanzlik Jodie Hanzlik
Assistant to Chair Debbie Sheaffer 8/8/0 Debbie Sheaffer

* attended/total/excused absence.

2. Services Rendered

The committee expresses our thanks to the staff of the Graduate School for their contributions to the agenda,

scheduling, and drafting of various agenda items during the year. Mark Zabel especially thanks Debbie Sheaffer for
continued support and friendship during his second year as Chair.

3. Action and Discussion Items

CoSRGE met on the first Thursday of each academic-year month

Thursday, September 5, 2013 —12:30 PM

Guests Gerald Delahunty, Judy Doenger, Marty Gelfand, Nancy Irlbeck and Carol Makela

Old Business

e The committee voted to reconfirm Mark Zabel as the Chair of CoSRGE for AY 2013-14. Don Samelson was
reconfirmed by vote as the Vice Chair of CoSRGE for AY 2013-14.

Action Items:

1. The committee approved the May 2, 2013 minutes as presented.
2. The committee reviewed the consent agenda and approved the item as presented.

Action Items Regarding Academic Programs

3. Judy Doenges and Gerry Delahunty reviewed the new TESL/TEFL specializations for Plan A and Plan B. All
English requests were approved by the committee with the following changes:
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a. Correct typo on the Plan A and Plan B course list, 648B should be 684B on both the Plan A and the
Plan B.
b. Add on the Plan B under Independent Study — Or E 698 Independent Study : Project 3 credits
Carol Makela presented a request for a new PhD specialization in Education Sciences. She also reviewed the
specializations to be deleted. The committee approved all the requests with one correction to remove footnote
2 on page 3 of the Education Science paperwork.

Discussion Items:

1.

Nancy Irlbeck reviewed the Wyoming University and Colorado State University Memorandum of
Understanding with the committee. The agreement was discussed at length. The committee voted to approve
the MOU with a typo correction of “tuition” and update to start Fall 2014.

Mark Zabel notified the committee that the Track III changes to the Bulletin approved at the May 2013
meeting are being returned to CoSRGE by the Executive Committee of Faculty Council. This item will be
added to the October agenda for discussion.

Thursday, October 3, 2013 — 12:30 PM

Guests: Fionna Bright, Debbie Fidler, Howard Lieber, Carrie Middleton, Pete Seel

Action Items:

1

The committee approved the September minutes as written.

Action Items Regarding Academic Programs

3.

4.

Design and Merchandising presented a request to drop Plans A and B of the Apparel and Merchandising
distance education options. The committee approved the request as presented after discussion.

Design and Merchandising requested the Merchandising ISP be dropped. The request was approved as
submitted.

Human Development and Family Studies submitted a request to drop Family and Developmental Studies plus
Marriage and Family Therapy, both Plan Bs. The committee approved dropping both as presented.
Journalism and Technical Communications presented a request for a new degree, Master of Communications
and Media Management (M.C.M.M.). The committee approved the new program contingent on the credit
hours being confirmed as correct by UCC and that “at least two” be added to the 500 level elective footnote.
The Master of Professional Natural Sciences (M.P.N.S) had an error in the course labeling. The committee
approved the corrections as presented.

Cell and Molecular Biology requested a new specialization to their Ph.D., Cancer Biology Specialization.
After discussion, the committee approved the specialization as presented.

Discussion Items:

1.

The Wyoming University and Colorado State University Memorandum of Understanding was discussed. The
committee approved adding wording to the MOU that it will 1. Be reevaluated annually and 2. Be formally
reviewed every 5 years.

The Track III changes to the Bulletin approved at the May 2013 meeting were returned to CoSRGE by the
Executive Committee of Faculty Council. This item was tabled until the November meeting so key people
could be present for the discussion.

Thursday, November 7, 2013 —12:30 PM

Guests: Tim Gallagher, Tom Hoehn, Carrie Middleton

Action Items:

1.

Consent agenda —
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a. October CoSRGE minutes were approved
b. The Atmospheric Science request to add Dr. Sullivan to Tzompa’s committee was approved
c. The five grandfathered graduate degree programs were moved out of the consent agenda
2. The committee discussed standardized wording that will be needed on the grandfathered programs. After

some debate, the five programs submitted this month will go back to Curriculum and Catalog for further
review and modification

Discuission Items:
1. Jodie Hanzlik reported on an appeal situation to get the committee’s thoughts. A student has appealed the

failure of their first oral thesis exam. The department gave this student support, direction, and an opportunity
to retake the exam. The student chose to stand by their original exam and file an appeal. After discussion, the
committee determined the Bulletin does offer this option to students.

2. Jodie Hanzlik reviewed the Track III proposed changes to the Bulletin with the committee. The original
proposed modifications to the Bulletin from May 2013 have been expanded to take concerns previously voiced
into account. Committee members were encouraged to review these proposed changes with others in their
colleges. The Track III Bulletin Resolution will be an action item on the December agenda.

Thursday, December 5,2013 - 12:30 PM
Guests: Tom Hoehn, Carrie Middleton, John Labadie, Nancy Jianakoplos, Benjamin Miller

Action Items:
1. Consent agenda —
o November CoSRGE minutes were approved

Action Items Regarding Academic Programs

2. Benjamin Miller from Health and Exercise Science presented the information on the restructuring of the
Masters of Science Plan A and Plan B. The curriculum changes to the Human Bioenergetics PhD program
were also discussed. Small changes to the footnotes and addition corrections were discussed. The programs
were approved with the footnotes and addition corrections which will be made by Curriculum and Catalog.

3. Nancy Jianakoplos from Economics reviewed the curricular changes for their Master of Arts, Plan A and their
PhD. The changes were approved with a footnote correction changing 9 credits to 12. These program changes
were unanimously approved with the change as discussed which will be corrected by Curriculum and Catalog.

4. John Labadie from Civil Engineering presented information on the new Geospatial Engineering M.E. Plan C
program. The new program was approved unanimously as presented.

Discussion Items:
1. Jodie Hanzlik reported on a request regarding a Plan B Electrical and Computer Engineering program that was

reported by the department to be a coursework only program. Coursework only programs are normally a Plan
C. Carole Makela from UCC is researching the program requirements. This issue will be reported back to
CoSRGE.

2. Jodie Hanzlik discussed with the committee the questions they had with Track III policy changes under
consideration. The topic was discussed at length. The committee members will discuss further with their
colleges.

Thursday, February 6, 2014- 12:30 PM
Guests: Tom Hoehn, Lynne Kwiatkowski and Jeff Wilusz, Cindy Befus and Sandy Dailey

Action Items:
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1. Consent agenda —
o December CoSRGE minutes were approved
o Curricular change to the MBA in Global, Social and Sustainable Enterprise was approved as
submitted

Action Items Regarding Academic Programs

2. Thomas Chermak presented a request from the School of Education to make curricular changes to the
Organizational Learning Performance and Change PhD program. CoSRGE reviewed the request and approved
as submitted.

3. Sonja LeFebre reviewed all the requests from Forest and Rangeland Stewardship as follows and all were
approved as presented:

a. Curriculum change to Rangeland Ecosystems Specialization (Plan C, MNRS)

Curriculum change to Master of Nat Res Stewardship (Plan C, MNRS)

Curriculum change to Forest Services Specialization (Plan C, MNRS)

Curriculum change to Ecological Restoration (Plan C, MNRS)

Add a specialization in Sustainable Military Lands Management

Drop Conservation Biology specialization

Drop Spatial Information Systems specialization

Drop Watershed Science specialization

4. James Graham presented a request from Biomedical Sciences to add a Reproductive Technology
specialization. The committee approved as submitted with the addition of a footnote that the student must
complete a scholarly paper detailing the results of their internship or research.

5. Rich Conant presented a request from Ecosystem Science and Sustainability to add a Greenhouse Gas
Management and Accounting Plan C specialization. CoSRGE reviewed, discussed and approved the
specialization as presented with the correction that the degree is an MGMA not an MS.

6. Howard Ramsdell presented a request from Environmental and Radiological Health Sciences to add an MS
(Plan B) specialization in Environmental Health and Safety. The request was approved as submitted.

7. Deborah Fidler presented a request to make curricular changes to the specializations and program below. All
were approved as submitted.

a. Family and Developmental Studies specialization, MS
b. Marriage & Family Therapy specialization, MS
¢. Applied Developmental Science, PhD ,
8. LeRoy Poff presented a request form the Graduate Degree Program in Ecology to become an SAU under the

Graduate School. The request was reviewed and discussed, then approved as submitted with the clarification
to F.2 that it is the graduate committee of the GDPE and the addition of the Provost’s signature to the SAU
approval.

9. Brett Bruyere presented a request form Human Dimensions of Natural Resources to add a Plan A and Plan B
specialization in Conservation Leadership, Global Specialization. CoSRGE accepted the two specialization
additions with the addition of a research paper listing on Plan B.

PR oMo oo o

Discussion Items:
1. Jodie Hanzlik reviewed the recommended changes to D.5 of the Graduate and Professional Bulletin. The

change is required because CSU has started courses in foreign countries which are taught in the language of
that country. IELTS and TOEFL shouldn’t be required since the course will be in the student’s native
language. The committee approved the changes with the understanding that the rationale would be added.

Thursday, March 6, 2014— 12:30 PM
Guests: Carrie Middleton and Kelley Brundage

Action Items:
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1. Consent agenda was approved as presented
a. February CoSRGE minutes

Action Items Regarding Changes to the Graduate and Professional Bulletin

2. Jodie Hanzlik reviewed the proposed changes to the Graduate and Professional Bulletin regarding Track III.
One addition was made to page three in the asterisk paragraph, “in conjunction with Student Financial
Services”. Additionally more detail was listed on the rationale for Faculty Council. The changes to the
Graduate and Professional Bulletin were approved with the modifications. Sid Suryanarayanan abstained.

Action Items Regarding Individuals
1. The request to add Dr. Sutarman Gafur as an additional member on Dwi Widiastuti’s committee in Soil and
Crop Sciences was approved.

Action Items Regarding Academic Programs:

2. The name change item for the School of Education was tabled because the committee had questions and there
was no representative available. This item will be added to the April agenda.

Thursday, April 3, 2014-12:30 PM

Guests: Paul Laybourn, Mary Harris, Marco Costanigro, Marie Legare, Howard Ramsdell, Stephan
Kroll

Action Items:
1. Consent agenda was approved as presented
o March CoSRGE minutes

Action Items Regarding Academic Programs

2. Jodie Hanzlik presented the proposed Graduate Certificate policy with the committee. The committee asked
questions and made suggestions. The policy was approved with minor revisions requiring a C in all certificate
work, limiting the times a course can be taken to 2, and requiring students to reapply if they do not stay
continuously enrolled.

3. The name change request for the School of Education was presented by Carole Makela. This change is
consistent with the organization of the department. The change was approved as presented.

4. Todd Queen gave a summary of the LEAP SAU. The committee asked questions and discussed. CoSRGE
was concerned that the wording on page 26 referred to GTAs as employees. The SAU was approved with the
striking of page 26, the GTA section.

5. The SoGES SAU request was presented by Dale Lockwood. The summary was reviewed by the committee.
The SAU was approved by CoSRGE with the addition that the external advisory board will be set by the
director with consultation of others.

6. The request to add a second option for Natural Sciences Education was discussed. Questions were asked of
Tom Hoehn. CoSRGE approved the request with the understanding that the two choices be labeled Option 1
and Option 2, plus the name of the research course should be Research Instruction.

7. Mark Zabel reviewed the latest changes to the Track 111 Bulletin Resolution with CoSRGE. The committee
discussed the resolution. The committee approved the resolution with a change to have the exclusion policy
be added as a hyperlink.

8. Tom Hoehn found further information on the Natural Sciences Education program. The course name for the
research is currently called “Research Experience.” CoSRGE voted to rescind the course name change request
in item 6 and approve the curriculum as presented, but with the two choices listed Option 1 and Option 2.

Thursday, May 1, 2014— 12:30 PM
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Guests: Carrie Middleton

Action Items:

1. The consent agenda was approved as presented

o April CoSRGE minutes

o Grandfathered — Env Health Industrial Hygiene, MS Plan A
o Grandfathered — Env Health Industrial Hygiene, MS Plan B
o

Grandfathered — Env Health Industrial Hygiene, PhD

Action Items Regarding Academic Programs

2.

The request from Food Science and Human Nutrition to add Mr. John Wilson as an additional voting member
of master’s students in the PCMI program was approved.

Jodie Hanzlik summarized the Graduate Certificate development process. Faculty Council will be reviewing
the full policies and processes on May 6. A handout with a revised short version was distributed. The
committee approved the revised handout as presented. After discussion the committee determined the long
version should go to FC on May 6 and the short version would be reviewed by FC in the fall.

The Agricultural Sciences new specializations in Teacher Development, Plan A and Plan B were tabled.
Curriculum and Catalog will be working with the department to clarify information and the specializations will
return to CoSRGE in the fall.
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Annual Report of the Committee on Non-Tenure Track Faculty (CONTTF)
For the Academic Year 2013-2014

1. We held eighteen (18) meetings the year.

2. Attendance of Members of CONTTF:

Jennifer T. Aberle present: 16 excused: 2 absent: 0
Natalie Barnes present: 15 excused: 3 absent: 0
Joseph DiVerdi present: 18 excused: 0 absent: 0
Torsten M. Eckstein present: 12 excused: 6 absent: 0
Richard Eykholt present: 15 excused: 3 absent: 0
Lori R. Kogan present: 11 excused: 7 absent: 0
Laura Thomas present: 17 excused: 1 absent: 0
Steven Schaeffer present: 18 excused: 0 absent: 0

3. Topics discussed and Issues addressed

e Communication with NTTF at CSU — website, listserv, & newsletter established

e Shared Faculty Governance for all Faculty at CSU, including representation and responsibilities of
service on Faculty Council and its standing committees

e Equitable representation on CONTTF across the University

e Equitable pay for NTTF at CSU

e Proposal and Recommendations for the Creation of an “Exceptional Environment for NTTF” —
document submitted to Provost, Vice Provost, and Chair of Faculty Council. (n.b. document available
upon request)

¢ Implementation of Multi-year contracts for Non-Tenure Track Faculty

e Worked with CoFG to change status of CONTTF

e Creating a culture of accountability among Chairs, Deans and the Administration in regard to their
practices regarding NTTF

e Professional Training and Development of NTTF

4. Discussed Changes to the Faculty Manual
e E.2 Types of Faculty Appointments
e (.2.1.3.2 Ex Officio Members
e C.2.1.3.1 Faculty council Elected Members
e C.3.2.4 Electorate for Faculty Council and Election
e C.2.1.9.5 Standing Committees: Membership and Function
e (.2.1.9.6 Advisory Committee: Membership and Function
e (.2.1.9.2 The Standing Committees and Advisory Committees Named

Respectfully submitted,

Gl st i

Jennifer T. Aberle, Ph.D.

Senior Teaching Assistant Professor
Co-Director of Undergraduate Programs,

Dept. of Human Development & Family Studies
Chair, Committee on Non-Tenure-Track Faculty
Colorado State University
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Committee on Teaching and Learning

Report to Faculty Council for the Academic Year 2013-2014

The Committee on Teaching and Learning (CoTL) met 18 times during the 2013-2014 academic year;
four times more than the previous year due to external requests. It did not meet during June-August

2013.

2013-2014 CoTL Members

Agricultural Sciences

%Shawn Archibeque

évoting 2016

EHealth and Human Sciences

gStephanie Clemons*

wvoting 2015

Business Dan Turk voting 2014
%Engineering gKaran Venayagamoorthy %Voting 2016
Liberal Arts Kelly Long (Fall only) gvotmg 2015

Natural Resources

Laura Jones (Spring only)
Randy Boone

voting 2016

Natural Sciences

%Anton Betten

voting 120 16

Veterinary Medicine and Biomedical
Sciences

i

'RoxAnn Karkhoff-Schweizer (fall)

§J ennifer McLean (substituting for
RoxAnn spring due to time conflict)

University Libraries

(Catherine Cranston **

ﬁvoting 2014

5;;Student Representative (Undergraduate) ?I:ance Li Puma : votmg 2013 |
‘ N Liesel Hans (fall only) voting
EStudent Representative (Graduate) Annabelle Berkland (spring only) 2013
Office of the Vice President Student Non- )
Affairs Representative (ex officio) Jody Donovan, Dean of Students voting 2013
The Inst%tute for Learning and Teaching Michael Palmquist, Director of TILT NOI.I— 2013
(ex officio) voting
Non-
Office of the Provost Dan Bush . 12013
voting
D. Tobiassen Baitinger, Associate Non-
Registrar's Office (ex officio) Registrar (rep for Chris Seng) voting 2013
Registrar’s Office
Chair, Faculty Council (ex officio) Timothy Gallagher Ij;i;g 2013

*Chair, CoTL ** Secretary, CoTL
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Motions Made
Repeat/Delete — Passed Faculty Council fall 2013. Motion was to increase credits but not to
exceed three courses.

Discussion Items (in no order)

1. Preparation of graduate students who have teaching roles — Liesl Hans; graduate student
representative. This issue was researched in colleges and through IR. Resulted in presentation to
Council of Deans to request their assistance.

2. RamCT Issues — Rusty Scott, ACNS; Chair, Classroom Review Board (CRB)

University Distinguished Teaching Scholars (UTDS) changes to selection criteria
4. Flipped Classroom Pilot — Provost Adhoc Committee on Student Success + CRB
a. Engineering 105 and 205 + BSB 105
b. High failure rates in Calculus
5. Proctoring of Online Exams and Face-to-Face Exams
a. Guest: Carole Makela; Chair, UCC
b. Guest presentation: Jordan Fritts, Interim Associate Provost, OnlinePlus
Test File Collection System —Lance Li Puma, ASCSU
Course Surveys linked to Course Registration — Lance Li Puma; ASCSU
EMS — System for scheduling classrooms — Registrar’s Office
9. What do faculty need to teach at CSU? What are their technology needs? — Rusty Scott; ACNS
10. Community Engagement Leaders Proposal — TILT
11. Class Absence Outreach — Jody Donovan
12. UNIZIN consortium/Learning Management System — Mike Palmquist/Rusty Scott
13. Echo 360 and RamCT — Melody Brake/Rusty Scott
14. Education Advisory Board - Clemons
15. Student Retention and Success — PASS/Clemons

[9%)
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Invited Activities CoTL Members completed
e Herman Miller Visioning Session; Flipped classrooms — Pat Burns/CRB
e Herman Miller Corporate Headquarters visit — Michigan — Pat Burns/CRB
e Presentation to UFFAB re: Flipped classroom needs — Pat Burns/CRB. Grant funded.
e Residence Life presentation/discussion —Jody Donovan and Res Life reps
e Presentation to Council of Deans — Graduate Students with Teaching Roles; Clemons/Betten
e Introduction to UNIZIN Presentation to faculty — Clemons
e FEducation Advisorty Board Kickoff - Clemons
e PASS/IPASS retreat — Clemons

Additional Meeting Guests
Kelly Long, Associate Dean, CLA
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Motions coming forward to Executive Committee Fall 2014

1. UTDS Policy change for Faculty Council — Motion to amend E.2.2.6.1 to read: “Persons holding
the rank of professor with tenure at CSU are eligible for the title of University Distinguished
Teaching Scholar.” Action Item Stephanie to talk to chair of UDT to suggest parallel language
with UDP prior to taking to Faculty Council.

2. Motion to add new paragraph (see below) to E.5.3 to the faculty manual.

E.5.3 Guidelines on Teaching and Advising Responsibility (last revised August 2012)

The teaching and advising responsibilities of faculty members are among those many areas of university life which
have for generations been a part of the unwritten code of a "community of scholars.” It seems appropriate to set
forth these responsibilities in the form of illustrative statements of desirable practice. These-guidelines below are by
no means exhaustive regarding faculty members' responsibilities to teaching and learning and advising. The
performance of faculty members in meeting the expectations contained in the guidelines shall be taken into
consideration in determining salary increases, tenure, and promotion.

Faculty members are responsible for stating clearly the instructional objectives of each course they teach at the
beginning of each term. It is expected that faculty will direct their instruction toward the fulfillment of these
objectives and that evaluation of student achievement will be consistent with these objectives. Faculty members are
responsible for orienting the content of the courses to the published official course descriptions.

Faculty members define how 5 sressed-nelding-how-tests—exens: :

administeredstudent learning and work are assessed and ensure thai the student receiving a grade for the course is
the student who did the work. It is the faculty member's responsibility to determine the best manner to ensure the
academic integrity-of-their-cowrses_irrespective of the mode of course delivery. Excams-and-guizzes serve as one fype

of individual student assessment. _Faculty are expecied to identify and implement_appropriate options for proctoring

in-class and online_exams in their cowrses. For information on proctoring options and_hest practices regurding
proctoring, visit hiip://#E,

Actions
e Four CoTL members had terms that were renewed.
e Stephanie Clemons was re-elected as Chair for 2014-2015.
e Anton Betten was elected to be the first CoTL Vice Chair, He will serve as Chair of CoTL
beginning July 2015.
e ACNS requested to use CoTL as advisory unit. Granted.

ISSUE

Communication to faculty on campus re: teaching/learning issues needs to be improved.
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CoTL's Discussion/Action [tems Carried Forward to 2014-2015

1.

Sl

Policy change concerning how course surveys should be used — Dan T & Stephanie

Best practices for what to include on a course syllabus — ALL

Open source textbooks - Pat Burns

Fall semester academic calendar — Jody D.

Access to online classes without faculty permission — Mike Palmquist/Dave Johnson

Graduate students who have teaching responsibilities — working with Graduate School/TILT; next
steps

Commendation from Chair
Increased visibility and work of CoTL is resulting in more demands and need for meetings. The CoTL
members are to be commended for their thorough, effective, thoughtful work this year.
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Committee on University Programs
2013-2014 Annual Report

Committee Members

Agricultural Sciences Frank Peairs
Applied Human Sciences Karyn Hamilton
Business Tian Wang
Engineering Paul Helinger
Liberal Arts Eric Prince (chair)
Natural Resources Stu Cottrell
Natural Sciences Anireddy Reddy

Veterinary Medicine and Biomedical Sciences | Dan Smeak

University Libraries Amy Hoseth

Student Representative (Undergraduate) Callie Puntenney

Student Representative (Graduate) Daniel Haddad

Office of the Vice President for Research Hank Gardner, Associate Vice
(non-voting ex officio) President for Research

Faculty Council Chair (non-voting ex officio) | Tim Gallagher

Ongoing review procedures and committee business have been conducted online by email and document
exchange throughout the year. A meeting of the committee took place on March 7, 2014 to review progress
and update members on issues as well as to assign Centers, Institutes, and Other Special Units for review to
individual members of the committee.

The main business of the Chair of the Committee for University Programs over the past year has been to
work with the internal auditing department of CSU and the VPR’s Office in order to respond effectively to
its requirements and recommendations. The Audit Executive Summary and the Audit Certification
Follow-Up Status Report are both attached as documentation for Faculty Council’s records.

Scope of Examination of the Audit of CIOSUs
The audit encompassed CIOSUs active at the start of the audit, as well as related CIOSU transactions for
Fiscal Years 2012 through the present. The audit objectives were to:

1. Determine if controls for identifying CIOSUs are adequate.
2. Determine if controls for overseeing CIOSUs are adequate.
3. Determine if CIOSUs are in compliance with university policies and procedures.

To answer the audit objectives, we reviewed pertinent policies and procedures, interviewed members of
Faculty Council and select CIOSU directors, reviewed a sample of CIOSU biennial reports, surveyed a
sample of CIOSUs to assess internal controls over CIOSU activity, and performed detailed testing to assess
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compliance with CIOSU policies and procedures as set forth in section B.2.6 of the Academic Faculty and
Administrative Professional Manual, “University Centers, Institutes, and Other Special Units.” Limited
testing of CIOSU financial activity (revenues and expenses) was also performed to identify unusual
spending patterns or inadequate processes for recording or depositing revenue that might indicate
inadequate oversight over CIOSU activity.

The Committee on University Programs is responsible for reviewing applications and for oversight of all
registered Centers, Institutes, and Other Special Units (CIOSUs) on a biennial basis. Each Administrative
Director of each CIOSU selected for biennial review submits a brief report of its activities and
accomplishments. Copies of all biennial reports are kept in the Office of the Vice President for Research,
who is responsible for maintaining the updated list of all CIOSUs.

New CIOSUs

The Committee on University Programs approved an application for the following CIOSU:
(VPR/TILT) CSU Center for Mindfulness

CIOSUs Consolidated, Discontinued or Denied Approval

The following CIOSUs were reported discontinued or consolidated:

CAS-ILE Institute for Livestock and the Environment

CLA-CRWCT Center for Research on Communication and Technologies
CLA-CSBP Center for Studies in Beckett and Performance

CLA-ISLEC Institute for Society, Landscape and Ecosystem Change
CNS-CASE Center for Applied Statistical Expertise

CNS-CICRC Colorado Injury Control Research Center

The following CIOSUs were denied approval for not meeting criteria as defined in the AFAPManual
(2.6.1 Definitions) “... CIOSUs are units which extend beyond a single academic department.”

COE-CSGC Colorado Space Grant Consortium
CLA-CSUBL CSU Bioanthropology Laboratory

Continuing CIOSUs:

The following 43 Centers, Institutes, and Other Special Units were reviewed in the biennial review
process and are recommended for continuance by the Committee on University Programs:

CHHS Applied Human Sciences - Research Associate Dean: Lise Youngblade
CAHS-ATRC Assistive Technology Resource Center

CAHS-CCP Center for Community Partnerships

CAHS-HSAP Human Service Assessment Project

CAHS_STEPP School of Teacher Education and Principal Preparation

CLA Liberal Arts - Research Associate Dean: Stephen Weiler
CLA-CBRM Center for Biomedical Research in Music
CLA-CFAT Center for Fair and Alternative Trade

CLA-CLP Center for Literary Publishing

CLA-CPD Center for Public Deliberation
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| CLA-GR Center International Center for German-Russian Studies

CNS Natural Sciences - Research Associate Dean: Jim Sites
CNS-CASE Center for Applied Statistical Expertise

CNS-CSuMAP Center for Sustainable Monomers and Polymers
CNS_CIF Central Instrument Facility

CNS-CEN College of Natural Sciences Education and Outreach Center
CNS-FMIAC Florescence Microscopy/Image Analysis Center
CNS-GRAYBILL Franklin A.Graybill Statistical Laboratory
CNS-MMAML Magnetic Materials and Applied Magnetics Laboratory
CNS-SAL Software Assurance Laboratory

CNS-TEC Tri-Ethnic Center for Prevention Research

COB College of Business- Research Associate Dean: Dan Ganster
COB-CMSI Center for Marketing and Social Issues

COE College of Engineering- Research Associate Dean: Wade Troxell
COE-CSITS Center for Sustainable and Intelligent Transportation Systems
COE-IAC Industrial Assessment Center

COE-SBDC Sustainable Bioenergy Development Center

CVMBS Veterinary Medicine and Biomedical Sciences

- Research Associate Dean: Sue VandeWoude
CVMBS-APHI Animal Population Health Institute
CVMBS-ARBL Animal Reproduction and Biotechnology Laboratory
CVMBS-AIDL Arthropod-Borne and Infectious Diseases Laboratory
CVMBS-CCAS Center for Companion Animal Studies (changed)
CVMBS-ETRC Equine Teaching and Research Center
CVMBS-ORC Orthopaedic Research Center
CVMBS-PRC Prion Research Center
CVMBS-VDL Veterinary Diagnostic Laboratories

WCNR Natural Resources - Research Associate Dean: Mark Paschke
WCNR-AIRIE Applied Isotope Research for Industry and the Environment
WCNR-CEMML Center for Environmental Management of Military Lands
WCNR-CPAMT Center for Protected Area Management and Training
WCNR-CRU Colorado Cooperative Fish and Wildlife Research Unit
WCNR-CFRI Colorado Forest Restoration Institute

WCNR-CNHP Colorado Natural Heritage Program

WCNR-ELC Environmental Learning Center

WCNR-GDPE Graduate Degree Program in Ecology

WCNR-LFL Larval Fish Laboratory

WCNR-NREL Natural Resources Ecology Laboratory

PROVOST Office of the Provost/Senior Vice President - Research Associate Dean:

Jodie Hanzlik

Provost-CWI Colorado Water Resources Research Institute (Water Center)
Provost-SoGES School of Global Environmental Sustainability
DCE-OLLI Osher Lifelong Learning Institute at CSU

E. Prince, Chair CUP, 5/14/2014
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UNIVERSITY CURRICULUM COMMITTEE
ANNUAL REPORT FOR 2013-2014
(August 30, 2013 through May 9, 2014)

Members Attendance
Brad Goetz, Agricultural Sciences 24
Carole Makela, Health and Human Sciences, Chair 24
Paul Mallette, Business 23
Patrick Fitzhorn, Engineering 22
Nancy Jianakoplis, Liberal Arts 24
Paul Meiman, Natural Resources 23
Steven Strauss, Natural Sciences 22
Howard Ramsdell, Veterinary Medicine and Biomedical Sciences 24
Michelle Wilde, University Libraries 24
Andrew Bondi, Graduate Representative 18
Sam Guinn, Undergraduate Representative 19
Kathleen Pickering (ex officio), Vice Provost for Undergraduate Studies 21
Tom Hoehn, Secretary/Curriculum Specialist 24

1) Transmitted to the Faculty Council as special action items:

1) Add a major in Neuroscience, with concentrations in Behavioral and Cognitive Neuroscience and Cell and

Molecular Neuroscience (B.S. degree) (9/6/13)
2) Add a major in Statistics (B.S. degree) (10/11/13)

3) Require a minimum grade of C in each mathematics, statistics, and computer science course required for the major

in Statistics (10/11/13)
4) Add an interdisciplinary minor in Russian Studies (10/18/13)

5) Require a minimum grade of C in each course counted toward the minor in Applied Environmental Policy Analysis

(10/25/13)

6) Require a minimum grade of C in each course counted toward the minor in Criminology and Criminal Justice

(11/22/13)

7) Require a minimum grade of C in each course counted toward the minor in General Sociology (11/22/13)
8) Require a minimum grade of C in each course counted toward the interdisciplinary minor in Italian Studies

(12/06/13)

9) Catalog language to add the Cambridge Pre-U examination type under the Test Credit (AP — Advanced Placement,

IB — International Baccalaureate, A/AS Level, CLEP & DSST/DANTES) Language category (12/13/13)
10) Change the name of the major in Liberal Arts (B.A. degree) to Interdisciplinary Liberal Arts (1/24/14)

11) Add a major in Early Childhood Education (B.S. degree) (1/31/14)
12) Add an interdisciplinary minor in Legal Studies (1/31/14)

13) Add a minimum grade requirement of “C” in all courses required in the Business Administration minor (1/31/14)

14) Add a minimum grade requirement in the Nutrition and Food Science major, Dietetics and Nutrition Management
concentration, Accredited Didactic Program option (2/7/14)

15) Establish a special academic unit called the Graduate Degree Program in Ecology which will house the Master of
Science in Ecology (M.S. degree), the Ph.D. in Ecology, and future graduate courses in ecology (2/7/14)

16) Add a Master of Greenhouse Management and Accounting (M.G.M.A. degree, plan C) (2/14/14)

17) Change sections of the General Catalog regarding advanced placement (2/28/14)

18) Establish an undergraduate certificate and add language to the General Catalog (3/28/14)

19) Change the name of the major in Journalism and Technical Communication to Journalism and Media
Communication (4/11/14)

20) Establish a special academic unit called the Leadership, Entrepreneurship, Arts Advocacy and the Public (LEAP)
Institute for the Arts which will house the Master in Arts Leadership and Administration, Plan C and minor in Arts
Leadership and Administration (4/11/14)
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University Curriculum Committee
Annual Report for Academic Year 2013-2014

2)

21) Establish a special academic unit called the School of Global Environmental Sustainability (SoGES) which will
house the Global Environmental Sustainability Interdisciplinary Minor (4/11/14)

22) Request to change sections of the General Catalog regarding enrollment status (4/18/11)

23) Change the major in Agricultural Economics to the major in Environmental and Natural Resource Economics, (B.S.
degree) (5/2/14)

24) Drop the major in Agricultural Economics (B.S. Degree) (5/2/14)

Other major actions submitted to Faculty Council through the minutes:

1) Drop the maximum limit of two experimental courses per subject code per level per semester (9/6/13)

2) Add a specialization in Education Sciences under the Ph.D. in Education and Human Resource Studies (9/20/13)

3) Drop the Interdisciplinary Studies; Learning, Teaching, and Culture; Research Methodology specializations under
the Ph.D. in Education and Human Resource Studies (9/20/13)

4) Division of Continuing Education (DCE) signature no longer required on the Nontraditional Course form (9/20/13)

5) Add a specialization in TESL/TEFL under the Master of Arts in English, (M.A. degree, Plans A and B) (10/4/13)

6) Drop the concentration in Environmental Soil Sciences under the major in Soil and Crop Sciences (B.S. degree)
(10/18/13)

7) Drop the Distance Education option under the Master of Science in Design and Merchandising, Apparel and
Merchandising specialization (M.S. degree, Plans A and B) (10/18/13)

8) Drop the graduate interdisciplinary studies program in Merchandising coordinated by the Department of Design and
Merchandising (10/18/13)

9) Drop the Plan B for the Family and Development Studies specialization and the Marriage and Family Studies
specialization under the Master of Science in Human Development and Family Studies (M.S. degree) (10/18/13)

10) Add a minor in Applied Environmental Policy Analysis (10/25/13)

11) Add a concentration in Soil, Land Uses and Climate Change to the major in Soil and Crop Sciences (B.S. degree)
(11/8/13)

12) Add a specialization in Cancer Biology to the Ph.D. in Cell and Molecular Biology (11/08/13)

13) Add a minor in Soil Science (11/22/13)

14) Change the name of the Computing and Human Factors concentration under the major in Applied Computing
Technology (B.S. degree) to Human-Centered Computing (12/06/13)

15) Add a specialization in Geospatial Engineering under the Master of Engineering (M.E. degree, Plan C) (1/31/14)

16) Change the name of the Dietetics concentration to Dietetics and Nutrition Management, Nutrition and Food Science
major (2/7/14)

17) Add Accredited Didactic Program, Childhood Nutrition, and Gerontology Nutrition options under the Dietetics and
Nutrition Management concentration in the Nutrition and Food Science major (2/7/14)

18) Add a specialization in Sustainable Military Lands Management under the Master of Natural Resources Stewardship
(M.N.R.S. degree, Plan C) (2/7/14)

19) Drop specializations in Conservation Biology, Spatial Information Systems, and Watershed Science under the
Master of Natural Resources Stewardship (M.N.R.S. degree, Plan C) (2/7/14)

20) Add a specialization in Reproductive Technology under the Master of Science in Biomedical Sciences (M.S. degree,
Plan B) (2/7/14)

21) Add a specialization in Environmental Health and Safety under the Master of Science in Environmental Health
(M.S. degree, Plan B)

22) Add two concentrations, one in Human Resource Management and the other in Supply Chain Management, to the
major in Business Administration (B.S. degree) (2/14/14)

23) Drop the concentration in Statistics under the major in Mathematics (2/28/14)

24) Add concentrations in Agricultural Literacy and Teacher Development under the major in Agricultural Education
(B.S. degree) (3/14/14)

25) Add a minor in Agricultural Literacy (3/14/14)

26) Add a concentration in Addictions Counseling to the major in Psychology (B.S. degree) (4/11/14)

27) Change the name of the Educational Leadership, Renewal, and Change specialization in the Master of Education
and Human Resources Studies (M.Ed. degree program) to Education Sciences (4/11/14)

28) Establish a Cooperative Experience reserve number, -89 (4/18/14)

29) Move the concentrations in Agricultural Economics and Farm and Ranch Management from the major in
Agricultural Economics (B.S. degree) to the major in Agricultural Business (B.S. degree) (5/2/14)

30) Add a minor in Real Estate (5/2/14)

2
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3) Processed the following course actions:

[2y

Experi- Incomplete
College mental New Major Minor Drop AUCC Submissions* | Total
 Agricultural Sciences 7o s w2 3 10| 86
Business 3 19 19 9 1 1 9 61
Engineering 29 19 44 13 7 2 5 119
Health and Human Sciences 19 33 18 53 59 0 21 203
Liberal Arts 36 62 51 41 5 9 13 217
Natural Sciences 18 17 220 28 9 12| 108
Intra-university (Provost
/Exec Vice President) t 1 4 2 0 4 2 34
Veterinary Med. &
 Biomedical Sci. o4 T 2 0] 36
Warner College of Natural 15 20 23 10 0 0 1 69
Resources
Total 159 208 199 187 79 30 71 933

*Includes submissions with unresolved problems, withdrawn submissions, and submissions to be considered

during 2014-2015.

4) Processed the following program actions:

Incomplete

College New Major Minor  Drop Submissions* | Total

~Agricultural Sciences 7 5 o 3 0 15

Business 3 3 2 0 1 9

Engineering 1 2 10 0 2 15
Health and Human Sciences 5 8 1 8 8] 30

Liberal Arts 4 1B 150 5| 37
Natural Sciences - 2 5 1 1 0 9

Intra-university (Provost /Exec Vice

President) , ‘ , 3 5 1 0 1 10

Veterinary Medicine and Biomedical Sciences 2 0 5 0 0 7
Warner Natural Resources 2 8 9 3 3 25

Total 29 49 44 15 20 157

*Includes submissions with unresolved problems, withdrawn submissions, and submissions to be considered

2014-2015.

5) Approved for inclusion, removal, or moved between categories in the All-University Core Curriculum:

ADD 1 course in category 2

ADD 3 courses in category 3B

ADD 1 course in category 3C

ADD 3 courses in category 3E

ADD 12
ADD 5
ADD 7

courses in category 4A
courses in category 4B
courses in category 4C
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A regular meeting of the University Curriculum Committee was held on May 02, 2014, at 2:00 p.m.

Members present: Chair Carole Makela, Professors Bradley Goetz, Ralph Switzer for Paul Mallette, Patrick Fitzhorn,
Nancy Jianakoplos, Paul Meiman, Ed Delosh for Steve Strauss, Howard Ramsdell, Michelle Wilde, graduate
representative Andrew Bondi, Holly Houston for undergraduate representative Sam Guinn, and Kathleen Pickering (ex-
officio).

Guests: Fionna Bright, Christopher Johnston, Srirgm Villupuram
Minutes

The minutes of April 18, 2014, were approved.

Experimental Course Report

The Experimental Course report was received.

Consent Agenda

The Consent Agenda was approved.

CURRICULAR REQUESTS

° Course is offered for term specified in odd numbered years.
NT-O, offered as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

AREC 341 03(3-0-0). Environmental Economics. F. Prerequisite: AREC 202  Spring Semester 2015
or ECON 202; AREC 240/ECON 240.

Economic theories and analytic frameworks are developed and applied to
contemporary problems of the use and protection of the natural environment,

AREC 440 03(3-0-0). Advanced Environmental and Resource Economics. S.  Spring Semester 2015
Prerequisite: AREC 340/ECON 340; AREC 341; ECON 306.

Microeconomic techniques to rigorously explore economic decision-making
and policy as they apply to environmental and natural resource problems.

[Approved for All-University Core Curriculum (AUCC) categories 4A and 4C
for the major in Environmental and Natural Resource Economics.]

BUS 405D 03(3-0-0). Contemporary Business Topics: Real Estate. F. Spring Semester 2015
Prerequisite: Any 2 of FIN 305, MGT 305, MKT 305. For non-business majors
only.
A broad study of real estate principles including brokerage, contracts, closings,
land use, finance, market analysis, and valuation. (NT-O)

[Approved as a new online and a new face-to-face course.]

HIST 482A-B. The Land of Israel in Antiquity. S. Prerequisite: HIST 100 or Spring Semester 2015
HIST 101 or HIST 115 or HIST 120 or HIST 150 or HIST 151 or HIST 170 or
HIST 171; completion of 45 credits; written consent of instructor,
Physical geography, material culture, and sacred historiography of Israel in
antiquity. A) Study Abroad: Pre & Post Travel Study. 03(2-0-1). B) Study
Abroad. 01(0-0-1).
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[Approved for the first offering of an education abroad travel course.]

NR 382A-B 05(5-0-0). Social-Ecological Field Methods. SS. Prerequisite: Summer Semester 2014
None.

Social and ecological field methods commonly used in natural resource
management. Education abroad. A) Kenya. B) Belize.

[Approved for the second offering of an education abroad travel course.]

Major Change to Courses Effective Date
°ANTH 423 03(3-0-0). Ethnopsychiatry and Spiritual Healing, change to: Spring Semester 2015

°ANTH 423 03(3-0-0). Cultural Psychiatry. F. Prerequisite: ANTH 100 or
ANTH 200.

Social determinants of mental health. Cross-cultural health and healing.
Cultural contexts of U.S./Western and Indigenous/non-Western psychiatries.

[Approved for All-University Core Curriculum (AUCC) categories 4A for the
major in Anthropology.]

ANTH 445 03(3-0-0). Psychological Anthropology, change to: Spring Semester 2015

ANTH 445 03(3-0-0). Psychological Anthropology. S. Prerequisite: ANTH 100
or ANTH 200.

Cross-cultural exploration of the human mind by studying the ideas, desires,
and practices of individuals in various sociocultural settings.

[Approved for All-University Core Curriculum (AUCC) categories 4A for the
major in Anthropology.]

BZ 440 03(3-0-0). Plant Physiology, change to: Fall Semester 2015

BZ 440 03(3-0-0). Plant Physiology. S. Prerequisite: BZ 120 or LIFE 103.
Functions and activities of plants. (NT-O)

[Approved as an online course.]
CS 314 03(3-0-0). Software Development Methods, change to: Spring Semester 2015

CS 314 03(3-0-0). Software Engineering. F, S. Prerequisite: CS 253 with a C or
better,

Methods used to develop large-scale software projects in industry emphasizing
design, implementation, and testing.

REL 360 03(3-0-0). Real Estate Principles, change to: Spring Semester 2015
REL 360 03(3-0-0). Real Estate Principles. F, S, SS. Prerequisite: AREC 202
or ECON 202,

Broad survey of real estate emphasizing land use, urban structure and growth,
market analysis, real estate finance and valuation, and property rights. (NT-O)

[Approved as an online course.]
REL 367 03(3-0-0). Real Estate Law, change to: Spring Semester 2015

REL 367 03(3-0-0). Real Estate Law. S. Prerequisite: BUS 205 or BUS 260 or
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HDFS 403.
Legal regulations applicable to real property ownership and transfer, to real
estate agents, and to use of real property. (NT-O)

[Approved as an online course.]
REL 435 03(3-0-0). Real Estate Marketing and Brokerage, change to: Spring Semester 2015

REL 435 02(2-0-0). Real Estate Marketing and Brokerage. S. Prerequisite:
REL 360. This is a partial semester course.

Practitioner focus including legal forms, valuation, sales techniques, escrow,
fiduciary requirements, start-to-finish real estate project. (NT-O)

[Approved as an online course.]
REL 455 02(2-0-0). Residential Real Estate Finance, change to: Spring Semester 2015

REL 455 02(2-0-0). Residential Real Estate Finance. F. Prerequisite: REL 360.
This is a partial semester course.

Residential mortgage origination, mortgage loan amortization; secondary
markets, residential investment. (NT-O)

[Approved as an online course.]

New Curricula

College of Business
Department of Finance and Real Estate
Minor in Real Estate Effective Spring 2015

(The entire program is shown.)

Course Title Cr
CLOWER DIVISION e
UAREC 202 Asriculiral and Resource Economics® T 3
& OR ;
' ECON_202°  Principles of Microeconomies™ ... 3
P BUS 203 Lepal and Cthical lssues in Business T 3
' .Q.B E
| BUS 260 _ Social-Ethical-Repulatory Issues in Business ... 3]
ECON_ 204 Principles of Macroeconomies 3
TOTAL 9
UPPER DIVISION
AREC 452"/ Real Estate Appraisal Principles 2
REL 452"
REL 360 Real Estate Principles 3
REL 367" Real Estate Law 3
REL 435" Real Estate Marketing and Brokerage 2
REL__ 455" Residential Real Estate 2
TOTAL 12

PROGRAM TOTAL =21 credits®

T This course has at least one prerequisite. Check the Courses of Instruction of the catalog at lip:/eatalog. colostate. edu
to see the course prerequisites.
* Additional coursework may be required due to prerequisites.
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Major Changes to Curricula

College of Agricultural Sciences

Department of Agricultural and Resource Economics
Major in Agricultural Beonewmies-Business
Agricultural Economics Concentration

(The entire program is shown. Deletions are in strikeeut; additions are in underline.)

Effective Spring 2015

-

'
'
t
¢

Course Title Cr AUCC
FRESHMAN
AGRI—140 Technology-in-Apgrieulture 3
AGRI 192 Orientation to Agricultural Systems ... LS
~~~~~~~~~ Select one of the following courses:
ANEQ 101 Food Animal Science 3
ANEQ 102 Introduction to Equine Science 4
FTEC 110 Food—From Farm to Table 3
HORT 100 Horticultural Science 4 3A
SOCR 100 Genmeral Crops . e 4
AREC_ 202 Agricultural and Resource Bconomics . 3._....3¢ .
Select four credits from the following courses:
BZ 110 Principles of Animal Biology 3 3A
BZ 1r’? Animal Biology Laboratory 1 3A
OR
BZ 120 Principles of Plant Biology 4 3A
OR
| LIFE 1027 Attributesof Living Systems 4 3A
‘CHEM 103 Chemistry in Context 3 3A
Co 150" College Composition 3 1A
Cs 110 Personal Computing 4
ECON 204° Principles of Macroeconomics 3
MATH 117° College Algebra in Context 1 1B
MATH 118° College Algebra in Context IT 1 1B
MATH 124° Logarithmic and Exponential Function 1 1B
Arts and Humanities® 3 3B
TOTAL 29-30
‘ 30-31
SOPHOMORE
ACT 205 Fundamentals of Accounting 3
MATH 141° Calculus in Management Sciences 3 1B
SPCM 200 Public Speaking 3
Advanced Writing® 3 2
Foundations and Perspectives® 9 3B,3D,
3E
Agricultural Sciences Electives® 3
Electives 6
TOTAL 30
JUNIOR
AREC_ 3057 Agricultural and Resource Enterprise Analysis 3 s
: Select two courses from the following: k
AREC 310° Agricultural Marketing 3
AREC 311° Agricultural and Resource Product Marketing 3
AREC 408° Agricultural Finance 3
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Course Title Cr AUCC
AREC 412° Agricultural Commodities Marketing 3
{ AREC 428" Agricultural Business Management ... 3
AREC 3357/ Introduction to Econometrics 3
ECON 335 e
{AREC 340/ Introduction: Economics of Natural Resources 3
! ECON 340" ;
; OR |
| AREC 3427 Water Law, Policy, and Institutions . N ;
ECON 306" Intermediate Microeconomics 3 )
FIN 305° Fundamentals of Finance 3
STAT 301° Introduction to Statistical Methods 3
Agricultural Sciences Electives’ 3
Electives 3
TOTAL 30
SENIOR .
AREC 405° Agricultural Production Management 3 4A,4C
AREC 415°F International Agricultural Trade 3
AREC 478" Agricultural Policy 3 4A, 4B,
4C
ECON 304° Intermediate Macroeconomics 3
Agricultural Sciences Electives’ 6
AREC, ECON Electives® 9
Electives’ 342-3
TOTAL 363+
29-30

PROGRAM TOTAL = 120 credits

P This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

htip://catalog. colostate.edu/ to see the course prerequisites.

! Students planning to take SOCR 240 should take CHEM 107 and CHEM 108 and reduce the number of free electives in
the program.

? Select from the list of courses in category 3B in the All-University Core Curriculum (AUCC). Only 3 of the 6 credits
required for Arts and Humanities may come from intermediate (L* 200 and L* 201} foreign language courses.

3 Select from the list of courses in category 2 in the AUCC.

4 Qelect three courses to meet the AUCC core requirements in Arts and Humanities (3B), Historical Perspectives (3D),
and Global and Cultural Awareness (3E)

3 Select three-a total of 12 credits from courses in AGED. AGRI, ANEQ, AREC. BSPM, ARECFSHN, FTEC, HORT,
LAND, NR. RS, SOCR, ESHN--50-NRI20A-B-er-NR-3260r WR. A maximum of three-six AREC credits may be used
as agrienttural-Agricultural Sciences electives.

8 Select nine credits from AREC and/or ECON courses.

7 Select enough credits to bring program total to 120 credits, of which a minimum of 42 credits must be upper-division.

=

Major in Agricultural EeonemiesBusiness Effective Spring 2015
Farm and Ranch Management Concentration

(The entire program is shown. Deletions are in strikeeut; additions are in underline.)

Course Title Cr AUCC
FRESHMAN
AGR—40 Fechnology-in-Agriealture 3

_AGRI 192 Orientation to Agricultural Systems ... |
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Course Title Cr AUCC
................ Select one course firom the following: i o
» ANEQ 101 Food Animal Science 3 :
i+ ANEQ 102 Introduction to Equine Science 4 :
i FTEC 110 Food—From Farm to Table 3 E
i+ HORT 100 Horticulture Science 4 3A
{SOCR_100 Gemeral Crops . 4 :
_AREC 202" " "Agriculural and Resource Economics ... 3....3C
: Select four credits firom the following courses:
1Bz - 110 Principles of Animal Biology 3 3A
! BZ 111° Animal Biology Laboratory 1 3A
' OR ;
' BZ 120 Principles of Plant Biology 4 3A
: OR ;
P LIFE 1027 Attributes of Living Systems ... 4 _3A
CHEM 103 Chemistry in Context 3 3A
co 1507 College Composition 3 1A
(O8] 110 Personal Computing 4
ECON 204° Principles of Macroeconomics 3 3C
MATH 117° College Algebra in Context I 1 1B
MATH 118° College Algebra in Context IT 1 1B
MATH 124° Logarithmic and Exponential Function 1 1B
Arts and Humanities' 3 3B
TOTAL 29-30
30-31
SOPHOMORE
ACT 205 Fundamentals of Accounting 3
AREC 305" Agricultural and Resource Enterprise Analysis 3
MATH 141° Calculus in Management Sciences 3 1B
SPCM 200 Public Speaking 3
Advanced Writing® 3 2
Foundations and Perspectives’ 9 3B,3D,
3E
Agricultural Science Electives® 3
Elective 3
TOTAL 30
JUNIOR
AREC 335"/ Introduction to Econometrics 3
ECON 335°
AREC 408" Agricultural Finance 3
ECON 306" Intermediate Microeconomics 3
MKT 305" Fundamentals of Marketing 3
MKT 362° Professional Selling 3
STAT 301° Introduction to Statistical Methods 3
Agricultural Science Electives* 6
Electives 6
TOTAL 30
SENIOR e
: Select two courses from the following: :
' AREC 310° Agricultural Marketing 3 :
' AREC 311° Agricultural and Resource Product Marketing 3
! AREC 412" Agricultural Commodities Marketing 3
" AREC 415" International Agricultural Trade 3 ;
| AREC_ 428"  Agricultural Business Management ... .
AREC 375 Agricultural Law 3
_AREC_ 405" Agricultural Production Management ... 3. 4AM4C
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Course Title Cr AUCC

{"AREC 460" Ag- and Resource-Based Economic Development 37 487
: OR '
| AREC 478" Agricultural Policy 3 4A,4B, |
e 4C_1

———————— Agricultural Science Electives® : 6

AREC/ECON Electives® 6

Electives® 3-4

2-3

TOTAL 3031

29-30

PROGRAM TOTAL =120 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
http://catalog.colostate.edu/ to see the course prerequisites.

! Select from the list of courses in category 3B in the All-University Core Curriculum (AUCC). Only 3 of the 6 credits
required for Arts and Humanities may come from intermediate (L*** 200 and L*** 201) foreign language courses.

2 Select from the list of courses in category 2 of the AUCC.

3 Select three courses to meet the AUCC requirements in Arts and Humanities (3B), Historical Perspectives (3D}, and
Global and Cultural Awareness (3E).

4 Select a total of 15 credits from courses in AGED, AGRI, ANEQ, AREC, BSPM, FSHN, FTEC, HORT, LAND, NR.
RS. SOCR, ESHN-50 NRI20A-BorNR3200r WR. A maximum of three-six AREC credits may be used as
Agricultural Science Electives.

3 Select from AREC and/or ECON courses.

¢ Select enough elective credits to bring the program total to 120 credits, of which a minimum of 42 must be upper-
division.

=

Major in Agrieultural-EconomiesEnvironmental and Natural Resource Economics Effective Spring 2015
Natural-Resource-Economies-Coneentration

(The entire program is shown. Deletions are in strikeeut; additions are in underline.)

Course Title Cr AUCC

FRESHMAN

AGRI—140 Technology-in-Agriculture 3

AGRI 192 Orientation to Agricultural Systems 1
_AREC 2027 Agricultural and Resource Economics ... 3....3C
: Select four credits from the following: ;
: BZ 110 Principles of Animal Biology 3 3A
1 BZ 111° Animal Biology Laboratory 1 3A
; OR ;
IBZ 120 Principles of Plant Biology 4 3A
: OR H
|LIFE__102°  AtributesofLivingSystems 434

CcO 150" College Composition 3 1A

CS 110 Personal Computing 4

ECON 204° Principles of Macroeconomics 3

MATH 117 College Algebra in Context 1 1 1B

MATH 118" College Algebra in Context II 1 1B

MATH 124° Logarithmic and Exponential Function 1 1B

Arts and Humanities' 3 3B
Biological and Physical Sciences® 3 3A
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Course Title
Agricuttu I@—FGF%FH——B%—NdEHH—l—SHGﬂ&G—E!@HH‘B
Natural Resource or Agriculture Elective’
TOTAL
SOPHOMORE
ACT 205 Fundamentals of Accounting
MATH 141° Calculus in Management Sciences
SPCM 200 Public Speaking
Advanced Writing*
Foundations and Perspectives’
AﬂHeﬁlm%e—Fems{Pv—ei-N?&mLSeenee-QeaM
Natural Resource or Agriculture Elective’
Electives
TOTAL
JUNIOR
AREC 240/ Issues in Environmental Economics
BCON 240
l AREC 305" Agricultural and Resource Enterprise Analysis
‘ OR
P FIN__ 305" Fundamentals of Finance
AREC 335"/ Introduction to Econometrics
ECON 335"
AREC 3407 Introduction: Economics of Natural Resources
ECON 340"
| AREC 341" I Enyironmental Economics
AREC 375 Agricultural Law
ORrR
1 POLS 361" U.S. Environmental Politics and Policy
ECON 306P Intermediate Microeconomics
ERN——305" Eundamentals-of-Einanece
STAT 301° Introduction to Statistical Methods
Aﬂﬁetﬂwﬂqﬂwﬁw—%&m%cr%ee—memwe
Natm al Resomce or Agriculture Electives’
TOTAL
SENIOR .
Ségeet—m—e—ee‘zﬁ“' h = 2 4 - -
AREC 342° Water Law, Policy, and Institutions
AREC 346%/ Economics of Qutdoor Recreation
ECON 346
|ECON—3a’ ] Economics of EnergyResources
AREC 440" Advanced Environmental and Resource Economics
AREC 460" Ag- and Resource-Based Economic Development
AREC 478" Agricultural Policy
ECON 304° Intermediate Macroeconomics

Adricw Rw-e—?eyesm’Nawral—Saenee{ lective”
AREC or ECON Electives®

Natural Resource or Agriculture Electives’
Electives’

TOTAL-

PROGRAM TOTAL =120 credits

B
s v

O W W W W

(‘!;)
P
] LN

|
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N

Slonjua fus Yo w

w

AUCC

IB

3B, 3D,

3E

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
http://catalog.colostate.edu/ to see the course prerequisites.
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! Select from the list of courses in category 3B in the All-University Core Curriculum (AUCC). Only 3 of the 6 credits
required for Arts and Humanities may come from intermediate (L*** 200 and L*** 201) foreign language courses.

? Select from the list of courses in category 3A in the AUCC.

3 See-departmental-list:Select from courses with AGED, AGRI, ANEQ. BSPM. BZ, CBE, CHEM, CIVE. ECOL. ESS,
FW.F. GEOL. GES, HORT. LAND, LIFE. NR, NRRT. RS. SOCR. or WR subject codes.

* Select from the list of courses in category 2 in the AUCC.,

5 Select three courses to meet the AUCC core requirements in Arts and Humanities (3B), Historical Perspectives (3D),
and Global and Cultural Awareness (3E).

8 Select-6 3 credits from AREC and/or ECON courses.

7 Select enough elective credits to bring program total to 120 credits with a minimum of 42 upper-division (300- to 400~
level) credits.

===

Request to Offer Travel Course

A request by the College of Liberal Arts to offer HIST 482A-B, The Land of Israel in Antiquity. was approved for Spring
Semester 2015, its first offering.

Request to Offer Travel Course

A request by the Warner College of Natural Resources to offer NR 382A-B, Social-Ecological Field Methods, was
approved for Summer Semester 2014, its second offering.

Request to Move Concentrations from the Major in Agricultural Economics to the Major in
Agricultural Business

A request by the Department of Agricultural and Resource Economics to move the concentrations in Agricultural
Economics and Farm and Ranch Management from the major in Agricultural Economics (B.S. degree) to the major in
Agricultural Business (B.S. degree) was approved. The recommended effective date, subject to approval by Faculty
Council, is Spring Semester 2015. '

Request to Change the Major in Agricultural Economics to the Major in Environmental and Natural
Resource Economics

A request by the Department of Agricultural and Resource Economics to change the major in Agricultural Economics to

the major in Environmental and Natural Resource Economics was approved. The recommended effective date, subject to
special action by Faculty Council, and approval by the Board of Governors and CCHE is Spring Semester 2015.

Request to Drop the Major in Agricultural Economics
A request by the Department of Agricultural and Resource Economics to drop the major in Agricultural Economics (B.S.

Degree) was approved. The recommended effective date, subject to special action by Faculty Council, and approval by
the Board of Governors and CCHE is Spring Semester 2015.

Request to Add a Minor in Real Estate

A request by the Department of Finance and Real Estate to add a minor in Real Estate was approved. The recommended
effective date, subject to approval by Faculty Council, is Spring Semester 2015,
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Request to Change the Name of the Department of Music, Theatre, and Dance
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A request by the Department of Music, Theatre and Dance to change the name of the department to School of Music,
Theatre, and Dance was approved. The recommendation to change the name will be forwarded to the Committee on
Faculty Governance for consideration.

Deadlines for 2014-2015 Curricular Changes

The 2014-2015 course and curriculum deadlines proposed by the Office of Curriculum and Catalog were approved. The
deadlines will be published on the UCC website and emailed to Dean’s and Department offices.

The meeting adjourned at 4:10 p.m.

(FC)  5/9/14 Carole Makela, Chair
Tom Hoehn, Secretary



e Use only current course or program submission forms available at:
http://curriculum.colostate.edu/pdffiles/1415Deadlines.pdf

o Proposals must be approved by department and college curriculum committees.

o Address questions to your University Curriculum Committee (UCC) representative.

e Proposals must include all signatures (including affected departments) when submitted to OCC.

s A minimum of two (2) weeks processing time is required by the Office of Curriculum and Catalog
(OCC) prior to review by UCC.

e Incomplete submissions will be returned for completion and resubmission. They will not be
considered to have met the submission deadline.

o Incomplete submissions will be returned for completion and resubmission. They will not be
considered to have met the submission deadline.

e Send the completed documents to the Office of Curriculum and Catalog, 216 Student Services,

1001-Campus Delivery

Courses

Expenmental Course Requests . ¥

New/Major & Mmor Changes/ Drop .;!: . 912/

’ .-‘,"Chah?éésglfé"ﬁé‘lsﬁﬂs Programs

programs)* |

Changesto Emstmg Programs 1o

*See Routing Paths document and Approval Timeline document below. Graduate programs require more time to include CoSRGE
approval. See the Provost’s Office webpage for developing and submitting Phase 0, Phase |, and Phase Il documents for new
programs. http://www.provost.colostate.edu/index.asp?url=Resources/faculty affairs

All actions of the University Curriculum Committee are subject to approval by Faculty Council, either through approval of the UCC

minutes on their consent agenda or by special action. Some actions require approval by the Board of Governors and CCHE. Colleges

and departments are strongly encouraged to submit curricular materials as early in the year as possible, to ensure timely
consideration by all entities. Dates approved by University Curriculum Committee 5/2/2014.
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Routing Paths for Programs and Degree Changés (4/2014)

UNDERGRADUATE . |cC  |CoSRGE |CoSFP{UCC |COD |FCM

Add New Major/ Program of Study X X X X X X X
Change Major/Program of Study X X X

Chénge Name of Existing % % X 5

Major/Program of Study

Change Name of Concentration/ X % X

Option; Minor/Interdisciplinary Minor

Add/Drop X X X
Concentration/Minor/Option

Add/Drop Interdisciplinary Studies

- X X X X
Minor
Drop Major/ Program of Study X X X X X X
GRADUATE : 5
Add New Degree/ Program of Study X X X X X X X X
Add Specialization/Option to existing X X X X
Program of Study
Change Degree/Program of Study X X X X
Change Name of Existing Degree
/Program of Study (title, not degree X X X X X
type)
Change Name of Specialization/
Option/Interdiscplinary Studies X X X X
Program
Adf.\/i?rog Plan B Masters to/from X X X X x
Existing Degree (MS/MA)
Add/Dr:)E Plan C Professional X x X X X
Master’s
Add/Drop Interdiscplinary Studies X X % X X
Program
Drop Program of Study X X X X X X X
SPECIAL ACADEMIC UNIT
Add New Special Academic Unit (SAU)} X X X X X X
cC= Cdllege Curriculum Cqmmittee o Actions approved by the UCC
CoSRGE = Committee on Scholarship, Research & Graduate Education are reviewed by the Executive

Committee bf Faculty Council

CoSFP=Committee on Strategic and Financial Planning for ol t on the Faculty
or placement on the Facu

UCC = University Curriculum Committee : Council Agenda,
COD = Council of Deans ; :
FCM = Faculty Council approval through the UCC minutes : Itis possible that committees

may requestto havea
proposal reconsidered by the
BO G = Board of Governors ’ UCCor Faculty Council.

CCHE= Colorado Commission on Higher Education

FCSA = Requiring Special Action by Faculty Council

April, 2014
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A regular meeting of the University Curriculum Committee was held on May 09, 2014, at 2:00 p.m.

Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhorn, Nancy Jianakoplos, Paul
Meiman, Ed Delosh for Steve Strauss, Howard Ramsdell, Michelle Wilde.

Absent: Andrew Bondi, Sam Guinn, Kathy Pickering.

Guests: Fionna Bright, Kelley Brundage, Carrie Middleton, Linda Selkirk.

Minutes

The minutes of May 2, 2014, were approved.
Experimental Course Report

The Experimental Course report was received.

Consent Agenda
The Consent Agenda was approved,
CURRICULAR REQUESTS

° Course is offered for term specified in odd numbered years.
* Course is offered for term specified in even-numbered years.
NT-0O, offered as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

BZ 460 04(3-0-1). Genome Evolution. S. Prerequisite: BZ 220; BZ 350. Spring Semester 2015
Evolution of DNA, RNA, and proteins; use of genomic data to infer
evolutionary history and processes.

ENGR 389 01(0-0-1). Engineering Cooperative Experience. F, S, SS. Spring Semester 2015
Prerequisite: Written permission of instructor. May be taken up to 9 times.

Semester-long full-time industry engineering experience in a position relevant
to the student’s major field.

ETST 377 03(3-0-0). African Americans in Sports. F. Prerequisite: Completion ~ Spring Semester 2015
of AUCC category 2.
Sociocultural and historical dimensions of African Americans in sports.

ETST 555 03(3-0-0). African American Intellectual Thought. S. Prerequisite:  Spring Semester 2015
Graduate student standing.

Historical efforts of Black/African American intellectuals to describe the
conditions and circumstances of African descendants in the U.S..

FESA 341 03(3-0-0). Fire Officer I-A. F, S. Prerequisite: Enrollment in FESA  Spring Semester 2015
program or written consent of instructor. Offered only online.

Fire officer competencies at the supervisory level of performance, as confirmed
by NFPA Standard 1021, Level 1, 4.1 to 4.4. (NT-O)

[Approved as a new online-only course.]
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FESA 342 03(3-0-0). Fire Officer I-B. F, S. Prerequisite: FESA 341 with a
grade of C or better. Offered only online.

Fire officer competencies at the supervisory level of performance, as confirmed
by NFPA Standard 1021, Level I1, 4.5 to 4.7. (NT-O)

[Approved as a new online-only course.]

FESA 441 03(3-0-0). Fire Officer II-A. F, S. Prerequisite: FESA 342 with a
grade of C or better. Offered only online.

Fire officer competencies at the supervisory/managerial level of performance,
as confirmed by NFPA Standard 1021, Level II, 5.1 to 5.4. (NT-O)

[Approved as a new online-only course.]

FESA 442 03(3-0-0). Fire Officer II-B. F, 5. Prerequisite: FESA 441 with a
grade of C or better. Offered only online.

Fire officer competencies at the supervisory/managerial level of performance,
as confirmed by NFPA Standard 1021, Level I1, 5.5 to 5.7. (NT-0O)

[Approved as a new online-only course.]

*GR 430 03(3-0-0). Land Change Science and Remote Sensing. S.
Prerequisite: GR 100.

Local case studies and global cases of land-use/land-cover changes in rural,
peri-urban, and urban areas.

OMGT 468 03(3-0-0). Negotiating Globally. S. Prerequisite: MGT 305 or MGT
320 or International Studies majors.
Characteristics and process of negotiation in a global context.

NR 370 03(3-0-0). Coastal Environmental Ecology. F, S. Prerequisite: CHEM
107 or CHEM 113.

Sensitive and complex coastal area environments and the effects of accelerated
change on and offshore caused by human activities.

RRM 312 03(2-0-1). Hospitality Human Resource Management. F, S.
Prerequisite: RRM 310.

Principles and practices of employse management in the hospitality industry
including employment process, training, legal aspects, performance.

Major Change to Courses
CS 270 04(3-0-1). Computer Organization, change to:

CS 270 04(3-2-0). Computer Organization. F, S. Prerequisite: CS 161 witha C
or better; CS 200 or concurrent registration; MATH 141 with a C or better or
MATH 155 with a C or better or MATH 160 with a C or better.

CS 370 03(3-0-0). System Architecture and Software, change to:

CS 370 03(3-0-0). Operating Systems. F, S. Prerequisite: CS 200 with a C or
better; CS 270 with a C or better or ECE 251 with a C or better.

Introduction to operating systems including memory organization, I/0O control,
multitasking, process control, coordination, and resource management.

Spring Semester 2015

Spring Semester 2015

Spring Semester 2015

Spring Semester 2016

Spring Semester 2015

Spring Semester 2015

Spring Semester 2015

Effective Date

Spring Semester 2015

Spring Semester 2015
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E 341 03(3-0-0). Principles of Literary Criticism, change to:

E 341 03(3-0-0). Literary Criticism and Theory. F, S. Prerequisite: One course
in literature.

Theory and practice of modern literary analysis and evaluation; writing about
literature.

FIN 524/STAT 524 03(3-0-0). Financial Statistics, change to:

FIN 524/STAT 524 03(3-0-0). Financial Statistics. F. Prerequisite: (MATH
345; STAT 420) or admission to MSBA program with Financial Risk
Management specialization.

Probability and statistical concepts and quantitative tools used in financial
modeling and decision-making. (NT-O)

[Approved as an online course.]
sFW 475 03(3-0-0). Conservation Decision Analysis, change to:

oFW 475 03(3-0-0). Conservation Decision Making. S. Prerequisite: MATH
155 or MATH 160; STAT 301; an ecology class; junior or senior standing.

Structured approaches to conservation and management of vertebrates;
articulating objectives, developing management options, and predicting
outcomes.

HES 386A-B. Practicum, change to:

HES 386A-B. Practicum.

A) Adult fitness. 02(1-3-0). Prerequisite: BMS 300 with a C or better; FSHN 150
with a C or better; HIES 145 with a C or better; HES 207 with a C or better; 2.75
GPA in BMS 300, FSHN 150, HES 145, and HES 207; HES 240; HES 332F;
HES 332H; concurrent registration in HES 340. B) Wellness program
management. 03(1-6-0). Prerequisite: HES 386A.

MECH 102 03(3-0-0). Mechanical Engineering Problem Solving, change to:

MECH 105 03(3-0-0). Mechanical Engineering Problem Solving. F, S.
Prerequisite: MECH 103 with a C or better; MATH 160; PH 141 or concurrent
registration.

Programming and engineering problem solving techniques, algorithms and
processes from physics and calculus first principles.

STAT 524/FIN 524 03(3-0-0). Financial Statistics, change to:

STAT 524/FIN 524 03(3-0-0). Financial Statistics. F. Prerequisite: (MATH
345; STAT 420) or admission to MSBA program with Financial Risk
Management specialization.

Probability and statistical concepts and quantitative tools used in financial
modeling and decision-making. (NT-0O)

[Approved as an online course.]

Spring Semester 2015

Fall Semester 2015

Spring Semester 2015

Spring Semester 2015

Spring Semester 2015

Fall Semester 2015
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Major Changes to Curricula
Cotllege of Engineering
Major in Engineering Science Effective Spring 2015

Space Engineering Concentration

(The entire program is shown. Deletions are in st=ikesut; additions are in underline.)

To qualify for graduation, engineering science majors must achieve a minimum 2.000 grade point average at Colorado State
in all courses in engineering, mathematics, computer science, statistics, physics, and chemistry as well as courses taken as
technical electives.

Course Title Cr AUCC
FRESHMAN -
CHEM 111" General Chemistry [ 4 3A
CHEM 112°  General Chemistry Laboratory I 1 3A

............................................................................................................................ -

Select one pair of courses from the following: :

'
i

CIVE 102 Introduction: Civil/Environmental Engineering 3
: CIVE 103" Engineering Graphics and Computing 3
i OR :
MU 1-- 402" Mechanical Lagineering-Problent Solving >
» MECH 105" Mechanical Engineering Problem Solving 3
! MECH 200" Introduction to Manufacturing Processes 3

co 150" College Composition

MATH 160" Calculus for Physical Scientists I

MATH 161° Calculus for Physical Scientists 11

PH 141" Physics for Scientists and Engineers I
Global and Cultural Awareness'
Additional Requirements for Graduation®

D W D W
w

|
l
l

TOTAL 30

SOPHOMORE

CIVE 260" Engineering Mechanics-Statics 3

CIVE 261" Engineering Mechanics-Dynamics 3

ECE 204" Introduction to Electrical Engineering 3

MATH 2617 Calculus for Physical Scientists ITI 4

MATH 340" Introduction to Ordinary Differential Equations 4 4A,4B

MECH 201" Engineering Design I 3

MECH 337 Thermodynamics 4

PH 1427 Physics for Scientists and Engineers 11 5 3A
Historical Perspectives® 3 3D
Additional Requirements for Graduation® 0
TOTAL 32

JUNIOR

CHEM 113" General Chemistry 1I 3

_CHEM 114" General Chemistry Laboratory 11 ... !

[TOIVE 3007 Eluid-Mechanics
: OR i
| MECH 342" Mechanics and Thermodynamics of Flow Processes . ... 3 ':

CIVE 360" Mechanics of Solids T 3T
CIVE 367° Structural Analysis 3
MECH 301" Engineerine Design 11T° 2
MECH—362" EngineerieDesiga HI 3
MECH 307 Mechatronics and Measurement Systems 4
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Course Title Cr AUCC
Advanced Writing’ 3 2
Arts and Humanities® 6 3B
Social and Behavioral Sciences’ 3 3C
Additional Requirements for Graduation® 0
TOTAL 323331
SENIOR e
Select one pair of courses from the following. ;
| CIVE 4027 Senior Design Principles* 3 :
CIVE 403" Senior Project Design 3 4C

MECH 486A"  Engineering Design Practicum I*

MECH 344" Heat and Mass Transfer 3
MECH 417° Control Systems 3
MECH 460°  Aeronautics 3
MECH 468" Space Propulsion and Power Engineering 3
STAT 315 Statistics for Engineers and Scientists 3
MATH *** Mathematics, upper division 6
Technical Electives® 11-12
Electives 3-6
Additional Requirements for Graduation® 0
TOTAL 424344

PROGRAM TOTAL = 137 credits

¥ This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

http://catalog. colosiate.edu/ o see the course prerequisites.

! Select from the list of courses in category 3E of the All-University Core Curriculum (AUCC).

? Students are required to participate in the Professional Learning Institute (PLI) program as a requirement for graduation.
The program consists of eleven PLI workshops distributed by focus areas as follows: Global and Cultural Diversity (2
workshops), Innovation (2 workshops), Leadership (2 workshops), Civic and Public Engagement (2 workshops), and Ethics
(3 workshops). Each workshop is between 1-2 hours long and no outside preparation is required to attend any of the
workshops. Attendance at the required workshops may be spread over the student’s four-year program.

¥ Qelect from the list of courses in category 3D of the AUCC.

“ Space engineering students will need to obtain a registration override from the appropriate department to take this course.
% Select from the list of courses in category 2 of the AUCC.

6 Select two courses from the list of courses in category 3B of the AUCC. Only 3 of the 6 credits required for Arts and
Humanities may come from intermediate (L*** 200 and L¥** 201) foreign language courses.

7 Select from the list of courses in category 3C of the AUCC.

& Qelect courses with adviser’s approval.

Request to Offer nyperimeutal Course a Third Time

A request to offer experimental course ETST 380A1, African Americans in Sports, a third time was approved. The effective
date will be Fall Semester 2014.

Request to Offer Experimental Course a Third Time

A request to offer experimental course F 580A3, Principles of Wood Utilization for Foresters, 2 third time was approved. The
effective date will be Fall Semester 2014.
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Election of Chair for 2014-2015

Carole Makela was nominated and elected as committee chair for the 2014-2015 academic year.

The meeting adjourned at 4:15 p.m.

(FC) 6/4/14 Carole Makela, Chair
Tom Hoehn, Secretary
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Date:  August 12,2014

To: Mary Stromberger, Chair
Executive Committee/Faculty Council

From: Katie Brayden, Vice Chair
Administrative Professional Council

Subject: Proposed Addition of Administrative Professional Emeritus Status to the Colorado
State University Academic Faculty and Administrative Professional Manual

The Administrative Professional Council submits the following amendment:

MOVED, THAT SECTION D.7.20 OF THE ACADEMIC FAC ULTY AND
ADMINISTRATIVE PROFESSIONAL MANUAL BE ADDED AS FOLLOWS:

D.7.20 Emeritus/Emerita Status

Administrative Professionals who have completed ten (10) years or more of outstanding and distinguished
full-time or part-time service to Colorado State University shall be eligible, at the time of their retirement
from Colorado State University, for an emeritus/emerita title equivalent to their hichest rank.

Candidates must hold a senior or other advanced rank within Administrative Professional positions at
Colorado State University. which may include, but not be limited to Academic Advisor/Support
Coordinator. Research Scientist/Associate. Extension Agent/Specialist. Forester. Manager, Director,
Fxecutive Director. or Vice President, and must have honorably and consistently demonstrated
extraordinary and meritorious contributions to the fulfillment of the mission and programs of the
University. These contributions should have resulted in a transformational difference in their field through
sienificant discoveries or enhanced student support and successes. public recognition of remarkable
accomplishments and leadership. or a substantial increase in resource development, with a lasting positive
impact for the University. In rare occurrences. a deserving candidate may qualify outside of the criteria
above. Exceptions may be made with the approval of the Provost.

An elieible administrative professional may request emeritus/emerita status from their college or unit at the
same time of retirement from the University. or candidates may be directly nominated by their director,
department head. dean. or vice president. The nomination shall be routed for approval by the employee’s
department head/director through the dean/vice president and then to the Provost. The final decision on
oranting emeritus/emerita status will be made by the Board.

Rationale:

Administrative Professional employees at CSU have played a significant and positive role throughout the
history of CSU and currently help to shape the institution in several arenas outside of faculty appointments.
These activities continually and directly support the mission of CSU as a land-grant institution in the arcas
of instruction, research, service and outreach. Furthermore, upon retirement, many of these distinguished
AP employees support the university through transitioning important development and donor relationships;
sharing institutional knowledge about process and partnerships; continuing to participate in classroom
instruction and research; and give back to the University with their time, talents, and financial support. Yet,
these dedicated and influential employees are excluded from applying for special recognition upon
retirement. CSU Faculty and AP employees share the same retiree benefits with this one exception.

Compared to other academic institutions, CSU may be behind the times, because Emeritus status is
available to non-faculty at the University of Nevada-Las Vegas, University of California-Davis, Minnesota
State College and Universities, University of Wisconsin, University of Arkansas, University of Montana,
lowa State University, Kansas State University, Michigan State University, North Carolina State



University, University of Illinois-Urbana Champaign, Texas A&M University, Tennessee State University,
Virginia Tech University, University of Termessee, and University of Connecticut — just to name a few. In

fact, 10 of the 15 universities that we consider peers allow either high-level non-faculty or anyone to be
awarded emeritus status.

As with Faculty, AP employees seeking Emeritus status would involve a rigorous and formal nomination
and review process before being submitted to the Provost and Board of Governors for approval. Only cases
with merit and having full support at all levels would make it through the process. This process will follow
the same nomination, review, and approval steps as indicated in E.3.1, so as to not create a new system.

Those AP employees seeking Emeritus status would need to show extraordinary and meritorious work to
the fulfillment of the mission and programs of CSU. The goal is to recognize the full impact of a career, not
the title given. These contributions should have resulted in a transformational difference in their field
through significant discoveries or greatly enhanced student successes, public recognition of remarkable
accomplishments and leadership, or a substantial increase in resource development, with a lasting positive
impact for the University.
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Memo

TO: Tim Gallagher, Chair, Faculty Council
FROM: Mark Zabel, Chair, Committee on Scholarship, Research and Graduate Education
DATE: February 6, 2014

RE: Revisions to the Graduate and Professional Bulletin —
D. — ADMISSIONS REQUIREMENTS AND PROCEDURES

THE COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION MOVE THAT
FACULTY COUNCIL ADOPT THE REVISIONS TO THE SECTION “ADMISSIONS REQUIREMENTS AND
PROCEDURES” — D.5 APPLICATION: INTERNATIONAL STUDENTS - TO BE EFFECTIVE UPON FACULTY
COUNCIL ADOPTION EFFECTIVE IMMEDIATELY AS FOLLOWS:

ADDITIONS - UNDERLINED - DELETIONS OVERSCORED

D.5 APPLICATION: INTERNATIONAL STUDENTS

Application procedures are similar to those for U.S. citizens or permanent resident students. Refer to U.S. Citizens
or Permanent Residents information for on-line World Wide Web instructions.
The following materials must be sent directly to the department in which the applicant plans to study (see Programs
and Degrees webpage for the mailing address at: http://eraduateschool.colostate.edu/prospective-
students/degrees.aspx).
|. An official transcript of all collegiate work completed along with a cemﬁed tr anslatmn into Enghsi
2.-Seores-on-the-Testof English-as-a-Foreigabangut : st
Sy%em%}%%%mwe%ww%ﬁk%ﬁh&%@@gﬂﬁmb%&%m
32. A statement of purpose.
43, Three letters of recommendation.
4. Scores on the Test of English as a Foreien Language (TOEFL) or International English Language Testing
System (IELTS). Track III Admissions are not required to take either the TOEFL, or the IELTS exam.
a. When the CSU eraduate degree program is taught in the student’s native language. the TOEFL/IELTS
requirement will be waived.
bh. Students are exempted from the TOEFL or IELTS requirement if the official language of their country is
English or if they have recently earned a degree at an American university.

Required items for Immigration Document Insurance. These items are not required for the application review
process, but will be required if officially admitted. The following materials must be sent directly to the department
in which the applicant plans to study (see Programs and Degrees webpage for the mailing address at
hitp://graduateschool.colostale.edu/prospective-students/degrees.aspx.)

1. Certified proof of financial support — Graduate Student Certification for Issuance of Immigration Document
(GS3F form) and supporting financial documents.
2. Passport copy

Departmental requirements for additional materials such as standardized tests (e.g. GRE or GMAT) are the same as
for U.S. students. Regulations regarding deadlines and application fees are likewise the same as for U.S. students.
Information on application deadlines and application fees is contained in the U.8. Citizens or Permanent Residents
section.

The U.S. Bureau of Citizenship and Immigration Services requires the University to have proof of financial support
before immigration documentation can be issued. Immigration documentation is needed to obtain a visa. All
international students and their accompanying dependents are required to maintain adequate health insurance during
their stay at the University.
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Only persons with degrees equivalent to U.S. bachelor’s degrees are qualified to apply for admission except for
Track II applicants described above. Further, it is a University regulation that international applicants should be
among the top students in their classes.

Colorado State University requires that proficiency in English language be demonstrated either by the TOEFL or
IELTS tests prior to admissions. The minimum TOEFL score for admission without condition is 550 (paper -based),
or 80 (internet-based). The minimum IELTS score for admission without condition is 6.5. Official scores, taken
within two years prior to admission, must be submitted directly from the testing agency.

To be considered for conditional admission, a student must have a minimum TOEFL score or 475 on the paper
based test or 50 on the internet based test or minimum IELTS score of 5.5. After receiving conditional admission,
the student must satisfactorily complete the University Intensive English Program. Enrollment in regular University
academic courses is at the discretion of the Intensive English Program. Approval of both the department and the
Dean of the Graduate School is necessary for such conditional admission.

Generally, however, applicants should achieve satisfactory TOEFL or IELTS scores before arriving on the Colorado
State campus.

Crsidnmte ara v amntad fam tha TOEEL or TELTS recuirementif the-official-lancuase-of their country-is-English-or
Students-are-exempted-from the TOEEL-or- IELTSrequirementH-ine-oftictarangus ftheircounty-is-English-or
fthey-have-recenthy-ear = B :

Rationale:

IELTS and TOEFL scores are not necessary when CSU courses are taught in a foreign language and it is the
student’s native language.
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Memo

TO: Mary Stromberger, Chair, Faculty Council

FROM: Mark Zabel, Chair, Committee on Scholarship, Research and Graduate Education
DATE: May 1, 2014

RE: Revisions to the Graduate and Professional Bulletin — Certificates
E.— GRADUATE STUDY

THE COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION MOVE THAT
FACULTY COUNCIL ADOPT THE REVISIONS TO THE SECTION “GRADUATE STUDY” - E.6
GRADUATE CERTIFICATE PROGRAM ~ OF THE GRADUATE AND PROFESSIONAL BULLETIN TO BE
EFFECTIVE UPON FACULTY COUNCIL ADOPTION EFFECTIVE IMMEDIATELY AS FOLLOWS:

ADDITIONS - UNDERLINED - DELETIONS OVERSCORED

E.6 Graduate Certificate Program
s—Graduate Certificates-histery/future-context

Colorado-Department-of Higher Bdueation-has-indicated-that CSU s statutoryrole-and-mission

permits-itto-offer “Graduate-Certificates” for-a-series-of graduate-courses-taken-by
—————p@&t—b&eealaafeateﬁaéea{&

4—HECrequiresthat all CSU-credit-based-credentials-are-approved through-the—euwrieular

e PFOEESS:

&H@H&MM}MS&H%%%&@&M@&MMdGi adﬂa&e—@emfle&{es—Aﬂ-eemﬁe&tes
witb
transeript-upon-completion-of the-Graduate-Certificate requirements:

h-—Onby-Graduate-Certificates-approved-throughthe-curricular process-can-be-advertisedand
awardedNe-unit-on-campus-shall-advertise Graduate-Certificates not-approved-through- the

eazﬁea}a%—p}eeess-

ifecates-certificates-ofcompletion
fmwé%eaﬂﬂwwurseswu%aswm%%%deﬂ&eﬂfeﬂem&w%mswﬁ
be—&Hewed'{:e»eempiete theawwm&—%eﬁéea%es—ef—@amp&e&e&%&m&%beaﬂna

~—Studentsmusthave proofefan-official undergraduate bacealaureate-orequivalentdegree
to-enroll-in-a-Graduate-Certificate-program: '
2—Matrienlated/craduate-degree-seeking students-and-guest/non-degreeseeking-graduate
students-{guests)-may participate-in-Graduate-Certificate programs:
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¢ & -be-taken-at-C8U-and-speeifieatly-identified-as-fulfilling

requirementsfor the-Graduate Certificates—Courses may-not-be-fransferredn
from-ancther-institution as-part-efa-Graduate Certificate—There-will- beno
eourse-waivers-or-substitutions-te-raeet-eertification requirements:

4 —Graduate-Certificates-must-be-completed-within10-vears—Ceurses-te-be
appliedtoward-fulfilling the requirementsfor-a-Graduate-Certificate-must-have
been-registered-forand—ecompleted-within-the-10-years-immediately preceding
the-date-of completion-of-requirementsfor-the-certificate:

5-—Forconferral purpesesya-student’s- GPA-for the-curnulative-Graduate
Certificate—coursework-must-be-a-minimuntof3:0:
a—Studentsmust-earp-a-minimum-of o C™in-allcertifieatewerle
b—Students-may-nottake-a-course-more-than-twice-during-the-certificate

process-in-orderto-enhanee-their srade for-thecourse-or GPA-for the
overall-certificate:
6—Graduate-cowrsescompleted-as-anundergraduate-may-netbe-apphed-toward-a
Graduate—Certificate per CDHE srulins:
—Degree-seckingfmatriculated-students

J—l be-elioible-for-e-transeripted-Graduate-Certificate-whether-the-certificate
eredits-are-offered-within-the required-coursewerk-oroutside-ofit:

2—Ifasecond-or-subsequent-Graduate-Certificate-is-carned;-itmust-be-earned-with
eredits—beyond-thesereguired-in-the first Graduate Certifieate:
a—No-graduate-courses-can-be-counted-toward-mere-than-ene-Graduate

Certificate:
b—The-GraduateCertificate-coursewot—may—countteward-the-degree-ifit
Wﬂ%@mmﬁ%&—@f—%&—é@%&%@—a}%@m
Certificate-coursework—willmeet the requirements-for a-graduate-decree:
ii—Non-degree-secking{suest-students

T—May-apply-for-admission-fo-a-craduate-degree-program; howeves
a——suceessful-completion-of the course(s) within-a Graduate-Certificate-or-the

award-ofa—Graduate-Certificate-does-not-goarantee-admission-lo-a-craduate

degree-program:
art-of a-Graduate-Certificate-may-be-appliedto-the
Certificate-coursewark—will-meet the-requirements-for-graduate-degrees:
2 astudentchoeses-te-apply-to-a-sraduate-program-after-completins-a-Graduate
Certifieate-the-Graduate-Certificate-will-be-indieated-as-such-on-the students
transeript—The-Graduate-Certifieate-coursework-may-count-toward-the-degree-if
t-meets-the-cwriculum-requirements-of the-degree,and program-and-Graduate
School-approval—Onee-a-student-earns-a-Graduate Certificate-slhe-will-retain-it

6%%&—6%&@%}6&—9@@13&%@%&6&@%}&%@%&%%
violations)-upor—matriewlation-inte-a-graduate prog
%é%e&zﬁemﬂwaée&eﬁ%ie;beﬁeﬁaemded&a@md&ae
Certifieateshas-the-potentiabio-be—-considered-as-fulfilling the requirementsyin
partrof-a-E8U-graduate degree:

D.Graduate-Certificate sinndards-and-developmentprocess
a-Standards

9-graduate-creditbminimun15-ereditwermmmn-nregalar {00-79credit bearing-courses

be&eﬂ%%ee—ge&éuﬁe—éegmepwgram—ﬁh&eﬁdﬁsmeem&e&mm
requirements-of the-graduate-degreeprogram and-the-department-approves:
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e

eraded—iii- :
== ic-experience-from 5-15-credits-that-has-a

+. £

stand-alone—professional-or marketable-value:
2 Denote-aknowledge base-orskill set-from-one-or-more-subjeet-codesin-an
s intrind .D i ‘
&a&C—SU%aea%&r—;ewe%mcess—
4 Have-a-differentname-than-degree programs; specializations; or-interdiseiplinary
studies—Programs:

pe——Academic-units-that-wish-to-convert-Graduate Certificates-of Completion-to-meet-the
eriteria—of-Graduate—Certificates—must—submit—a—Graduate—Certificate—propesal

through-the-currieular-review process—Current-Graduate-Certificates-of Completion
for—credit—bearing—coursework—will-net—be—prandmothered;—certificates—of
completion—for-eredit-bearing—courseweork—will-eease-to—exist-once—the Graduate
i s ap ] : ledi ; - oy
pem;%teé—teeemp&ete—{heﬂ«psegfams—
I——Eachacademic-unit thatoffersa Graduate-Certifieate-is——vespensible forits

aeceurate- deseﬁptieﬁ

BLHeHHeheewﬂLapp}yaﬁlessﬁﬁé}ea%eé—ethm&
v—Certificate-development-process
1—Ifrequesting reseurces; the-Graduate-Certificates-request-must-ge-through

Phase-Br1—and-2-of the NewRrogram Development-Process:
aUpon-approvalefthe COD-and-Provest-the-Graduate-Certificates-will be

referred-for—consideration-to-the-folewinsbedies-College-Currievlum

Committee(t{ECC)H-CoSREECoSER HUCGFHE:

Z—To-propese-a-Graduate-Certificate-that deesnot require-newresources; the

steps—followedwill-be-identicalto-the-proeess-used-to-prepese-a
specialization-within-a—oraduate-degree—As-in-the specialization-process;
the-Graduate Certificates-will be—considered-by-the following bodies:
the-appropriate-Colese-CurricuhunCommitiee(s5);CoSREGEJCCand
Fe:
aRroposerswillberequired-to-include-the following-information-en-the

designated—form:

—Name-of- Graduate-Certificate
#—Nare-of academie-unit-proposiag
Hi—Course subject-codes,pumbers,—names,-creditsrtotelnumber
of credits—proposed-for-ineclusion
iv—Rationale-for courses-to-be-packaged-ase-Graduate Certificate:




i@eg%s%ki&g%ﬁé&ﬂ%ﬁsmmﬂéﬁaiﬁ%&m—%&ee&éﬁewq&ﬁeé%e
enrolled-as-a—graduate-stadent-at- CSU-2-Non-degree-seeking/auest-students-are
WW&!W%%WQM%&WB
pekey%eqweme%hswe%%—mée&é&&l—p?@m—may%peseaééﬁ&e

e Non-degree-secking/cuest-students
a%m%pﬁw{@—%aé%&éemﬁeawﬁeb&méé&ﬁ%e%%%bey
eemﬁiwm-ﬁﬁa%%e%eweéveﬁh&&aée%@emﬁcates——%&&&m%&@emﬁ%m
w%eﬁ@—applmﬁﬁen—éeaé%mwﬂ%e—p%%éeﬂ{he%webﬁ%e—fe%%hﬁm——@ﬂee
astudentis-no-longer-enrolledat- CSU-s/he-may-no-longer-apply-for-or-be-awarded-the
Graduate-Certificate:

F———Administrative-issues
a—Graduate Certifieates-will beprintedthrough-a-proeass-created by the Registrar™s
Office-and-Graduate Schook—Neo-otherunits-underany-circumstaneesrwill-be
autherized-to-print-Graduate-Certificates:
b Only-academic-and special academic-units-can-bring Graduate-Certiffeate
propoesals—ferward:
e———«@%%er—fssses—aaéfeqwemeﬁ%s-
j—An-application-fee-will berequired-to-suppert-program-operations:
#—The-requirementsfor any-acudemic program-ineluding Graduate Certificates
offered by--the Universib-must-be-deseribed-accurately-and-completely-in-any
and-all forms of—communication-with-students; prospective studenis;and-the

Graduate Certificates are optional and are offered by certain departments, SAUs or colleges. A Graduate Certificate
consists of a minimum of 9 specified credits, and not more than 15 credits. All of the credits must be coursework at

the sraduate level (500-700). A student must earn a cumulative GPA of 3.000 or better and a minimum of a “C” in

the courses required in the Graduate Certificate. All coursework must be traditionally graded.
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A Graduate Certificate may include courses from one or more academic units or special academic units. For
certificates involving courses from two or more units, the coordinating department is indicated in the List of

Graduate Certificates.

Guest and degree-seeking students with bachelor’s degrees are eligible to apply to participate in the Graduate
Certificate Proeram. Students must apply for admission into the program and for the conferral of the certificate.
Students must be enrolled at CSU in order to receive and complete the certificate requirements. Graduate certificates
by title are noted on the student’s academic record (transcript) at the time of degree conferral. The certificate title is
not on the diploma. See the Graduate School website for details http://eraduateschool.colostate.edu/,

Rationale:

A certificate is a directed academic qualification used to identify the successful completion of a focused area of
study deemed important to a student’s career objectives. The transcripted Graduate Certificate focuses on a specific
group of courses that have a stand-alone professional or marketable value.

The certificate credential consists of a minimum 9 credits and a maximum of 15 credits at the graduate level (500~
700). Students must earn a cumulative GPA of 3.000 or better and no less than a “C” in the courses required in the
Undergraduate Certificate to receive the credential.

After further consideration, it seems most appropriate to provide basic policy information in the Graduate Bulletin
and provide process and procedural details in a link to the Graduate School website. We would also like the
presentation of the Graduate Certificate Policy to be consistent with that of the Undergraduate Certificate Policy
presented in the General Catalogue. With this modification the two policies will be presented in a similar manner.



August 14,2014
TO: Mary Stromberger, Chair

Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request to change the name of the Major in Agricultural Economics.
The University Curriculum Committee moves Faculty Council adopt the following:

Changing the name of the major in Agricultural Economics to Environmental and
Natural Resource Economics (B.S.) effective Spring Semester 2015.

The proposal was reviewed and approved by University Curriculum Committee (UCC) on
May 2, 2014.

Rationale:

From the justification for Request

“Qver the past five years the department has been working to build enrollments in this program of
study. There has been success in increasing enrollment but the term "natural resource economics”
has been found to be limiting not properly conveying the contemporary content and applicability
of this program. Focus group interactions with college-bound high school students and current
CSU students reveal strong preferences for the new title-both in name and hierarchy....”

Enclosures

XC Carole Makela
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NEW/MAJOR, MINOR CHANGES/DROPS
PROGRAMS OF STUDY-CURRICULAR REQUESTS

CONTACT PLEASE PRINT: NAME__W.Marshall Frasier EMAIL__Marshall. Frasier@ColoState EDU_ PHONE_491-6071
(REQUIRED)

CHECK THE APPROPRIATE LINE ON THE FAR LEFT. See Curricular Poligies and Procedures Handbook, available at hitp/iwww.colostate.eduforgsiucc for
instructions.
ADDS

ADD 3 new degree_or major or graduate program or concenlration ecialization or option or minor or interdisciplinary sludies proaram. (Complete
Section I-Columns A and B (only new gets listed in column B), Section I, Section 1H-Column B, Section IV as needed, and Seclion V.)

R ADD a new department andlor college or new SAU, (Complele Section |-Columns A and/or B and Seclions Il and V.)

MAJOR CHANGES

K CHANGE the curricylum requirements of an approved major or graduale program or concentration or specialization or option or minor or
interdisciplinary minor/sludies program involving a sum lotal of 7 or more credils. (Complete Section I-Column A, Section If, Sectlion ll-Column A, and
only changed item(s) in Section 111-Column B, Section IV as needed.)

CHANGE the name of an exisling depariment and/or college, or SAU. (Complele Section -Column A, only changed item(s) in Section I-Column B,
and Seclion I1.)

X CHANGE the name of 3 dearee or malor or graduate program or conceniration or speclalization or option or minor or interdisciplinary minor/siudies
program. (Complete Section 1-Column A, only changed item(s) in Section I-Column B, and Section I.)
X CHANGE AUCC Category. 4 requirements of an approved major or concentration. (Complete Section I-Column A, Section 1, Section II-Column A, and

only changed item(s) in Section lll-Column B.)

DROP a deares or major grarduale orogram or goncentration or specialization or option or mipor or interdisciplinary minor/s{udies program ang

requirernents. (Compiele Section I-Column A and Sectlon 1)
MINOR CHANGES

CHANGE he curriculum requirements of an approved major or graduate program or concenlration or specialization or option or minor or
interdlsciplinary minor/studies program involving a sum lolal of less than 7 credils. (Complete Section |-Column A, Section I, Section Hi-Column A,
and only changed item(s) in Section !I-Column B, Seclion IV as needed.)
CHANGE courses and/or group requirements from freshman/sophomore year to junior/senior year or vice versa in an approved major or concentration
or aption or minor or interdisciplinary studies program. (Complele Section |-Column A, Section Il, Section 1ll-Column A, and only changed item(s) In
Section llI-Column B.)

SECTION |
A. PRESENT NAME / EXISTING ONLY B. REQUESTED NAME / NEW OR CHANGES ONLY
Agricultural Sciences COLLEGE
Agricultural & Resource Economics DEPARTMENT/SAU
Environmental and Natural Resource
_Agricultural Economics MAJOR/GRADUATE PROGRAM NAME Economics
) - - UNDERGRADUATE CONCENTRATION/
Naiural Resource Economics GRADUATE SPECIALIZATION
QPTION
MINGCR

INTERDISCIPLINARY MINOR/GRADUATE
STUDIES PROGRAM

Bachelor of Science DEGREE

EFFECTIVE DATE {TERM AND YEAR) REQUESTED Spring 2015

SECTION il-JUSTIFICATION FOR REQUEST

The gver lhe past five vears (he department has been vorking to build enroliments in this program of study. There has been success in increasing gnroliment

bl the tern “natural resource gconomicy” has been found to be limifing, nol proper nveying the con rary content and applicability of this program. Focus

qroup interactions with college-bound high school students and current CSU students reveal strong preferences for lhe new litle—both in name and hierarchy.

Proposed curricular changes rellect inclusion of new program-specific capstone course and subtle adjustments in current course chaice blogks.

RICU c al Dz
CHANNELS FOR APWC /\ DATE CURRICULUM & CATALOG USE ONLY Approval Date
s s . )
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Chairperson, College ~ § ¢ L\/\,f\ S S mn [ J -
Curiculum Commitice \ N } j) QXT%/ 4/2‘»“‘:/{( ‘:‘ Councll of Deans / —
Dean of R =S et i s S iversi i i ‘S /) 7{
Cotage 7 . Wil s e University Curriculum Committee A 4
University Curpicutum a7 A - A A ,: